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(10)

~ I NOTIFICATION

Néw Delhl the 6thNovember 2012-

GSR. 271—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and'in supersession

 of the erstwhile Ministry of Labour, Directorate General of Employment and Training (Group ‘C’ and Group ‘D’) Recruitment
Rules, 2004, except as respects things done or oertted to be done before such suppressions, the President hereby makes the

* following rules regulating the method of recruitment to Group ‘C’ posts in the Departrnent Centeens in the Training Directorate
- (except-Women Occupation Training cadre) under the Directorate General of Employment and Tralmng, Ministry of Labourand
. Employment, namely —

1 Short titleand Commencement.— (l) These rulesmaybe called the Ministry of Labour and: Employment, Dlrectorate
. General of Employment and Training, Departmental Canteens (Group ‘C’ posts) Recrurtment Rules, 2012,

- () They shall come into force on the date of their publication in the Official Gazette -

} f | 3) These rules shall be applrcable to th Departmental Canteen of Advance Training Instltute Mumbar Advance
Trammg Instrtute Ludhiana; Advance Traxmng Instltute Kolkata and Advance Training Instttute, Kanpur '

r 2. Number of posts, Classification and ‘.ls‘cale of Pay —The number of the posts their classification and scale of pay -
attached thereto, shall be as specified in column j 0 4 of the Schedules annexed to these rules - §

. 3 Method of recrurtment, age limit and other qualifications, etc.—The method of recruitment, age limit, quahﬁcatrons
and other matters concerned thereto shall be-as spec1ﬁed in column 5 to 13 of the said Schedule

4, Dlsquahﬁcatlon.—

{a) no pérson who has entered into or contracted a marriage with a person having a spouse living; or

() who, having a spouse living, has entered into or contracted a marriage with a person,

shall be eligible for. appointrnent to any to the said posts :
. Provided that the Central Gowt. -may, if satisfied that;‘such marriage is permissible under the personal law applicable to- -

suchperson and other party to the marriage and thatithere are other grounds for so doing, exempt any person from the operation
. of these rules. ' : ' ' . '

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may

: by order, for reasons to be recorded in wntmg, relax any of the provisions of these rules, with respect to any class or'category
of persons. ‘ ' o

: 6. Saving.—Nothing in these rules shall aﬁ'ect reservations, and other concessions requlred to be prov1ded for the
Scheduled Castes, the Scheduled Tribes and Other Eackward Classes, Ex-servicemen and other special categories of | persons
. inaccordance with the orders issued by tt the Central Government from time to time in this respect

SCHEDULE
Nameof post o _ Number of posts ~ Classification Scale of Pay. Whether -
- ' ) ‘ . selection |
. or non—selectlon
_ , N post '
) 0 @ 6
*01(2012) e General Central .~ PB-1,Rs. 5,200- ~ Non-selection
Advanced Training ~ Services, Group ‘C’, 20,200 + Grade
Institute, Howrah " Non-Gazetted, Non- . Pay Rs. 2,400
*Subject to variation . Ministerial :

dependent on work-‘
~load _ '




)

—

Age limit for direct recruits

Educational and other quahﬁcatlons requlred for direct
recruits

©

2128 years, relaxable of age limit tq be provided for
- persons belonging ‘to the Scheduled Castes, the
“Schedulé Tribes, Ex-servicemen, Other Backward
~ Classes and other special categories of persons in
accordance with the orders issued by the Central

Government from time to time. -

The crucial date for determining the age limit
shall be the closing date, for receipt of applications
“from candidates in India (and: not the closing date
preseribed for those in Assam, Mizoram, Manipur,
Nagaland, Meghalaya, Arunachal Pradesh, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and
Kashmir State Lahaul and Spiti Districts and Pangu
Sub Division of Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or Lakshadweep).

0
(@ B.Com from recognised University.
Or . \

Graduate in any discipline from a recognised university
with one year Diploma in Book Keeping or Store Keeping.
(b) Experience.—Three Years ina Government Department
or Government Undertakmg in handling Stores or
Accounts. -
Note 1.—Qualifications are relaxable at the dlscretron'of the
competent authority in the case of candidate otherwise well
qualified. ‘
Note 2.—The qualifications regardmg experlence are relax-
able at the discretion of the competent authority in the case
of candidates belonging to the Scheduled Castes or the
Scheduled Tribes, if, at any stage of selection, the compe-
tent authority is of the opinion that sufficient number of
candidates belonging' to these communities possessing
the requisite experlence arenot likely to theavailable to
fillup thé vacancies. reserved for them.

l

Whether age and ec_iucajttionfal
qualification prescribed for

direct recruits will apply in the
case of. promotees

Period of probation, if any

Method of recruitment, whether by direct
recruitmént or by promotion or by deputa-

tioh and percentage of vacancies to be
filled by various methods

- ® B ©)

10)

. Not applicable

Two years for Direct Recruits

Promotion failing which by deputation
and failing both by direct recruitment.

~ In case of recruitment by prbmotion/
* deputation, grades frorn which pro-
‘ motron/deputatron to be made

If a Departmental Promotion Committee
exists, what is its composition

" Circumstances in which the Union
Public Service Commission is to -
be consulted in making recruit-

- ment
1; o 12) (13)

Promotion : Group ‘C’ Departmental Promotion Not applicable
(i) Clerks with at Jeast erght years Comimittee (for confirmation and '

regular service in the PB-1, promotion) consisting of :—

Rs. 5200-—20,200 + Grade Pay 1. Senior most Director in the

Rs. 1900 . : . Unit — Chairman
(if) Halwai with five years regular 2. AGroup ‘A’ Officer fromany .-

service in the PB-1, Rs. 5200— office of the Directorate Gene-

20,200 + Grade pay Rs. 2000 ral of Employment and Training

with two years experience in in the unit dealing with establish-

handling Stores or Accounts ment matters. — Member

and possessing = education 3. AGroup ‘A’ Officer of another

qualification as prescnbed for
direct recruited Clerk, i.e. Inter-
mediate w1th Commerce.

Central Government Office dealing
with establishment matters — Member




D

Deputation-:
Officers of the Central Government :
(a) (i) Holding analogous posts on
regular basis; or :
. (ii) With at least eight years regular
service inthe PB-1, Rs. 5200-20,200 +
.Grade Pay of Rs.-1900 and
(iti) Possessing educational qualifi-
* cation as prescribed for Direct Re-
cruit under Column 7; and .
(b) Three years experience in
handling Stores or Accounts. _
Note 1.—The period of deputation
- including period of deputation in
another ex-cadre post held
- immediately preceding this
appointment in the same or some
other organization or department of
the Central Government shall
ordinarily not to exceed three years.
The maximum age limit for deputation
is 56 years.as on the closing date of
receipt of applications. - ~
'Note 2.—The departmental official
in the feéder category who are in the
direct line of promotion shall not be
.eligible for consideration for
appointment on deputation. Similarly,
deputationists shall not be eligible
~ for consideration for appointment by
promotion. - o
(The deputationists should possess
the educational qualifications and
experience prescribed for direct
recruits under column 7. Where direct-
recruitment is not a- method of -

recruitment and the post is to be filled R
by promotion or deputation.only, the o
educational qualifications and -
experiencé should be specifically
‘incorporated for deputationistsinthe . . .
recruitment rules). :
&80 . @ 0 @ ©
lwai T 02%(2012) General Central PB-1,Rs.5,200- ° Selection
~ Advance Training Service, Group ‘C’ - 20,200 + Grade
/ . Institute, Ludhiana-] - Non-Gazetted, Non- Pay Rs. 2,000/~
Advance Training ! Ministerial
Institute, Howrah-1 -

*Subject to variation” -

depending on work-
load. o




-

©.

Exchange is asked to submit names.

.. o -

. 1825 years, relaxable of age limit to be provided for (a) 10th Class Pass with a certificate or diploma in'catering,
persons belonging ‘to 'the Scheduled Castes, the. etc, o '
Scheduled Tribes, Ex-Servicemen, Other Backward (b) Experience.—One year.

Classes and other special categories of persons in - () A Trade Skill Test for cooking including maintenance
accordance with the orders issued by the Central - of hygiene, etc. shall be conductéd by the Departmental

‘Government from time to time. Promotion Committee to-assess the suitability of the
Note.—The -crucial date for determining the age limit candidate. ‘
shall be the last date upto which the Employment Note .—The quahﬁcanons regarding experience are relax- .

able at the discretion of the competent authority in case of |
candidates belonging to the Scheduled Castes or the Sche-
" duled Tribes, if, at any stage of selection, the competent
authority is of the opinion that sufficient number of
candidates belonging to these communities possessing
the requisite experience .are not likely to be avallable to f 11
" up the vacancies. reserved for them.

&) , ” :;. ‘ 10y

®
No Two years for pirect Recruitment  -Promotion failing Wnich By denntation»

a a2 R
Promotion: i Group ‘C’ D'enartmental Promotion  .Not applicable
Canteen - Attendant in the Pay  Committee toconsider confirmation, - &
Band-1;Rs. 5200-20,200 . : Grade -consisting of :— . N peo
Pay of 1800 +.1900 w1th atleastthree 1. Senjor most Dlrectormthe o ’
years qualifying service. | | Unit — Chamnan

+ A Trade test shall be got ( conducted ‘

by the Departmental . Promotlon

Committee with reference to the -

cooking including mamtenance of

" hygiene, etc.

.Deputation :

"~Officers of the Central Govemment

(@) @) Holdlng analogous: posts on
regular basis; or

(ii) Canteen Attendent in the Pay

Band-1 of Rs. 5200-20, 200+Grade
Pay of Rs. 1800 with' atlest three
years regular service having one.
year experlence as helper t to Halwai;
(iiii) Possessing certlﬂcate or dlploma
in catering. .

Note 1.—The period of deputatlon

o including the period of depiitation in

another ex-cadre post held

_immediately precedmg this -
appointment in the’same ‘or some

other organization or department of
the Central Government shall

. ordinarily not to exceed three years.

2. AGroup ‘A’ Officer from any

office of the Directorate Gene-

ral of Employment and Training

in the Unit dealing with establish-

ment matters. ; — Member
3. AGroup ‘A’ Officer of another

Central Government Office — Member

4248 Lab &’\E%*ﬁr//z— 4
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(11

The maximum age-limit for
deputation is 56 years as on the

closing date of recelpt of .

applications.

. - Note 2.—The departmental official

in'the feeder category who are in the

" direct line of promotion shall not be

eligible for consideration for

* * appointment on depuitation. Similarly,

deputationists shall not be eligible

** . for consideration for appointment by -
. promotion.

. (The deputatlomsts should possess -

-, the educational qualifications and
-experience prescribed for direct -

 recruits under column 7. Where diect

recruitment is not a method of
recruitment and the post is to be filled

L by promotion or deputation only, the
--educational qualifications and
“experience should be specifically

- ‘incorporated for deputationists in the

recruitment rules)

I @

©)

¢

load.

lerk L 06* (2012)
. *Subject to: varla!tlon
depending on work-

l

Unit wise break u
Number of

Institute

Advance

. Training

Institute,
Mumbai -

Advance

" Training
Institute,

Ludhiana

Advance
Training

~ Institute,
- Howrah

Advance
" Training
‘ Institute,

Kanpur

—
+ -

pOSt!
1+1‘

—
e
. —
e ——

[ 8]

- General Central

2 I3

_  PB-1,Rs. 5200-
Services, (Group ‘C’) 20,200 + Grade
Non-Gazetted, Non-

PayRs. 1900
Ministerial - o

Non-Selection




-

'./N’

(15)

©

M

18-—25 years, relaxable of age limit to be provided for
persons belonging to the Scheduled Castes, the
Scheduled Tribes, Ex-servicemen, Other Backward
Classes and other special cdtegories of persons in

accordance with the. orders issued by the Central -

" Government from time to time.

Note : The crucial date for determining the age limit
shall be the closing date for' receipt of applications
from candidates in India (and not the closing date
prescribed for those in Assam, Mizoram, Manipur,
Nagaland, Meghalaya, Arunachal Pradesh, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and
Kashmir State Lahaul and Spiti Districts and Pangi
Sub-Division of Chamba District of Himachal Pradesh,
" Andaman and Nicobar Islands or Lakshadweep).

(@) 12th Class Pass or equivalent with Commerce.

(b) " Atyping speed of 35 w.p.m. in English or 30 wp.m. in ~
Hindi on computer (35 w.p.m. and 30 w. p.m. correspond
to 10500 Key Depression Per Hour/9000 Key Depression
Per Hour on an average of 5 Key depressions for'each
word).

'Note 1.—Qualifications are relaxable at the dlSCl'etIOIl of the
.competent authority in the case of. candldate otherwnse well

qualified: :

Note 2.—The qualifications regardmg experience are relax-
able at the discretion of the competent authority in case
of candidates belonging .to the Scheduled Caste or the
Scheduled-Tribes if at any stage of selection, the competent
authority is of the opinion that sufficient number of candi- -
dates belonging to these communities possession the re-
quisite experience are not likely to'be available to fill up the
vacancies reserved for them. .

® 0

4

(10 -

Age:No Educational Qualifications—
12th Class Pass or equivalent ~

Two years for direct récruits,
Nil for promotees

50% by-promotion farlmg whlch by
deputatron i )
"50% by Direct Recrultment

Brey

~ Rs. 1800/

an

@ O

Promotion :

‘Canteen Attendant with atleast .

three years regular service .in the *
PB-1, Rs. 5200-20, 200+Grade pay

I
1

A two week training on Organisational
Behaviour, Comimunication Skill and
Accounting Practices shall be man-
datory for the Canteen Attendants for
promotion to the post of Clerk from
ISTM or any other recognised Institute.
Deputation :

Officers of the Central Government : -
(i) Holding analogous posts on
regular basis; or ‘

(ii) Canteen Attendant with atleast three
years regular service in the Pay Band-1,
Rs. 5200- 20,200 + Grade pay of
Rs. 1800/- and possessing the follow-
ing "qualifications for direct recruits
- under Column 7. -
Note 1.—The period of- deputatron
including the period of deputation in

another ex-cadre post held immediately

7 Group ‘C’ 'Departmenﬁl Promotion

Committee to consider conﬁrmatlon,
consisting of :—
1. Senior most Director in the

Unit — Chalrman

2. AGroup ‘A’ Officer from any

office of the Directorate Gene-

ral of Employment and Training

in the Unit dealing with establish-

ment matters. " — Member

3. AGroup ‘A’ Officer of another

Central Government Office dealing
. with establishment matters.—— Member

Not applicable

248 M;'&M//z -5




- (16).

an

- preceding this appointment in the same

or some - other organization or
department of the Central Government
shall ordinarily not to exceed three
years. The maximum age-limit for
deputation is 56 years as on the closing
date of receipt of applications.

Note 2.—The departmental official in
the feeder category who are in the direct
‘line of pfométion shall not be eligible

. for consideration for appointment on

deputation. Similarly, deputationists
shall not be eligible for consideration
for appointment by promotion.

(The deputationists should possess the
educational ‘'qualifications and

. .experiencéprescribed for direct recruits

under' column 7. Where direct

" recriitment is not a method of

recruitment-and the post is to be filled.
by promotion or deputation only, the -
educational qualifications and
experience should be specifically
incorporated for deputationists in the

load.

*Subject to yariatibn
depending on work-

Unit wise b

Institute

. post

- Advance
Training
Institute,
Mumbai

Advance
- Training
Institute,

Advance
Training
. Institute,
P Kanpur
Advémpe
Training.
Institute,
. Howrah

Ludhjana

Services; (Group ‘C’) 20,200 + Grade
Non-Gazetted, Non- -PayRs. 1800
Ministerial.

|
reak lk_p
Number of

14+3+1=5
1+1+1 =3

14253

1+3%41=5

-+

recruitment rules).
o | @ e @ ©)
¥ Canteen Attendant 16*(2012). " General Central ' PB-1,Rs: 5200- - Not Applicable

-\
Al




©

0

18—25 years, rélaxable of age limit to be provided for ‘
persons belonging to the Scheduled Castes, the

Matriculation or equivalent

N

e

Scheduled Tribes, Ex-servicemen, Other Backward -
Classes and other special categories of persons in
accordance with the orders issued by the Central
Government from time io time.

Note : The crucial date for determining the age limit
shall be the last date upto which the Employment
Exchange is asked to sibmit names.

® - © | B

" Notapplicable - Two years - Direct Recruitment
(11 : S R - (13) -
. Not applicable " Group ‘D’ I_jepartme'ntalPromotion '_Not applicable

Committee toconsider confirmation,
/ consisting of :—

1. Senior most Director in the :
Unit = — Chairman.
- 2. AGroup ‘A’ Officer from any
.office of the Directorate Gene-
ral of Employment and Ttaining
in the unit dealing with establish-
ment matters. ~ —Member

3. A Group ‘A’ Officer of another
Central Government Office dealing
with establishment matters. — Member

------

[F. No. DGET-A-12018/04/2011-TA-II]
N. SREEKUMAR, Under Secy. -

MGIPRRND-—4298 Lab. & Employment/12—100 Copies.
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: (Driver Cadre posts) Recruitment Rules, 2004, in sb far they relafe to the posts of Drivers & Group ‘C’. Non-Technical Posts

‘ Directorate General of Employment and Tfaining Group 'C' (except Women Occupational Training) (Di‘iver' Qadr:e) Group'C'

. person from the operation of this rule.

required to be provided for the Scheduled Caste,|the Scheduled Tribes, ex-servicemen and other special categories of - |

. © o
(Directorate deperal of Employment and Training)
| NOTIFICATION
New Delhi, the 12th September, 2013

GS.R. 229 .—In exercise of the pqweirs, conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate General of Employment and Training Group 'C' (except Women Occupational Training)

in the Ministry of Labour and Employment, Directorate General of Employment and Training except as respects things done
or omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the posts of Drivers, in the Ministry of Labour and Employment, in the Directorate General of Emplloyment
and Training, namely:—

1. Short title and commencément.—( 1) These Rules may be called the Ministry of Labour.and Employmext, the

posts Recruitment Rules, 2013,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.~—These Rules shall apply to the pbsts specified in column (1) of the Schedule annexed to these
rules. T . ' . :

3. Number of posts, classification, pay balnd and grade pay or pay scale.—The number of posts, their classification,
pay band and grade pay or pay scale at_tached thelJeto, shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitlilent, age limit ;md diher qualification ete.—The method of recruitment, age limit, qualifications
and othpi‘j‘n’_atters ‘rél_a_tin"g to the said posts, shall be as, specified in columns (5).to (13) of the aforesaid Schedule.

3. Disqualification.—No persons —

(a) who has ente';ed'ihto or contracted a marriage with a person having a spouse.living; or

oo,

(b) who, haviﬁg a spouse living, has entered into or contracted a marriage with any person, C . !
shall be eligible for appointment to any of the 'saif‘j*p()st's: -

» oy,

Provided that the Central Governiment may, if satisfied that such marriage is permissible ‘under the personal law
applicable to-such person and the other party to'tll‘le marriage and that there are other grounds for so doing, exempt any
] : S

—~

_ 6. Power to Relax.—Where the Central Govern_ment.is of opinion that it is necessary or expedient so to do, it may
by order and for reasons to be recorded in writing relax any of the provisions of these rules with réspect to any class or
category .of persons. ' ' o

t
|
t

7. Saving.'—Nothing\in these rules shall affect reservation, relaxation of the age limit and other concessions

persons in accordance with the orders issued by th? Central Governmerit from time to time in this regard.

Name of post  Number of posts  Classification ' lfay Band Whether  Age limit for direct recruits ,
‘ : ! andGrade ~ selection . -2
. -PayorPay  post or
! Scale non- _ . f
i ' selection - ‘ ; “®
. : post . ] -
@ RO @ (O © : .
iver 12¢013) G‘er‘leljal Central  Pay band-1, ~ Non- Not applicable - _ ’
Grade-1 *Subject to Servicé,Group  Rs.5200~ ' selection - o
varistion  ‘C’,Non- - - 20200plus . X T
dependent " Gazetted, Non- grade pay ' .

‘onworkload. . Ministerial’ Rs. 2800




w

| ¢ . » - D

Educatlonal and other quahﬁcatlons required for Whether age and educational Period of probation, if any ;
direct recruits _ qualifications prescribed for !
direct recruits will apply in the '

. case of promotees

Y N ® | )
Not applicable ' - - Notapplicable K Not applicable

Method of recruitment : 7Whet-he‘r by direct recruitment  In case of recrultment by promotlon/deputatlon/absorptlon

or by promotion or by deputatlon/absorptlon and  grade from which promotion/deputation/absorption to be -
percentage of the vacancies to be filled by various made

methods

(19 § | (1)
Promotion failing which by Deputation . Promotion ;
Driver Grade-II with six years of regular service in the grade
subject to passing driving test as spec1ﬁed
Trade Test :
(i) Must be able to read English, Niimerical and figures.
(ii) Must have thorough knowledge of Traffic Regulation.
(iii) Must have ‘good kriowledge of Petrol and Diesel Engme
working and be able to locate faults and rectlfy minor running
"defects.
(iv) Must be able to clean carburettor plug, etc.
Deputation : :
‘From officers under the Central Government.
() holding analogous post on-fegular basis; or
(i) holdmg the post of Driver Grade-11 with six years of regular’
_ service in the pay band Rs. 5200-20200 with  grade pay Rs. 2400;
DV subject to driving test .
' o Note 1 : The period of deputation including the period of
deputation in another ex-cadre post held immediately preceding
this appointment in the:same or. some other Organisation or
Department of the Central Govemment shall ordinarily not exceed
three years.
Note 2 : The maximum age 11m1t for appomtment on deputation
shall not exceed 56 years as on the closmg date of receipt of

o~

X applications. o
_ IfaDepartmental Promotion. Comm1ttee exist, whatisits Cucumstances m which Union Public Service
composmon . _ Comm1sswn is fo be consulted in making
recruitment ) I
(12) | 4 <1‘3..‘)-; 3
Group ‘C’ Departmental Promotion Committee for considering ‘Not applicable. :
promotion, consisting of :— <
1. Director of Apprenticeship Training ~—Chairman
- 2. Deputy Secretary, Directorate General of
Employment and Training —Member
3. Director/Deputy Secretary (Administration), =~ —Member

Ministry of Labour and Employment

4, Under Secretary, Directorate General of ’ .
' Employmentand Training =~ —Member

Uoi3 L& E/ 19-3




| ‘ ® |
@ 3 .. @ e )
11*(2013) General Central ~ Pay Band-1, Non- "Not applicable
*Subject to Service, Groub - Rs.5200- - selection
variation ‘C’, Non- ‘ 20,200 plus
dependent - Gazetted, Non-  grade pay
- onworkload. Ministerial Rs.2400
o _® 0
Not applicable T " Notapplicable - | Notapplicable
(10 (1)
Promotion failing which by deputation Promotlon

}
|
!
|
|
1
I
x
l
1
|
|

@ Driver Ordlnary Grade w1th nine yéars of regular serv1ce in
the grade, -

(ii) to passing trade test as speciﬁed -
(i) able to read English, Numerical'and figures,
(ii) knowledge of Traffic Rules .

_ (iii) able to locate faults and carry out minor‘runnin'g repairs;
and

(iv) able to change wheels and correctly inflate tyres.
Deputatlon
 Officets under the Central Government :
(i) holding analogous post on regular basis; or
(ii) holding the post of Driver Ordinary Grade with nine years of

regular service in the Pay Band Rs. 5200-20200 with grade pay
Rs. 1900; and

(iif) to pass Trade Test. :
Note 1: The period of deputation including the perrod of

.deputation in another ex-cadre post held immediately preceding -
.- this appointment in the same or some other Organisation or

Deparlment ofthe Central Government shall ordlnanly notexceed.
three years.

Note 2 : The maximum age limit for appointment on deputation

shall 'Not exceed 56 years"as on the c]osmg date of recelpt of
appllcatlons

R

i
y
1
i
i
|

i (13)
Group‘C’ Departmental Promotion Committee for conleermg Not applicable.
promotion, consisting of :—. | : -
- 1. Director of Apprentlceshrp Trammg —Chalrman .
2. Deputy Secretary, Directorate General of _
~ Employment and Training ‘ —Member
3. Director/Deputy Secretary (Administration), Member

Ministry of Labour and Employment

4. Under Secretary, Directorate General of
Employment and Trammg

|
|
,E
-

—Member :
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variation
dependent

onworkload.

*Subject to

" General Central '
Service, Group

‘C’, Non-

-Gazetted, Non- .
Ministerial

Pay Band-1,
Rs. 5200~
20200 plus
grade pay
Rs. 1900

_Not-
applicable

21to 27 years,

(Relaxable for Government servants
upto the age of 40 years in the case
of general-candidates and upto 45
years in the case of candidates
belonging to the Scheduled Castes
or the Schéduled Tribes in
accordance with the instructions or
orders issued by -the Central
Government from time to time. -
Note 1: The crucial date for
determining the age limit shall be the
closing date for receipt of application
from candidate in India (and not the

_closing date prescribe for those in
Assam, Meghalaya, Arunachal

Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir

 State, Lahaul and Spiti District and
Pangi. Sub-division ‘'of Chamba

District of Himachal Pradesh,
Andaman and Nicobar Island or
Lakshdweep). -

Note 2 :
appointments to which are made
through the Employment Exchanges
the crucial date for determining the
age limit shall in each case, be the
last date upto which the Employment

In respect ‘of post, the

Exchange is asked to submit the -

names.

o

®)

©)

Essential :

Not applicable

1, Matriculation or equivalent from a recogmsed Board

or Umversnty,

K o

" vehicles;

3. Knowledge of Motor Mechanic;
4. Three year's experience of drlvmg,

2. Driving licence of light medium and heavy motor

5. Passing a driving and Mechanical test.

Note : The qualification regarding experience is relaxable
* . « at the discretion of the Central Government in the case
of candidates belonging to the'Scheduled Castes and
- Scheduled Tribes, if at any stage of the selection the
" ¥ Central Government is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely to be

available to fill up the vacancies reserved for them.

* Two years
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Direct recruitment, if failed to fill up vacancy for short-term by Not applicable
*'deputation.’ ) -
(12) (13)

Group ‘C’ Departmental Promotlon Commlttee forconsndermg 7

Confirmation, consisting of :—

Not ;g:lpplicable.

1. Senior most Director in the Unit ; ’—Chéimian N
'2." AGroup ‘A’ Officer from any office of the |
. Directorate General of Employmentand . l
. “Trdining i in the Unit dealing with Establishment L
Matters, f —Member
3. AGroup ‘A’ Ofﬁcer from other Central _.-- . | .
Govemment Office { —Member
- [No. DGE & TA-12018/01/2011-TA-IT]
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(Directoraté General of Employment and Training)
NOTIFICATION
Néw Delhi, the 5th October, 2005

G.S.R. 405.—In exercise of the powers conferred by"the proviso to Article 309 of the Constitution,and in
supersession of the Directorate of Training (except Women Occupational Training), Directorate General of Employment and
Training Group‘C’ Non-Technical posts itment Rules, 2002, except as respects things done or omitted to be done
before such supersession, the President herebymakes the following rules regulating the method of recruitment to the posts
of Lower Division Clerk/Typist, Upper Divison Clerk/Cashier/Assistant Hostel Superintendent/Accountant/Internal
Auditor/Hostel Superintendent/Care ’Ihker/Pulrchase Assistant, Junior Hindi Translator, Assistant, Gestetner Operator and
Pharmacist (Group‘C’Non-Technical posts) in the Directorate General of Employment and Training undér the Ministry of
Labour and Emiployment namely :— uT

1. (1) ShertTitleand Commencement and Application.— These rules may be called the Directorate of Training .

(except Women Occupational Training), Directorate General of Employment and Training Group ‘C’ Non-Technical Posts
Recruitment Rules, 2005.

(2) They shall comeinto force on the date of their publlication in the Official Gazette.,

2. These rules shall be applicable onh unit-wise in respect of the following units— (i) Chennai Unit comprising
Advanced Training Institute, Chennai; Central Training Institute, Chennai Regional Directorate of Apprenticeship Training,

Chennai and Model Industrial Training Institute, Calicut; (ii) Hyderabad Unit comprising Advanced Trajning Institute,

Hyderabad; Regional Directorate of ApprenticeshipTraining, Hyderabad and Advanced Training Institute for Electronic
and Process Instrumentation, Hyderabad, (iii) Bangalore Unit comprising Foreman Training Institute, Bangalore and Apex-
Hi-Tech Institute, Bangalore; (iv) Mumbai Unit comprising Advanced Training Institute, Mumbai and Regional Directorate
of Apprenticeship Training, Mumbai; (v) Ludhiana Unit comprising Advanced Training Institute, Ludhiana; Regional
Directorate of Apprenticeship Training, Faridabad and Model Industrial "Maining Institute, Haldwani; (vi) Kanpur Unit

comprising Advanced Training Institute, Kafnpur; Regional Directorate of Apprenticeship Training, Kanpur and Model

.,
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Qndustrlal Training Institute, Jodhpur; (vii) Dehradun Unit comprising Advanced Trammg Institute for Electronics and
Process Instrumentation, Dehradun; (viii) Jamshedpur Unit comprising Foremen Training Institute, Jamshedpur; and
(ix) Kolkata Unit comprising Advanced Training Institute, Hawrah; Central Staff Training and Research Institute, Kolkata;
Regional Directorate of Apprenticeship Training, Kolkata and Model Industrial Training Institute, Chowdwar (Orissa).

2. Number of Posts, Classification and Scale of Pay.—The number of post. their classification and the scale of
pay attached thereto, shall be as specified in their columns 2 to 4 of the Schedule annexed to these rules. .

3. Method of Recruitment, age-limit and other qualifications etc.—The method of recruitment age limit,
qualification and other matters relating to the said posts, shall be as specxﬁed in columns 5 to 14 of the said Schedule.

. 4. Disqualification,—No person,—

(@) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these rules. -

S. Power to relax.—Where the Central Government is of opinion that it is necessary or expedient so to do, it may
by order, for reasons to be recorded in writing, relax any of the provisions of these rules with Tespect to any class or
category of persons,

6. Saving—Nothingin these rules shall affect mservahons relaxation of age limit and other Concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special
categories of persons, il accordance with the orders issued by the Central Government from time to time in this regard.

. SCHEDULE '
Name of Number of Classification Scale of pay Whether Selection Post
posts posts or Non-Selection post
1 ya 3 ‘ 5
1. Lower 126*(2005) " General Central Rs, 3050-75- Non- selection -
Division *Subject to Service, Group ‘C’ . 3950-80- :
Clerk/Typistt = variation Non-Gazetted, 4590
' depending Ministerial : :

on work-load) ,
Unit-wise
Break-up
Hyderabad -17
Ludhiana -15
Mumbai -16
Kanpur-17
Chennai -23
Kolkata -28
Bangalore-06
Jamshedpur -02
Dehradun-02 -
Total -126

Whether benefit of added years v Agelimit for direct . Edugatiogal and ther

of service admissible under Rule : Tecruits o quallf'icauons rgquxred

30 of the Central Civil Services for direct recruits

(Pension) Rules, 1972 ‘

6 7 8 ,
i 18 to 27 years (relaxation 1. Matriculation or its equivalf:nt
e a?pllcable for Go_ve};nmcnt servants qualification froma recognized
upto 35 years in accordance Board or University.




, . e
7 8
with the instructions issned 2. A typing speed of 30 words per
‘r')ytheCentral Government) - minute in English or 25 wordsper .
: B minute in Hindi, '
Note:
The crucial date for determining
theage limit shall be as fixed by
the Staff Selection Commission,
I
Whether age and Educational Penod of probation, Method of recruitment; Whether by ,
Qualifications prescribed for if any - direct recruitment or by promotion or :
direct recuits will apply in by deputatiofi/absorption and percen-
promotees tage of posts to be filled by various
methods
9 10 i1
Age - No ‘Two years (@) 90%by direct recuitment through
Qualification-Yes | Staff Selection Commission.
to the extend mentioned ' (b) 5% by proniction from amongst
incolomn 11, the Group D employees who possess
matricalation or equivalent qualifica- -
! tions and fulfil requirement as provid- .
' ed in column 12 on thebasis ofa o
: departmental qualifying examination.
E The maxirmm age limit for eligibility
Q for examination is 45 years (50 years ’
, for Schedule Caste/Schedule Tribe). i
! ' - Note: (i) Unfilled vacancies pertainingto
. aparticular year shall not be carried over.
(if) If more of such employees than the .
number of vacancies available under clause
(b) qualify at the said examination, such
excess number of employees shall be
considered for filling the vacancies arising
in the subsequent years so that the
! ; employees qualifying at an earlier examina-
! tion are considered before those who qua.hfy
at a later examination.
(€) 5% of the vacancies shall be filled on
Seniority-cum-fitness basis from Group D
employees who possess matriculation or’
¢ equivalent qualification and who fulfil the
requirement as prescribed in column 12.
In case of recruitment by Ifa Departmental Promotion Circumstances in which the
Promotion/deputation/absorption, Commmee exists what is its Union Public Service Comms-
Grades from which promotion/ coinposition. - sion is to be consulted in ,
deputation/absorption is to be made. " making recruitment. '
12 | 13 7
Prometion : Group ‘C’ Departmental Not-applicable
Group ‘D’ employees in the pay Pr'omotion Committee consisting of :
scale of Rs. 2750-4000 with three ‘Semor most Director in the
1)




¢ ' o | 13
) o B
years regular service in the grade Unit—Chairman,
in the Unit failing which from 2. Group ‘A’ Officer from any office of the .

Group ‘D’ employees in the pay Directorate General of Employment and
scale of Rs. 2610-3540 with six Training in the Unit dealing with establish-
yeats regular service in the grade ment matters— Member
in the Unit failing both from Group 3. Group ‘A’ Officer of aitother Central
‘D’ employees in the pay scale of Government Office—Member.
Rs. 2550-3200 with eight years ' .
regular service in the Unit, .
1 , yd 3 : 4 . 5
2. Upper Division  /94* (2005) . General Central ~ Rs.4000-100- Non-selection
Clerk/Cashier/ Unit-wise Service, Group ‘C’ 6000 : _ :
Assistant Hostel  break-up Non-Gazetted, ' v
Superintendent  *Subject to Ministerial. '
(these posts are  variation, '
inter-changeable) dependingon , ' '
workload. ) )
Hyderabad -15 '
Ludhiana -13
 Mumbai-12
Kanpur-11
Chennai -13
Kolkata -20
Bangalore -06
Jamshedpur -01
Dehradun -3
Total -94
6 7 . 8
Not applicable " Not applicable " Not applicable

9 10 11

Not applicable - Not applicable 100% by promotion failing whichby " -
: : . deputation/absorption.

12 : 13 . 14
Promotion : Group ‘C’ Departmental Not applicable
Lower Division Clerk/IYpisi with - Promotion Committee consnstmg of : :
eight years regular service in the 1. Senior-most Director in the
grade. Unit—Chairman,

Deputation: 2.” Group ‘A’ Officer from any office of the
Offices of the Central Government - Directorate General of Employmem and

(i) holding analogous post on Training in the Unit dealing with mtabhsh-
-regular basis; mment matters— Member

xR ' 3, Group ‘A’ Officer of another Central

(ii) holding the post of Lower . Government Office—Member.

Division Clerk with eight years

regular service in the grade.

33y LEE[oS-4
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Note:
The departmental officers in the
feeder category who are in the '
direct line of promotion shall ) | ‘
not be eligible for consideration for | _
appointment on deputation. Similarly |
deputationists shall not be eligible for
consideration for appointment by pro-
motion. (Period of deputation including
the period of deputation in another ex-
cadre post held immediately preceding this
appointment in the same or some other
organization/department of the Central .
Government shall ordinarily exceed .
three years)! .
1 2, 3 ' 4 5 . 6
3. Accountant/ 28* General Central Rs.4500-125-7000  Non-selection- - Not applicable
Internal Auditor/Cag  (2005) Servite Group C’
Taker/Hostel Unit-wise  Non-Gazetted,
Superintend breakup ©  Ministerial,
Purchase Assistant  *Subject to |
(these posts ate variation depending
inter-changeable) on workload,
Ludhiana . -02
Hyderabad  -06
Mumbai -02
- Kanpur =03
Chennai -05
Kolkata -05
_Bangalore  -03 A '
Dehradun ~ -02
Total -8 ’
7 8 9 10 1
Not applicable Not applicable | Not applicable Notapplicable ~ 100%by promotion failing which'
- by deputation/absorption
) 13 14
Promotion : Group ‘C’ Departmental Promotion Committee Not applicable
Upper Division Clerk/Cashier/Assistant consisting of :
Hostel Superintendent with five years 1.1 Senior-most Director in the Unit —Chairman,
regular service in any one or more of 2.| Group ‘A’ Officer from any office of
,the above mentioned posts : the Directorate General of Employment
Deputation : and Training in the Unit dealing with -
Officers of the Central Government : establishment matters . —Member
* (i) holding analogous post on regular,  3.|Group ‘A’ Officer of another Central .
basis - - {Government Office —Member,
(ii) holding the post of Upper Division
Clerk or equivalent with five years régular

N



12

service in the grade and possessing ex-
perience in Accounts/Audit/Caretaker/
Hostel /Purchase, relevant to the post.

Note::

The departmental officers in the feeder
category who are in the direct line

of promotion shall not be eligible for
consideration for appointment on depu-
tation. '

(Period of deputation including the period
of deputation in another ex-cadre post
- held immediately preceding this appoint-
ment in the same or some other organiza-
tion/department of the Central Govt. shall
.ordinarily not exceed threé years). :

2 3 4 5 6
12 _ General Central Rs.5,000-150-8,000 Non-Selection  Not
(2005) *Subject to Service Group ‘C’ applicable
variation dependend  Non-Gazetted, :
on workload Ministerial .
Unit-wise break-up
Hyderabad -02
Ludhiana -01
Mumbai -03.
~ Kanpur -02
Chennai -02
Kolkata -02 ‘
Total -12
—5 :
7 8 9 . 10 . 1
© Not apj:licablé Not applicable Not applicable' Not applicable By promotion failing

by deputation

12

13 14

Promotion :
Accountant/Internal Auditor/Care Taker/
Purchase Assistant/Hostel, Superinten-

dent with three years-regular service in 2,
any one or more of the above mentioned

. posts :

Deputation : .

Officers of the Central Governnient : 3

(i)' holding analogous po

st on regular
basiss : .

OR

(i) With three years regular service in the
post of Accountant or equivalent post
in the 'scale of Rs. 4500-7000 and
possessing experience in administration/

* cash/accounts matters.

Note :

The departmental officers in the feeder

category who are in the in the direct line

of promotion shall not be eligible for

Group ‘C’ Departmental Promotion Committee
consisting of :
L.

Not applicable

Senior most Director in the Unit —Chairman.
Group ‘A’ Officer from any Office of the
Directotate General of Employment
and Training in the Unit dealing with

*

Establishment matters —Member
. Group ‘A’ Officer of another Central
Government Office —Member.




|
|
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12 !
consideration for appointment by depu- :
tation.Similarly deputationists shall not !
be eligible for consideration for appoint- |
ment by promotion. [
(Petiod of deputation including the period l
.of deputation in another ex-cadre post } . '
held immediately preceding this appoint- '
ment in the same or some other organiza- |
tion/department of the Central Govt. shall |
ordinarily not exceed three years). |
|
1 2 | 3 4 5 - 6
5. Junior Hindi 08* | General Central Rs. 5,000-150-8,000 Not applicble Not applicable,
Translator ' (2005) *Subjectto | Service Group ‘C’ : .
: variation depending | Non-Gazetted,
on workload i Ministerial
Unit-wise break-up |
Hyderabad -02
Ludhiana -02
Mumbai -01
’ Kanpur -01
Kolkata -02
—
Total -08
7 8 . 9 .10 11
211030 years, Master degree of a recognised Not applicable Two years Bydirect
(Relaxable for Govt. Servants upto in Hindi/English recruitment
35 years in accordance with the wnh indi as a compulsory/
instructions or orders issued by  elective sub]ect or as a medium .
" the Central Government). of examination at degree level.
Note : The crucial date for deter- xR
mining the age limit shall, ineach  Master degree of a. recognised
case, be the closing date for receipt Umvemityinanyother subject
of applications from candidatesin  than Hindi/English, with Hindi
India, (and not the closing date ~ and Enéhsh as compulsory/
prescribed for those.in Assam, elective subjects or either of the
Meghalaya, Arunachal Pradesh,  two as medium of examination
Mizoram, Manipur, Nagaland, ~ and the other as cormpulsory/
Tripura, Sikkim, Ladakh Division  elective subject at degree level.
of Jammn and Kashmir State, [0:3
Lahaul and Spiti District and Bachelors  degree  of .
Pangi Sub-division of Chamba arecognized University with
District of Himachal Pradesh,’ Hindi axidEnghshas compul-
' Andaman and Nicobar Island sory/elecuve subjects or either ’
, or Lakshdweep) of the |two as medium of '

2. In respect of posts, the appoint- e
ments to which are made through
the Employment exchanges, the
cruicial date for detetrmining the
age limit, in each case, shall be
the last date upto which the Emp-
loyment Exchanges are asked to-
submit the names.

uon and the otherasa
compulqory/electxve subject,
plus a chogmzed Diploma/
Cemﬁczte course in Translation
from Hllndx to English and'
vice-versa or two years experi-
ence of | translation work from
Hindi to Engish and vice-versa in
Central/State Government Offices,
mchxﬂngGovenmlem of India
Undertakings.




2. In respect of posts, the appoint-
ment to which are made through
the employment exchanges, the
crucial date for determining the
age limit, in each case, shall be
the last date upto which the Emp-
loyment Exchanges are asked to
submit the names,

. . 17
12 : 13 14
. Not applicable Group ‘C’ Departmental Promotion Committee Not applicable
- for considering confirination consisting of : :
1. Senior-most Director in the Unit —Chairman
2; Group ‘A’ Officer from any office of
the Directorate General of Employment
and Training in the Unit dealing with
Establishment matters. . —Member
3. Group ‘A’ Officer of another Central L
Government office —Member.
y .
1 y4 2 3 4 5 6
6. Gestetner / 06* (2005) General Central ~ Rs.3050-75-3950-  Non-Selection Not appticable
Operator *Subject to Service Group ‘C’ 804590 ) o
variationdepending  Non-Gazetted,.
onworkload. Non-Ministerial
Unit-wisebreak-up :
Hyderabad -02
Kolkata -01
Bangalore -01
Dehradun  -01
Mumbai <01
Total -06
7 8 . 9 A 11
18 to 27 years. 1. Matriculation or its Age:No Two By promotion
(Relaxable for Govt. Servantsupto  equivalent qualifications Qualification : years failing which by
- 35 yearsinaccordance with the  from arecognized Boardor  Yes deputation,
' Instructions or orders issued by = University, ‘. .
the Central Government). " 2, Experiencein operating .
Note : The crucial date for deter-  Gestetner/Photocopy
mining the age limit shall, ineach Machine.
case, be the closing date for receipt .
of applications from candidates in
India, (and not the closing date
prescribed for those in Assam, .
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
and Lakshdweep).

343y L E/&S’.—_g—
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14

Promotion.:

Group ‘D’ employees in the pay scale
of Rs. 2750-4000 with three years
regular Service in the grade in the
Unit failing which from Group ‘D’
employees in the pay Scale of
Rs. 2610-3540 with six year’s regular
service in the grade in the Unit failing
both from' Group ‘D’ employees in the

Gr#;up ‘C’ Departmental Promotion Committee

consisting of :

1. Senior most Director in the Unit

2. !Group ‘A’ Officer from any office of
the Directorate General of Employment
and Training in the Unit dealing with

:establishment matters —Member
3. Group ‘A’ Officer of another Central
Government office ~—Member.

payscale of Rs. 2550-3200 with eight years |

regular service in the grade in the unit,
Deputation :
Officers of the Central Govemment

(2) ‘holding analogous posts on regular

basis;

OR

(b) (i) holding a post in the pay scale:of
Rs. 2750-4400/- on regular basis for three
years or holding post in the pay scale of

Rs. 2610-3540/- on regular basis for six
years or holding a post in the pay scale
of Rs.2550-3200/-or equivalent on
regular basis for eight years, and

tions as laid down for direct recruit-

ment in column 8. .
(The period of deputation, including
period of deputation in other ex-cadre
post held immediately preceeding
this appointment in the same or some
other organization/department shall
ordinarily not exceed three years).

—Chairman.

Not-applicable.

|
|
|
|
!
|
|
|
|
|
(if) possessing educational qualifica- Ii
|
|
|
I
I
|
i
I
|

/ .
1 / 2 3 4
7. Pharmacist/ 12*(2005) GeneralCentral ~ Rs, 4500-125- Not applicable Not applicable
Compounder *Subject to Service Group ‘C’ 7000
variationdependingl  Non-Gazetted,
on workload | Non-Ministerial
Unit-wise break-up !
i : Hyderabad -02 '
: Ludhiana -01 |
Mumbai .01 .
Kanpur =01 !
Chennai <03 |
Kokata . -03 |
Bangalore -0l
Total -12 |
|
.7 I 8 9 10 1
211027 years 1. Matriculation or Notapplicable Two years direct
(Relaxable for Govt. Servants upto equivalent; : o : ¢ ' Ein):;mitmem.
the age of 35 years in accordance 2. B Pharma or B. Sc. with
with the instructions or orders Chemistry as a subject or
issued by the Central Govern- qualified and registered
ment), Compounder (Pharmacist).
3. Two years experience in
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-7 ' : 8

Note : The crucial date for deter- Pharmacy in a Medical Store/
mining the age limit shall, in each Pharmacy in a Dispensary/
case, be the closing dates in India, Hospital. - ,
(and not the closing date

prescribed for those in Assam,

Meghalaya, Arunachal Pradesh,

Mizoram, Manipur, Nagaland,

Tripura, Sikkim, Lahaul and

Spiti District and Pangi Sub-

division of Chamba District of -

Himachal Pradesh, Andaman

and Nicobar Island, or Lakshdweep).

2. In respect of posts, the appoint-

ments to which are made through . _ ,
the Employment Exchanges, the ‘

crucial date for determining the

age limit, in each case, shall be

the last date upto which the Emp-

loyment Exchanges are asked to

submit the names.

12 I3 . 14
Not applicable : Group ‘C’ Departmental Promotion Committeey Not applicable.

for considering confirmation consisting'of: ,

1. Senior-most Director in the Unit ~—Chairman.

2. Group ‘A’ Officer from any office of
the Directorate General of Employment
and Training in the Unit dealing with
establishment Matters - -« —Member

3. Group ‘A’ Officer of another Central | - ' .
Government office, —Member. )

_[F. No, DGET-A-1 2018/2/99-T.A. 1]
M.S. AZAD, Under Secy.

MGIPRRND—3434 L&E/2005—100.
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(Directorate General of Employment and 'IYaining)
- NOTIFICATION
New Delhi, the 23rd Qctober, 2003

G.S.R. 386.—In exercise of the howers conferred hy fhe proviso to artw]? 309 nf the f"nnshﬂmnn and in
supessession of the Dizectozrate of Txmmg (CLass I Postsy Recruifment. Rules, 1974, exceptas. FeSpEcts: thingsdoneox
omitted to be done before such supersession, the ‘President’ hereby makes the following rules regulafing the methdd of
recruitment to the Group B posts in the Duectorate of Training (except Women Occupatlon Training), Directorate

General of Employment and Training, mamely :—

1. Short title and commencement (1) These mles may be calledthe Directorate of Training (exceptWomen
Oocupauon Training), Duectorate General of Employmeént and Trammg (Group B, Non-Techmml Posts) Recnntment Rnlm,
2003, ,
(2) They shall come mto force on the date of thelr pubhcauon in the- Oﬁicxal Gazette , ,
o - 2, Number of po,sts, classiﬁcatlon and scale of pay.—The riumber of post, its classification and the
scale of pay attached thereto:shall be, s specified in colurnns.2. 0. 4 of the. Schedule.annexed to.these. rules.

- 3. Method of recruitnient, age limit and qualifications, etc.—The method of recruitment, age limit, '

quahﬁcatlons and other matters relatmg thereto the said post shall be specified in columns 5 to 14 of the said Schedule
aforesaid. : . '

4, Dlsqualificatlon.—No person,—
(8) who has entered into or contracted a marriage with a person havmg a spouse hvmg', or
‘) who, havmg 4 spouse living, hias entered into or contracted a marriage with any person,
‘shall be eligible for appomtment to the said posts

¢ - Provided that the Central Government may, if satisfied that such marriage is perxmsmble nnder the Personal
Law apphcable to such person and the-other party to the marriage and that there are other grounds for so doing, exempt

i any person from the operation of this rule. . -

S, Power'to relax.—Where the Central Govemment is: of the opinion that it is necessary.or expedwnt sotodo,
it may, by exder, for reasonstohetecn:ded.mwnhng,nelaxany ofthnpmvmnnsoithesnnﬂeswnh. respect to any class
or category of persons.

6. Saving.—-Nothmg in these rules shall affect reservations, relaxation of age lumt and other concessions
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requu'ed to be provided for the

4 ®

Scheduled Castes, the. Scheduled Tribés, Ex-semoemetrand otherspecmi categories

of persons in: amerdanee wtth the orders xssued by the Central Governmerit from: time te-tirae in thas regard.

SCHEDULE
I. Name of post : OEeeSupermtendentﬂ-losteIWarden
2. Number of posts a8 (2003) 4
' , "Officer Supermtendent 21

| . Hostel Warden : 7 (both posts are mterchangeable)

“ i“Subjec:t to variation dependesit ort wotkload.
3, Classification ' General Oentral Service, Groip ‘B" non-gazetted, ministerial
4. Scale of pay :'_ . Rs. 5500- 1759000 - AP fes 4;-2»/,_
5. Whether Selectionor: L Selectron i

non-selection post

6. Age limit for direct recruits Not exceedmg 30 years

[ 2]

10,
11.

adrissible-under. rule 30 of Centra. .

" Civil Semoes (Penmon)Rules, 1972

. Educational and Other quauﬁ-.aﬁens N
< reqmred for: dtrect recrurts _ :

|
Whether age and educauonal quahﬁ- :

cation prescribed “for diréct recruits
will apply in the case of promotees -

Period of probatron, if any ;

Method of recruitment whether by direct -
recryitment or by promotion or by - .

- .deputation/abserption and percentfag’e..of ,

the post to be filled by various methods

~

. Whether benefit of added years of semce o

" Note'1' : Relaxable for Government servants upto 5 years in
accordance with the mstructions or orders 1ssued by the Central
Government.

Note 2:. The-crucial date for determimng the age limit shall be tb;/

- closmg date for recetpts of applications from candidates in India,

(and not the closing date ptescnbed for those i Assam, Meghalaya,
Arunchal Pradesh, Mizoram, Négaland Manipur, Tripura,
Sikkim, Ladakh Division ‘of Jammu did’ Kashmn State, Lahual
and-Spiti. District.and Pangi Substsron of Chamba District of
I-Ismachal Pradesh, Union territoties of Andaman and Nicobar
Islands or the Umon territory of Lakshadweep) ‘

No

“““.anm L] ’

(i) Degree ofa tecogmzed Umverslty or equtvalent,

(ii) Two years expenence in adtmmstrauon, cash and aocounts
work

- Note1: Quahﬁcahon(s) are reIaxahle atthe dxscretxon of the:Staff

i
-t th thscreuon of ithe Staﬁ' ‘Sélectién’ Commission- in' case of
candrdates belongmg to the Schediled Castes or Scheduled Tribes, .

_if at.any stage of selectton, the Staff -Selection Commission is of -
the opimon that suﬂictent number. of - candxdates ftom these

. tobeavailableto filt uptheposts reserved for them.

:'No'

- Two years

" 20-per cent,

Promotion failing which by depu;p.uon X

80-per cent: deputation: faﬂmgwhmh.by duect recruitment,




. 3 " 12 In case of recruittent by promotion/.
- which promotron/deputauon/absorptron
to be made o

5 . _ . B
. ‘Promotion. : Assistant in the pay scale of R, '5'600-8000 with
three deputation/absorption grades from years regular service in
the grade.

. 'Note - Where juniors who have completed their- quahfyrngl-

¢ eligibility servicé are being considered for promiotion, thiir seniors

S would also.be considered provided they are siot short of the Tequisite

B qualifying/eligibility . service by more than half of such

(ualifying/eligibility service or two years, whichever is less, and

‘have successfully completed their probation-period for promotion

" fothe next higher grade along with their janiors who have already

‘domipleted such qualifying/eligibility service.
Deputntlon :

Officers of the Cenual or State Governments or Umon tefritories ;

= (i) bolding analogous posts on regular basis in-the parent cadre

13. If a Departmental Promotion Comniitiee’

exists what is its composition

14, Clrcumstance§ in which Unior Public

department, or

-+ (ii) with three years’" serurce in the grade rendered ‘after appointment

thereto.on regular basis ini the pay scale of Rs. 5000-8000 or

. equrvalent in the parent cadré/department; and possessing two years

-gXperience. in administration, cash and accounts miatters.

* “The. departmental officers in the feeder mtegory who are in the

direct line.of promotion. will not be eligible for considération for
appointment on deputation. Similarly, deputationist shall not be
eligible for consideration for appointment by promotion.
_(Period of deputation including period ‘of deputation in another
ex-cadre post held immediately preceding this'appointment in the
same or some other orgamzamn/department of the Central
. Government shall ordmanly not. to exceed three years. The
‘médximumage' limit for appointment- by. deputation shall be not
E nvnepd_lno 56 years ag ori the cldsing dite of receipt. of applications).

- ng 56
- Group ‘B’ Départmental Promotion’ Cormittee (for promotion
and confirmation):

1 . Director General of Eniployment

and Training - — Chairman
2. Director of Apprenticeship Training — Member
3. Director/Deputy Secretary (Admrmstrauon),

Ministry of Labour S - — Meniber

4, Director/Deputy Secretary (Admrmstrat:on),
Directorate Genéral of Employment and .
Tralmng o = Member .

Consultdtion with Umon Public. Semce Commrssron neeessary

~ Service Commission to be consulted while appointing an officer on deputation.
in. makmg fecruitment .
[F. No A-12018/4/2001-TA-II(Pt )]
K.K. MITTAL, Director (Administration)
MGIPRRND—3157 Lab./2003—100.




