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MINISTRY OF LABO!JR AND EMPLOYMENT
(Directorate General of Employment and Training)

NOTIFICATION
New Delhi, the 27th November, 2014

G.5.R 852(E)—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Directorate of Training (except Women Occupational Trairing), Directorate General of Employment
and Training (Group B gazetted posts of Training Officer) Recruitment Rules, 2003 in so far as they relate to the post of
Training Officer wnder Schedule-1, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the posts of Training Officer, Group
‘B’ in the Directorate General of Employment and Training, Ministry of Labour, namely-—

1. {1} Short title and Commencement.- (1) These rules may be called the Directorate of Training (except Women
Occupational Training), Directorate General of Employment and Training, Training Officer (Group ‘B° Posts)
Recruitment Rules, 2014,

{2} They shall come mto force on the date of their publication in the Official Gazette.

2. Number of posts, class:t' cation, pay band and grade pay or pay seale.- The number of posts, classtﬂcat:on, pay band
and grade pay or pay scale aitached thereto, shall be as specificd in columns (2) to (4) of the Schedule annexed to these
riles.

3. Method of recruitment, age limit and other qualifications,- The method of recruitme.nt, age limit, qualifications and
other matters relating to the said posts, shall be as specified in columns {5} to (13) of the aforesaid Schedule,

4, Disgualification.- No person,-
{a) - who has entered into or contracted a marriage with é.person having a spouse living, or
(b)  who having a spouse living, has entered into or contracted a marriage with a person,
shalt be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissihle under the personal law
applicable to such person and other party to the marriage and that there are other grounds for so doing, exempt any
pergon from the operation of these rules.

5. Power to relax.— Where the Central Government is of the opinion that it is nacessary ar exped:ent so to do, i{ may be
order, for reasons to be recorded in writing and inconsultation with the Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons,

6. Saving.- Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, ex-serviceraen, other backward classes and other special
categories of persons in accordance with the orders issued by the Central Government in this regard from time to time.

SCHEDULE
Name of the past. Number of | Classification. Pay band and Whether | Age limit
posts. grade pay or pay selection - | forthe
: " scale. or non- direet
. selection recruits,
, Post,
() (2) (3) {4) &) {6)
Training Officer. 210%2014) jeneral Centra] | Payband -2, Non- Not
Tradewise break up is as follows:- yervice, Group Rs.9300-34800 with | Selection, | exceeding
¥ i iy
1. Welder 19 | (Subect 10} ‘B, Gazetted, | Erade pay of 30 years,
2. Workshop Caleulation and depending on Non-Ministerial. . -
Science 104 workload).
3. Turner ' L 15
4. Draughtsman (Mechanic)
or Engineering
Drawing or Reading i L.
of Drawing and -
Arithmetic ) 121
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3. Carpenter or Pattern maker 1 06
6. Electrician : 123
7. Fitter 117
8. Mechinist 120
9. Instrument Mechani¢ : 06
10. Radic and Television .0
11. Audio Visual Aid )
12.Printing and Technology or

Hand Compaosing 103
13 Eiectronics/Micro Computer 119
14, Diesel Mechanic “02 -
15, Moulder - ;03
16. Wireman (02

17. Heat Engine or Internal
combustion Engine or

Mechanic Motor Vehicle
or Mator Driving .
Mechanic 13
18. Cutting and Tailoring 101
19, Tocl and Die making 105
20, Machine tools Maintenance -
or Miliwright ;06
21, Grinder ’ Y]
722. Sheet Metal Worker : 03
23, Refngeraton and Air
Conditioning 102
24. Blacksmithy forger and
heat treater 102
25. Pracess Control Instrumen-
tation . 101
26, Draughtsman (Civil) 104
27. Chemical 105

L.

Educational and other qualification required for Whether age and educational Period of probation,
direct recruits. ’ qualification prescribed for direct if any.
recruits will apply in the case of *
. promotess. ' )
(N & &)

Essential:

(a) (i) Bachelor's degree in Engineering or
‘Technology , from a recognised University or
equivalent; and .

(ii) two years' post qualification experience in a
workshop engaged in praduetion or maintenance or
servicing or teaching or training in a technical

_ Institute;

or

University or Institute .
() five years' post qualification experience in &
woarkshop engaged in production or maintenance of
servicing
or .
five years' post qualification expericnce in teaching
or training in a technical Institute
. or

five years' post qualification ‘experience in a

warkshop engaged in production or maintenance or

(b)(i) Diploma in engineering from a recognised |

Age: No
Educational Qualifications : No.

Two years for

direct recruits.

Yot el 1y- 3
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servicing and in teaching or training in technical

Tnstitute '
K ar

() passed Section A and B of the institution

examinagtions of the institution of Engineering

{India); ar

(ii} passed graduate membership examination of the
Institnte  of Electronics and Telecommunication
Engineers (India).

Note 1: Details about Trade-wise requirement of
branch of Engineering or Technology alongwith
area of experience shall be as indicated in
Annexure-,

Note 2: The qualifications are relaxable al the
discretion of the Union Public Service Commission,
for reasons to be recorded in writing, in the case of
candidates otherwise well qualified.

Note 3t Tho guslification(s} regarding experience
isfare relaxable at the discretion of the Union Public
Service Commission, for reasons to be recorded in
writing in the case of candidates helonging to the
Scheduled Castes or the Schedvled Tribes if at any
stage of seleclion the Union Public Service
Commission is of the opinion that sufficient number
of candidates from these communities possessing the
requisite experience are not likely to be available to
fil} up the vacancies reserved for them,

Desirable:

Teachers Training Diploma from Technical Teachers
Training Institute under the Ministry of Hurnan
Resources Development or ~Craft Instructor
Certificate/National Craft Instructor Cerlificate or
equivalent issued by National Council for Vocational
Training, Tralning Certificate frem Advanced
' Traming Institute or Central Training Institute or
National Vocational Training Institute or Regional
Vocational Training Institute under the Directorate
General of Employment and Training, Ministry of

Labour and Employment.

Method of recruitment: whether by direct recruitment or
by promotion or by deputation/ absorption and percentagg
of the vacancies to be filled by various methods,

In case .of recruitment by promotion deputation’

absorptian, grades from which promotion or deputation /
absorptien to be made.

(10

€39)

50% by promotion failing which by deputation.

50% by direct recruitment through a written examination
conducted by the Union Public Service Commission.

Promation:

Vocational Insouctor or Junior Technical Assisiant op
Maintenance Eleciricians or Maintepance Electronics or
Store Keeper in the concerned trade in the pay band-2,
Rs, 9300-34800 with grade pay of Rs. 4200/~ with five
years regular service in the grade and fulfilling the trade
requirersents and Draughtsman who are in the pay band-
2, 9300-34800/- with grade pay of Rs. 4200/~ which is
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pquivilent to Vocation Instructor or Junior Technical

| Assistarit,

Note; Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they. are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or
eligibility service, or two years, whichever is less, and
have successfully completed their probation péried for
promotion to the next higher grede -along with their
juniors who have alrcady completed such gualifying or

eligibility service,

Note:  For the purpose of computing minimum
qualifying service for promotwn the service rendered on
a regular basis by an officer prior to the 1* Jauuary, 2006
or the date from which the revised pay structure based on
the recommendations of the Sixth Central Pay
Commission has been extended, shall be desmed to be
service rengiered in the corresponding grade pay or pay
scale extended basad on the recommendations of the said
Pay Commission,

Deputation:
Officers of the Central Govt. or State Governmenis or
Union territories:

(a) (i) holding anzlogous posts on regular basis in the
parent cadre or department; or

(if) with five years® service in the prade rendered after
appointrent thereto on regular basis in the pay,band-2,

Rs. 9300-34800 with grade pay of Rs, 4200/ in the :

parenit cadre or department;
{b) possessing the educational qualifications and

experience prescribed for direct recruits under column

™.

Note 1: The departmental officers in the fecdé.r category.

~who are in direct line of promotion shall not be eligible

for consideration for appointment on deputation.
Similarty, deputationists shall not be eligible for
consideration for appointment by promotion,

Note.Z:_ The pcriodrof deputation (Including Short Term
Contract) including period of deputation (Including Short

{| Term  Contract) in another ex-codre post held
immediately preceding this appointment in the same or |

some other organisation or. department of the Central
Government shall ordirarily not to exceed three years.

Note 3: The maximum age limit for appointment by
deputation (Including Short Term Contract) shall be not
exceeding 56 years as on the closing date -of receipt of
applications,

Note 4: For the purpose of appointment on deputation-
basis the service rendered on a regular basis by an officer

Lot Mi'h-a Z

Fal
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prior to the 1* January, 2006 or the date from which the
‘revised pay structure based on the recommendation of the
Sixth Central Pay Commission has been extended shall
‘be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommondations of the said Pay Commission except
where there has been merger of more than one pre- }
revised seale of pay into one grade with a comman grade
pay or pay scaie, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists what is its composition, Circumstances in which Union Public .
Sorvice Commission to be consulted in
making recruiftnent.

(12) (13}
Category ‘B' Departmental Promotion Committee (for considering | Consultation with Union Public Service
promotion or confirmation) consisting of : ' Commission necessary while making
. direct recruitment and appointing an

(1) Director General of Employment and officer on deputation,

Training (Directorate General of Employment

and Training) - Chairman

(2) Directer of Apprenticeship Training,
Directorate General of Employment and
Training - - Member

{3} Deputy Secretary or Director {Administration), -
Ministry of Labour and Bmployment - Member

{4) Deputy Secretary or Director (Administrati o)
Directorate General of Employment and Training - Member

 [F. No. A~12018/01/2010-TA-I]

_ SURESH CHANDRA TAMTA, Under Secy.
ANNEXURE-}

Annexare to schedole-] regarding recruitment rules for the post of Training Officers in the Directorate General of
Employment and Trafning.

S.Na. | Trade, Number .| Branch of Engineering  or | Area of experience.
of posts, Technology for the qualification
of Degree/Diploma in
Engineering/Technology.
1, 2, 3 4. 3.
L. Welder 19 Mechanical Engineering/ | Welding/Farbrication
Production Engineering/
Metallurgy/Fabrication
Technolegy, ' :
2. Workshop  Calculation  and 4 Mechanical Engineering/ | Teaching/or Training/ or
Science. Production Engineering/ | Teaching/ Training
Electrical . Engineering/ | Administration o
Electronics and | Rescarch in
Telecommunication Teaching/Training,
Hngineering/ Computer
Engineering/ Industrial
Engineering,
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T 3. Turner. ' Mggﬁanical ‘Engineering/ | Turning/Mechaning,
Magtiine T ool Technology/
. ) . . Production Engineering .
4, Draughtsman  {Mechanical)/ Mechanical Engineering/ | Drawing Office/
Engineering Drawing/Reading "Production Englheering/ | Draughtsman
of Drawing and Arithmetic Computer . Aided | (Mechanical).
Manufacturing, .
5 Carpenter 1 Mechanical Engineering/ | Carpentry/Wood
Production Engineering/ | Technology.
Computer  Wood  Timber
Technology. .
6. Electrician Electrical- “Engineering/ | Electrical ~ Engineering/
' J Electrical and  Electronics | Electrician.
: Engineering. - - - "
7. Fitter Mechanical Engineering/ | Fitting/Assembling,
] Production Engineering,
8. Machinist Mechanical Engineering/ | Machining,
Machine Tool Technology/ |. '
Production Engineering,
9. Instrument Mechanic Tnstrumentatior  Technology/ | Instrumentation.
Tndustrial | Flectronics  and
. _Instrumentation
i Radio and Television Eleclronics snd | Hlectronies/Radic and
‘ Telecommunication Television
Engineering/ Television
Engineering/ ~ Radio  and
Electronics Engineering,
11, Audio Visual Aid Electronics © and-| Teaching/ Training/
Telecommunication Development of Audio
Engineering/ _Sound | Visual Aids/ Multimedia.
) Engineering/ Cinematography.
12, Printing ©=~ Technology/Hand Printing Technology Printing Technology.
Composing .
13. Electronics/ Micro Computer Electromics . and
Telecommunication ’
Engineering/  Radio  and
Electronics Engineering/
Electrical and  Flectronics
Engineering/Industrial
Electronics and Instrumentation.
14, Diesel Mechanic Mechanicai - Engineering/ | Diesel Engines/ Heavy
Automobile Engineering Motgr Vehicles
15, Moulder Mechanical Engineering/ | Moulding/ Foundry
-Protiuction Engineering/ | Technology
| Metallurgy/ Foundry { .
Technology
16, Wiremen Electricsl Engineering/ | Electrical ~ Engineering/
E‘lgpctrical and  Electronics | Electrical Wiring
: _Efgincering
17. Heat Engine/Internal Mechanical Engineering/ | Heat Engine/ Automobile
Conibustion, Engine/ Motor Automobile Engineering Engineering
Mechanic Vehicle .
8. Cutting and Tailoring Costume Design and Dress | Cutting  and Tailoring/
’ Making/ Garment Technology Dress Making/. Garment
- ' Making
19, Tool and Die Making Mgchanical Engineering/ | Tool Engineering/ Toel
Ppaduction Engineering/ Tool | and Die Making :
@ng‘in_cﬂing Technology )
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20, Machine Tool Maintenance/ Mgghine © Tool  Technology/ | Machine Tool
Maintenance Millwright Machine Tools Maintenance Maintenance
2L Grinder Mechanical Enginecring/ | Grinding
Production Engineering/ .
Machine Tool Technology
22, Sheet Metal Worker Mechanical Enginecring/ | Sheet Metal Worker/
Prodyiction Engineering/ | Fabrication
Fabrication Technology )
23, Refrigeration and Air Mechanical - Engineering/ | Refrigeration and  Afr
Conditioning Refrigeration and Air | Conditioning
Conditioning .
24, Blacksmithy Mechanical Enginecring/ { Forging/ Blacksmithy
' Production Engineering .
25. Process Control Instrumentation Technology Process Control
Instrumentation . Instrumentation
26. Draughtsman {Civil) Civil Engineering/ Architecture | Draughtsman ({Civil
Architecture ‘
27. Chemical Chemicsal Engineering Chemical  Engineering/
: ‘ Technology
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