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NOTIFICAnON

New Delhi, the 6th November, 2012

G S.R. 271.—^In exercise of the powers ojnferred by the proviso to article 309 ofthe Constitution, and'm supersession
' of the erstwhile Ministry of Labour, Directorate o'eneral of Employment arid Training (Group 'C and Group 'D') Recruitment

Rules, 2004, except as respects things done or omitted to be done before such suppressions, the President hereby rnakes the
followingmles regulating the method of recruitment to Group 'C posts in the Departirient Centeens in the Training Directorate
(except Women Occupation Training cadre) under the Directorate General ofEmployment and Training, Ministry ofLaboured

. Employment, namely

1. Short title and Commencement— (1) These rules may be called the Ministry of Labour and Employirient, Directorate
. General ofEmploymentand Training, Departments Canteens (Group 'C posts) Recruitment Rules, 2012.

(2) They shall come into force on the date oftheir publication in the Official Gazette.

r  (3) These rules shall be applicable to the Departmental Canteen of Advance Training Institute, Mumbai; Advance
Training Iristitute, Ludhiana; Advance Training Inktitute, Kolkata and Advance Training Institute, Kanpur.

2. Number of posts, Classificatiori and Scale of Pay.—The number of the posts, their classification and scale ofpay
attached thereto, shall be as specified in column 2to 4 of the Schedules annexed to these rules.

3. Method of recruitment, age limit and c ther qualifications, etc.—The method of recruitment, age limit, qualifications
and other iriatters concerned thereto shall be as specified in column 5 to 13 of the said Schedule.

4. Disqualification.—

(a) no person who has entered into or contracted a marriage with a person havirig a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with, a person,

shall be eligible for. appointment to any tc the said posts:

. Provided that the Central Govt. may, ifsati sfied that, such marriage is permissible under the personal law applicable to
such person and other party to the marriage and that
of these rules.

there are other grounds for so doing, exempt any person from the operation

5. Power to relax.—^Where the Central G jvemment is of the opinion that it is necess^ or expedient so to do, it rnay
by order, for reasons to be recorded in writing, relac any of the provisions of these rules, with respect to any class orxategory
of persons.

6. Saving.—Nothing in these rules shall
Scheduled Castes, the Scheduled Tribes and Other

affect reservations, and other concessions required to be provided for the
Backward Classes, Ex-serykemen and other special categories of persons'";-

in accordance with the orders issued by Ae Centr^ Govemment from tiriie to time in this respect.

SCHEDULE

Name of post Number of posts Classification Scale of Pay Whether

selection.

or non-selection

post

sSistant Manager

(3) (4) (5)

♦01 (2012)
Advanced Training
Institute, Howrah

♦Subject to variation
dependent on workj
load '

General Central PB-l, Rs. 5,200-
Services, Group 'C, 20,200 + Grade
Non-Gazetted, Non- Pay Rs. 2,400
Ministerial

Non-selection

\
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(11)

Age limit for direct recruits Educational and other qualifications required for direct
recruits

(S)
.

I)
\

21—^28 years, relaxable of age limit tq be provided for
persons belonging to the Scheduled Castes, the
Schedule Tribes, Ex-servicemen, Other Backward
Classes and other special categories of persons in
accordance with the orders issued by the Central
Government from time to time.

the crucial date for determining the age limit
shall be the closing date, for receipt of applications
'from candidates in India (and not the closing date
prescribed for those in Assam, Mizoram, Manipur,
Nagaland, Meghalaya, Arunachal Pradesh, Nagaland,
Tripura, Sikkim, Ladal^ Division of Jammu and
Kashmir State Lahaul and Spiti Districts and Pangu
Sub Division of Chamba Disfrict of Himachal Pradesh,
Andaman and Nicobar Islands or Lakshadweep).

(a) B. Com froiri recognised University.
Or

Graduate in any discipline from a recognised university
with one year Diploma in Book Keeping or Store Keeping.
(b) Experience.—^Three Years in a Government Department

or Government Undertaking in handling Stores or
Accounts.

Note 1.—Qualifications are relaxable at the discretion of the
competent authority in the case of candidate otherwise well
qualified.
Note 2.—^The qualifications regarding experience are relax
able at the discretion of the competent authority in the case
of candidates belonging to the Scheduled Castes or the
Scheduled Tribes, if, at any stage of selection, the compe
tent authority is of the opinion that sufficient number of
candidates belonging to these communities possessing
the requisite experience are hot likely to the available to
fill up the vacancies reserved for them.

'  ■ ■ . . ' 1

Whether age and educational
qualification prescribed for
direct recruits will apply in the
case ofpromotees

Period of probation, if any Method of recruitment, whether by direct
recruitment or by promotion or by deputa
tion and'percentage of vacancies to be
filled by various methods

(8) (9) • (10)

. Not applicable Two years for Direct Recruits Promotion failing which by deputation
and failing both by direct recruitment

In case of recruitment by promotion/
deputation, grades frorh which pro
motion/deputation to be made

If a Departmental Promotion Committee Circumstances in which the Union
exists, what is its composition Public Seryice Commission is to

be consulted in making recruit
ment

(11) (12) (13)

N
Promotion:

(0 Clerks vvith at least eight years
regular service in the ,iPB-l,
Rs. 5200--20,200 + Grade Pay
Rs. 1900

(ii)Halwai with five years regular
service in the PB-1, Rs. 5200—
20,200 +Grade pay Rs. 2000
with two years experience in
handling Stores or Accoimts
and possessing education
qualification as prescribed for
direct recruited Clerk, i.e: Inter
mediate with Commerce.

ot applicable

Conimittee (for confirmation and
promotion) consisting of:—
1. Senior most Director in the
.  Unit — Chairman

2. A Group'A'Officer from any
office of the Directorate Gene
ral of Employment and Training
in the unit dealing with establish
ment matters. — Member

3. A Group 'A' Officer of another
Central Government Office dealing
with establishment matters — Member



A t
(12) .

(11)

Deputation:

Officers of the Central Government:

(a) (i) Holding analogous posts on
regular basis; or
(ii) With at least eight years regular
service in AePB-1, Rs. 5200-20,200 +

GradePayof Rs. 1900 and
(ill) Possessing educational qualifi
cation as prescribed for Direct Re
cruit under Column 7; and

(b) Three years experience in
handling Stores or Accounts.
Note 1.—The period of deputation
including period of deputation in
another ex-cadre post held
immediately preceding this
appointment in the same or some
other organization or department of
the Central Government shall

ordinarily not to exceed three years.
The maximum age limit for deputation
is 56 years as on the closing date of
receipt of applications.
Note 2.—^The departmental official
in the feeder category vyho are in the
direct line of promotion shall not be

.eligible for consideration for
appointment on deputation. Similarly,
deputationists shall not be eligible
for consideration for appointment by
promotion.
(The deputationists should possess
the educational qualifications and
experience prescribed for direct
recruits under column 7. Where direct

recruitment is not a method of

recruitment and the post is to be filled
by promotion or deputation only, the
educational qualifications and
experience should be specifically
incorporated for deputationists in the
recruitment rules).

Q)

alwai

(2) . (3) (4) (5)

02* (2012) ,
Advance Training j
Institute, Liidhianai-l
Advance Training!
Institute, Howrah-l|
*Subject to variation
depending on work
load. 1

General Central

Service, Group'C
Non-Gazetted, Non-
Ministerial

PB-I,Rs.5*
20,200 + Grade

Pay Rs. 2,000/-

Selection



K

(13)

(6)
U)

-f.

»

18—25 years, relaxable of age limit to be provided for
persons belonging to ̂ e Scheduled Castes, the
Scheduled Tribes, Ex-Servicemen, Other Backward
Classes and other special categories of persons in
accordance with the orders issued by the Central
Government from time to tiriie.
Note.—The crucial date for determining the age limit
shall be the last date upto which the Employment
Exchange is asked to submit names.

(a)

(b)

(c)

10th Class Pass with a certificate or diploma in catering,
etc.^

Experience.—One year.
A Trade Skill Test for cooking including maintenance
of hygiene, etc. shall be conducted by the Departmental
Promotion Committee to assess the suitability of the
candidate.

Note.—The qualifications regarding experience are relax
able at the discretion of the competent authority in case of
candidates belonging to the Scheduled Castes or the Sche
duled Tribes, if, at any stage of selection, the competent
authority is of the opinion that sufficient number of
candidates belonging to these communities possessing
the requisite experience are not likely to be available to fill
up the vacancies reserved for them.

(8) (9) (10)

No Two years for Direct Recruitment Promotion failing which by deputation

(11) •, i (12) ' :  (I3r^s-

Promotion: i

Canteen Attendant in the Pay
Band-T;Rs. 5200-20,200 Grade
Pay of 1800 + 1900 with atleastfhree
years qualifying service. ' '

, A Trade test shall be got conducted
by the Departmental Pfiamotion
Committee with referenbe to the
cooking including maihtehance of
hygiene, etc.
Deputation:

'Officers ofthe Central Government:

(a) (i) Holding analogous: posts on
regular basis; or ^
(ii) Canteen Attendent in the Pay
Band-1 of Rs. 52OO-20,2O() +Grade
Pay of Rs. 1800 with atlehst three
years regular service having one,
year experience as helper to Halwai;
(iii) Possessing certificate or diploma
in catering.
Note 1.—^The period of deputation
including the period of deputation in
another ex-cadre post held
. immediately\ preceding this
appointment in the same or some
other organization or department of
the Central Government shall

ordinarily not to exceed three years.

Group 'C Departmental Promotion . Not applicable
Committee to consider confirmation,
consisting of:— ,, ite
1. Senior most Director in the

Unit — Chairman
2. A Group'A'Officer from any

office ofthe Directorate Gene

ral of Employment and Training
in the Unit dealing with establish
ment matters. — Member

3. A Group 'A' Officer of another
Central Government Office— Member



(14)

(11)

The maximum age-limit for
deputation is 56 years as on the
closing date of receipt of
applications.

■ Note 2.—^The departmental official
in the feeder categoiy who ̂ e in the
direct line of promotion shall not be
eligible for consideration for

appointment on deputation. Similarly,
deputationists shall not be eligible
for consideration for appointment by

, promotion.

(The deputationists should possess
.. the educational qualifications and
experience prescribed for direct
recruits under column 7. Where direct

recruitment is not a method of
recruitment and the jjost is to be filled
by promotion or deputation only, the
educational qualifications and
experience should be specifically
incorporated for deputationists in the
recruitment rules).

Xd (2) ■ (3) (4) (5)

06* (2012),.. ;
*Subject to. variation
depending on work
load. !

Unit wise break up
I

General Central PB-l,Rs.5200-
Services, (Group 'C') 20,200!+ Grade
Non-Gazetted, Non- Pay Rs. 1900
Ministerial

Non-Selection

nstitute

Advance

Training
Institute,
Mumbai

Number of

post}
I + lf2

Advance I =1

Training
Institute,
Ludhiana

Advance 1 +1 2

Training ;
Institute, ;
Howrah

Advance 1=1

Training
Institute,
Kanpur



(15)

U)

18—25 years, relaxable of age limit to be provided for
persons belonging to the Scheduled Castes, the
Scheduled Tribes, Ex-servicemen, Other Backward
Classes and other special categories of persons in
accordance with the orders issued by the Central
' Government from time to time.
Note: The crucial date for determining the age limit
shall be the closing date for receipt of applications
from candidates in India (and not the closing date
prescribed for those in Assam, Mizoram, Manipur,
Nagaland, Meghalaya, Arunachal Pradesh, Nagaland,
Tripiira, Sikkim, Ladakh Division of Jammu and
Kashmir State Lahaul and Spiti Districts and Pangi
Sub-Division of Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or Lakshadweep).

(a) 12th Class Pass or equivalent with Commerce.
(b) At^ingspeedof35 w.p.m. inEngiishor 30 w.p.m. in

Hindi on computer (35 w.p.m. and 30 w.p.m. correspond
to 10500 Key Depression Per Hour/9000 Key Depression
Per Hour on an average of 5 Key depressions for each
word).

Note 1.—Qualifications are relaxable at the discretion of the
competent authority in the case of candidate otherwise well
qualified.
Note 2.—The qualifications regarding experience are relax
able at the discretion of the competent authority in case
of candidates belonging to the Scheduled Caste or the
Scheduled-Tribes if at any stage of selection, the competent
authority is of the opinion that sufficient number of candi
dates belonging to these communities possession the re
quisite experience are not likely to be available to fill up the
vacancies reserved for them.

(8) ,
I

(9) (10)

Age: No Educational Qualifications—
12th Class Pass Or equivalent"

Two years for direct recruits,
Nilforpromotees

50% by promotion failing which by
deputation
50% by Direct Recruitment

•  (11) (12) .ii-(13)

Promotion:

'Canteen Attendant withatleast
three years regular service in the
PB-1, Rs. 5200-20,200 + Grade pay
Rs.1800/- :

A two week training on Organisational
Behaviour, Communication Skill and
Accounting Practices shall be man
datory for the Canteen Attendants for
promotion to the post of Clerk from
ISTM or any other recognised Institute.
Deputation:
Officers of the Central Government:

(i) Holding analogous posts on '
regular basis; or
(ii) Canteen Attendant with atleast three

years regular service in the Pay Bahd-l,
Rs. 5200- 20,200 + Grake pay of
Rs. 1800/- and possessing tiie follow
ing qualifications for direct recruits
under Column 7.

Note 1.—The period of deputation
including the period of deputation in
another ex-cadre post held iinmediately

Group 'C Departmental Promotion
Committee to consider confirmation,
consisting of:—
1. Senior most Director in the

Unit —Chairman

2; A Group 'A' Officer from any
office of the Directorate Gene

ral ofEmployment and Training
in the Unit dealing with establish
ment matters. — Member

3. A Group 'A' Officer of another
Central Government Office dealing
with establishment matters.— Member

Not applicable



-i !
'I I I
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(11)

preceding this appointment in the same
or some other organization or
department of the Central Government
shall ordinarily not to exceed three
years. The maximum age-limit fpr
deputation is 56 years as on the closing
date of receipt of applications. ,

Note 2.—^The departmental official in
the feeder category who are in the direct
line of promotion shall not be eligible
for consideration for appointment on
deputation. Similarly, deputationists .

shall not be eligible for consideration
for appointment by promotion.

(The deputationists should possess the
educational qualifications and
experience prescribed for direct recruits
under column 7. Where direct

recruitment is not a method of

recruitment and the post is to be fiUed
by promotion or deputation only, the
educational qualifications and
experience should be specifically
incorporated for deputationists in the
recruitment rules).

(16).

7>

'(1) (2)

Canteen Attendant

(3) (4) (5)

16^2012).
♦Subject to variation
depending on work
load. i
Unit wise break lip
Inhitute Number of

General Central ' PB-l,Rs.5200-
Services, (Group 'C') 20,200 + Grade
Non-Gazetted, Non- Pay Rs. 1800
Ministerial.

Not Applicable

Advance
Training
Institute,
Mumbai

post
1 + 3 + 1 = 5

Advance
Training
Institute,
Ludhiana

Advance
Training
Institute,
Kanpur
Advance
Training
Institute,
Howrah

1 + 1+ 1 =3 I
1+2H3

1+3+1=5
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(17)

(6)
18—^25 years, relaxable of age limit to be provided for
persons belonging to the Scheduled Castes, the
Scheduled Tribes, Ex-servicemen, Other Backward
Classes and other special Categories of persons in
accordance with the orders issued by the Central
Government from time lo time.

Note: The crucial date for determining the age limit
shall be the last date lipto which the Employment
Exchange is asked to submit names.

(7)

Matriculation or equivalent

\

(8) (9) (10)

Not applicable Two years Direct Recruitment

(11) ,, (12) (13)

Not applicable Group 'D' Departmental Promotion Not applicable
Committee to consider confirmation,

consisting of:—

1. Senior most Director in the

Unit —Chairman -

, 2. A Group 'A' Officer from any
. office ofthe Directorate Gene

ral ofEmployment and Training
in the unit dealing with establish
ment matters. — Member

3. A Group'A'Officer of another
Central Government Office dealing
with establishment matters. — Member

[F.No.DGET-A-12018/04/2011-TA-n]

N. SREEKUMAR, Under Secy.

MGIPRRND-^298 Lab. & Employment/12—100 Copies.
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EXTRACT FROM THE GAZETTE OF INDIA : PART II, SEC. 3, SUB-SEC. (i)

Appearing on Page Nos. 1301—1311

Dated 21-9-2013

8nT 3fhr ttlFTTT

MINISTRY OF LABOUR AND EMPLOYMENT

(
v:

(ThmiT3ftnrWTwfWR=R) '

■^1^, 12ftra^,2013
.  229.— 31^^309 31^ sfkirinRTlcfTlt^aim

'l' Hfgeii y.Rii^ ̂  f^qi<H §i^q<. «t)Ts< IT 'ITlf 2004 cRi TRSf ^i^cK ̂ gjj^
'  ̂ t,-3^^'^ Irm ^ fq;, t^'^ aifsra^ ̂ -q?^ TFir t-JTi ̂  ̂ TFn
t, 9R tNrr ark 3ikfTW k' ^ ^ «raf ^ m ikPnm ̂  ̂
Pi*-iRi(<sifl IWT f", 33®^ :-—

1. TT^imaliT'Tn^.—(1) W<T'=Tm 5F3fkt5imT 'k9fim,,t5iw afk^rf^yq
TTii^'tt'(Trfl^ ^ Irm), ilf9R TPiF'n'TTS qdf 1wr, 2013 t I

(2) TTSN^f k'3l^n?r3 ̂  cnte ̂  3If3 I
-  2. en'j;#!!.—■^1kw^'3^iTO:a3g^^T3«T (1)

3. «<ai4l, q<II«h^ui,l'^cR ̂  afri ̂  '^TR ''IT ^fllHii.—^ y'oMi, <51*1 q'ffetxui, ^ sfk ̂  ̂cR 'Tf,
^TRqR ̂  #-3^ 335^ T<lV (2) T<f^ (4 ) k' t I

4. ^cll MqsRi, 331^-T3kir sftr STtT ST^TITT^, 33Tfcl.—*Rf ^ HisRi, 33T^-^hi, 33^3R sfk <5*1 H"\l ^ TRfkcT
31^ ^ -gM # ^ ■R'3 (5) ^ T<f^ (13) k" rdPiRt^ f i

5. (4<^dl.— ,—
(^) if, f^RRii 13% "qj 1^raq^ "qRt t, Ikqii i "qi fqqiF q5t "rilkqi q^t t, qi
(33) 33q^qfii"qi 33q^'q3^,q^qftiqcTT?^fq1^ t^raiF feqi t qi fqqiF ̂  Tfi^q5t i;

'3q31q^ qq 133 fi^Rffl qn liiq ?(nT,:
■qirg qfq^^^qtq TnqTR qq ■q? trttr qm ■!■ 'f^ 'km (qqie, 'k^ omI*i 3lk fqqie ̂  33^ qyqjR qk 'Rnj^i^lq 'IMq

^ 3T#i 333kq.t 33k "km ^ 33R 33TqiT f qt q? iqrkt qqf^ qk in Iqqn '^.■gq^ ̂  ̂  k n^ 1
6. 'i^TfWrqiT^:^iTf^.—qif^#qn3qiRqk'qiTiqtfqTk:mqRqT33iq^qqT'q[nqNkTt,qifqiqn^'f^qk

*KU| <^<si<i<& *<*; i|q PimhI 'fqirit '3qqq ■qk 1*^1 qk qi 'gqk «k '^ifqqqt ^,qiqq, 37ikn qin 'fnfkR q>T
n^i

7. oqi<^f^,—13 ■(qq'k qk 'qkf 'qiq 33R8iRT, 33i5~3kkiT 'k' sfk 33m 'ftqiqqt "qr "kqiq 'kil' 'si^kt, Rni*i
nrqqT i[in in'Tfqq "k'nqq-'nqq qr fqqq^'qq 33ikrif ^ 333nK 3333$!^'qiRpk, arggf^'qqqifqq), 'jjrjk'klqqk 3^3 33m
■fqktq qqk ̂  ̂ ifqqqf ^ 'f^ '3qqq qi3Ri a3kf^ f 1 y

33^

■qq qq qw qql 4)1 ytsqi e|jiT4)<Ul kqq 33k qqq 'qq t 'rilk qqf 'fqq( qik qi^ Wqqqt ̂
'kskqqqi 33«iqT 3TTg-rikq
"^ciihH 33444 qq

(1) (2) (3) (4) (5) (6)

.1. 4i^q< 12*.(2013) ■nrqim'^^qkr kqq^-i, 33qqq RT'j^qFl ikn
M-i *qqkqR^ 5200—20200?.

33TqRqT i  33nqqfqq, + 'k^kqq
nRq^ti l*qi 3iRgnTqqiq 2800?

41 y4)dl § 1
4013L&E/2013 (1)

dU^



(2)

sft^ 31^ di^CII^,
*raf 1^

oMfwiT ̂  1^ f^rf??! sng
' hI-^O

'??T'^

(7) (8).

i
^ araf^T.'qf^ ̂  ̂

,  (9)

cTT'J^''I^' ft?II

«Rff ̂  "q^gfir: ̂  ^ ## ?Ri "JIT i
■$lfM^T^/3Tl^ iro W .13[M' irt :
^ 'tiA qiQil R(«ki<<1 oRt afo^iafli

irl^/srfM^i^f^/aTi^^ giti ^ ̂  ̂

(10) (11)

(i) §i^q< ̂ -2
^ 3T^ T?^ Hi :3^ M ^

(ii) ; .

(i) ^ af^" alk ar^'^ I

(ii) ^Idwici farfk^' ̂  WT ^ I

(iii) ^$ici afk f5R ^ ̂  ̂  sregi ^ ̂  ̂
if^ ■'Rn ^«iT ^ '5f^' ̂  "% ^itni
^- 1

(iv) cr>iqTU<,-t^ anl^ # ̂  ̂  ̂ zikq ̂  I
stfnpi^few :

^ a?^ ._

(1) # 1^rI% a^^^R ^-q^ ^
■qr .

. ( ii ) 1^ ̂T81lf^rfkf^ ̂  ^ ̂  ̂ 3^
Ilf^ ̂ -2 ̂  ̂  ^ "It 5200—20200 ?.
+ 2400 ?. k'W ̂  ^ ̂  f; aH^

^  aF?r #13^ ̂  l^iqPT •k'iH "k ̂  snkfi f^
^ ̂nsT ̂  y PdrH^irckj ̂  ai^sr f; ̂ jpikdot #r ̂  ̂

1^ 2 : arfk^ an^-^ an#i
^ ̂  ̂ afRpT 3Rhg ̂  56 ^ -k arf^.^' ̂  i



1

(
(3)

■'•v.

itmfg ^ ci) tr^it
smAi ̂  WRf unqir

(12) (13)

ii^-li^.tjiMirl ̂  PlHRindd ^ :—

1. 1^^ Trf?m —3T«2t^
2 31 TTf^, alk —WT
3. (IURR), 5m O^'IK Tfgi^ —
4. smr tiRiq, O-si'iK sJk H6iPi^i?ii<n<i —

?t?[r I

(1) (2) (3) (4) (5) (6)

2 i\icn
M-n

11* (2013)

SfmRIT

nRqcti flilT '
^ *i«hai f 1

aiiNHr^ld,
3ii3^P^q1<H

^31 'Ifs-l,
5200—20200^.

+ 'fe '^31
2400 ?.

(7) . (8) . (9)

cti'^ "isl sloi

(10) (11)

ylnrd SKI d yd>^ m yrdPiiildd ski y^HPd :

(i) ^ Pd-^T^ W ̂  ^ ̂  rHlPHd

(ii) 1®iifqPiRot «<iqyiR4=h dTtVf :

(i) 3iil>d1 cji amit sfk st^' gjl ^ ill ̂ i
(ii) IRniH H ̂IPI 1 -

(iii) 4)(Hllf 4)1 sai ci'ii^ ■•ail< cri^ =»)1 ti'^K'^ * *iV<i
- ■ ^ 1

(iv) ifWit ii) li^ aftr iN<l '^' <3l=t)-«3l«f> 5<^l ^
i)m^ 1

yRifd^lcW :
di-sll y<.'t)K 'f aiiti 3rfi«t)i(l :—
(i) «l"l Pi^iIho sniR IT ^^5!! ii ii<"l fi)K ̂  ̂'j

il



(4)

(11)

(ii) :

5200—20200 ?. + ̂  ̂ 1900 ^ cf^ PjijfHcl ̂  ̂
sfk

(iii) oqig^itfq^ "q^t^ I

1 : ai^1,1^ra9^3TcnfcT^^^5Rq5R^^
■Til^ 3rT#raq1%viPT^'l^f^^fiw^^'q?^«nft5i%^3FT
■=•"«< ^11? ^ Sfcrfli t, ■^t)KU|di|| #T ^ ̂
STfSRj'T#'^ 1

: ̂ rnPiaPw-qr ^%i sn^-^an^
TIM ^ arRnq ̂ nfte 'qjt 56 ^ ̂ siflfq? ^ i

(12) (13)

V^fe" ̂  ^ ̂ 1^ ̂  '»t' l^sinfk
:  illillrl, ̂  PtHRdOdd % "RTcq^ :_i.

^  1. xRlSiT'I .Pi^^(i«t) I 3?!^^
. ,2 ^ aftr i —
1 13.. ri^!?|ch/3q (TRIRR),' ?srq alk H^|(v|4| _^i^
:4. 31^ 'wl^q, xNfir alk ■'qf^sjP'i ''qfifk^^ncnr i —'^rpt

ikfT 1

(1) (2) (3) (4)
3.

(TPnT^T
^ M)

(5)
11* (2013)

aiT«iR. -q^

sRq^fi f«hHl
W tiqifli 't I

;^^^-l: clPJ^^'^klT
^ "l" I 5200—20200

3iTRq%, • + ̂  ̂
si^ig^iMh? i 1900 ?. .

(6)

Ml ■
.. Il '
,' ;l.-

21 ^ 27 ̂  '
( WT-WT TR ifkt
1^ 313^' ̂  an^' ̂  3i5?TR

^  -fVlfsT^
40 ̂  ̂  sfk

^  'v5H»j|lfd<lT ^ 3T«iffraf
^ ̂  kw«l^ ̂ 5^ 45 ̂  ̂  ̂

I)

1 : sn^-#!! ̂ «nftcr .-q;T^'
ai(|<g *IM^faiwrf^

. ^ 3ii^3iM^^#rTTl?nicr^,
31^ fikka ^ I (^ % ̂

3ff?rq ni<1<2( '5i)' 3reiq, t)hIq1^,
^r^,- PH'sikq, ^Tfiq^T,

1kgn, fypKbH, ̂ spaj-ep^jfl^
115^ ^ ciW ife, feMNd

3lk "Fftf^ t^>i«ii
^ ̂  "sq^, 3T^ alk
^ ̂  ̂ ^igtq ̂  3i«if^' ̂
Ikflwiq^t-qf t) I

2 : ̂IvJI'lK giRklkf"% TqiSR

r



(5)

)

1.

^  I

2. 'H'2111 aflr ITRt ^ ■f^ -qurii
I

3. lite ^ ̂  ^ '^1 I
4. ■'ite ̂  ^ #1.'^ ̂  ^ I

\

5. alk HiBi^h <5Ti1uI iteiT ̂  ■ i
'  \

(cu4*ji : 313^^^'sit aten'^
^snteiif 4t a<i^rT:(d -jn^Jiild-qT ̂  ^ ̂  ■4'
ci^ te ^ t ̂  # 1teit Tram
te ^ ̂  xra t te M aTRfsra.
ftteraf-^ «te ^ 1^ ar^^ aijq^.Tra^ ^
■3H aqwiW ̂  pgqi •^'
5IA ^ ̂'^i=)*ii xte ̂ 1 f

(6)

^ ̂  'ste ^T?ft (d^Pkl te ̂
an^-TTtm amarrfci ^ fte^
Pi"if4)«h aiOo qg arter tete teft
■ftel ̂  #FIR ̂ ipifemlf ^ ̂

' %i^ ̂ ifT w f 1

(7) ; (8) (9) .

ite

(10) : (11)

«1®il 'Hdf aR aicrMchld d> fdl^ PRd +1 ^1 -jIR di
1^ araw te yfaPi^Rfl ̂  ■.

j- ■ . .i. .'
i

(12) ■ j (13)

^fte % ̂ RsfsT ^f l^teT ^ Ifte^ ̂  **1' "fewpte
uW^Ptifl^ r-tHrdPad % :—

1. Pd^VId) —arsqaif

2 wra # ■tn'# Til^OT —wi

?iPI^''te' ?te

arfq^ I
—•'?RFT

^o/2>
[TT. ̂ .^.t -^^.1^.-12018/01/201 l-€tT^-n]

Ti;^. aildiHK, ai^
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(Directorate General of Employment and IVaining)

:  NOTIFICATION
1

NewOblhi, the 12th September, 2013
GS.R. 229 .—In exercise of the powers, conferred by the proviso to article 309 of the Constitution and in

supersession of the Directorate General of Employment and Training Group V (except Women Occupational Training)
:  (Dnver Cadre posts) Recruitment Rules, 2004, in so far they relate to the posts ofDrivers & Group 'C Non-Technical Posts

in the Ministry ofLabour and Employment, Directorate General of Employment and Training except as respects things done
or omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the posts of Drivers, in the Ministiyi of Labour and Employment, in the Directorate General of Employment
and Traming, namely:— ^ ^

rules.

_  '"ay ucuoiicuuiciviinisiiy ofLabour and Employment, theDirectorate General ofEmployment and Training Group V (except Women Occupational Training) (Driver Cadre) Groun 'C
posts Recruitment Rules, 2013. . , ^

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application.-These Rules shall apply to the posts specified in column (1) of the Schedule annexed to these

nav pay ba ad and grade pay or pay scale.—Ihe number of posts, their classification,pay band and grade pay or pay scale attached thei^eto, shall be as specified in columns (2) to (4) of the said Schedule.
^:M®*''«''»f':«?r"»nient,agelimitandoherqualificationetc.-Tbemethodofiecruitment,agelimit,qualM^and other matters relating to the said posts, shall be as;Specified in columns (5),to (13) of the aforesaid Schedule. ~
5. Disqualification.—No persons —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to any of the said posts-

»  o^er concessionspcsons in acconiance with the orders issued by rhl Central Oo.erhr!!e^t rSt
'  SCHEDULE

Name of post Number of posts Classification; Pay Band
and Grade
Pay or Pay
Scale

Whether

selection
post or
non-

selection
post

Age limit for direct recruits

(2) (3) ; (4) (5) (6)
^^ver

Gradfr-1
12* (2013)
^Subject to
variation
dependent
onworidoad.

General Central
Service, Group
'C',Non-
G^etted, Non-1
Ministerial :

Pay band-1,
Rs.520a-
20200 plus
grade pay
Rs.2800

Non-

selection
Not applicable

J



Km
(7)

Educational and other qualifications required for
direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of probation, if any

.  . C7) (8) (9)
Not applicable Not applicable Not applicable

Method of recruitment: Whether by direct recruitment
or by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various
methods

In case of recruitment by pfomotion/deputation/absorption
grade from which promotion/deputation/absorption to be
made

.  ■ 00) (11)
Promotion failing whi Pch by Deputation romotion;

Driver Grade-II with six years of regular service in the grade
subject to passing driving test as specified:
Trade Test:

(i) Must be able to read English, Numerical and figures.
(ii) Must have thorough'knowledge of Traffic Regulation.
(iii) Must have good knowledge of Petrol and Diesel Engine
working and be able to locate faults and rectify minor running
defects.

(iv) Must be able to clean c^burettpr, plug, etc.
Deputation:

From officers under the Cenfral Government.

(0 holding analogous post on tegular'b^is; or
(ii) holding the post of Driver Grade-II with six years of regular
service in the pay band Rs. 5200-20200 with grade pay Rs. 2400;
subject to driving test. i
Note 1 : The period of deputation inbluding the period of
deputation in another ex-cadre post held immediately preceding
this appointment in the | same or some other Organisation or
Department of the Central Government shall ordinarily not exceed
three years.

Note 2: The maximum age limit for appointment on deputation
shall not exceed 56 yeais as on the closing date of receipt of
applications. i

If a Departmental PromotionCommittee exist, what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12) (i^): '

Group 'C DepartmentalProinotion Committee for considering
promotion, consisting of:—

1. Director of Apprenticeship Training —Chainnan

- 2. Deputy Secretary, Directorate General of
Employment and Training —^Member

3. Director/Deputy Secretary (Administration), —^Member
'  Ministry of Labour and Employment

4. Under Secretary, Directorate General of
Employment and Training —Member

Not applicable.

^ 0 / 3 Lr /3-3



7

/■

(8)

M (2) (3) (4) (5) (6)
^^ver
FGrade-n

11* (2013)
♦Subject to
variation

dependent
pnworidoad.

General Central

Service, Group
'C',Non- i

1
Gazetted, Non-
Ministerial 1

Pay Band-1,
Rs.5200-

20,2p0pluS
grade pay
Rs.2400

Non-

selection
Not applicable , - ,

i
1

(7) (9)
Not applicable Not applicable Not applicable

(10) (11)
Promotion failing which by deputation Promotion:

(i) Driver Ordinary Grade with nine years of regular service in
the grade, '
(ii) to passing trade test as specified
(i) able to read English, Numerical'and figures,
(ii) knowledge of Traffic Rules
(ill) able to locate faults and carry out minor running repairs;
and

(iv) able to change wheels and correctly inflate tyres.
Deputation:
Officers under the Central Government;
(i) holding analogous post on regular basis; or
(ii) holding the post ofDriver Ordin^ Grade with nine years of
regular service in the Pay Band Rs. 5200-20200 with grade pay
Rs. 1900; and
(ill) to pass Trade Test.
Note 1: The period of deputation including the period of
deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other Organisation or
Department of the Central Government shall ordinarily not exceed
three years.
Note 2: the maximum age limit for appointment on deputation
shall TMot exceed 56 years' as on the closing date of receipt of
applications.

(12)

Group 'C DepartmentalPromotion Committee for con
promotion, consisting of:—

1. Director ofApprenticeship Training
2 Deputy Secretary, Directorate General of

Employment and Training
3. Director/Deputy Secretary (Administration),

Ministry of Labour and Employment
4. Under Secretary, Directorate General of

Employment and Training

(13)

idering Not applicable.

i—Chairman

1 '—^Member
1 —^Member

—^Member



L

4f (2)

iver

(Ordinary
Grade)

11*(2013)

♦Subject to
variation

dependent
onworidoad.

(9)

(3) (4) (5) (6)

General Central
Service, Group
'C'.Non-

, Gazetted, Non-
Ministerial

Pay Band-1,
Rs.5200-

20200 plus
grade pay
Rs.1900

/
f
[

v

Not- 21 to 27 years,
applicable (Relaxable for Government servants

upto the age of 40 years in the case
of general candidates and upto 45
years in the case of candidates
belonging to the Scheduled Castes
or the Scheduled Tribes in
accordance with the instructions or
orders issued by the Central
Government from time to time.
Note 1: The crucial date for
determining the age limit shall be the
closing date for receipt ofapplication
from candidate in India (and not the
closing date prescribe for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir
State, Lahaul and Spiti District and
Pangi, Sub-division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Island or
Lakshdweep).
Note 2 : In respect of post, the
appointments to which are made
through the Employment Exchanges
the crucial date for determining the
age limit shall in each case, be the
last date upto which the Employment
Exchange is asked to submit the
names.

C7) (8)
Essential:

1. Matriculation or equivalent from a recognised Board
or University;

2. Driving licence of light medium and heavy motor
vehicles;

3. Knowledge of Motor Mechanic;
4. Three year's experience of driving;
5. Passing a driving and Mechanical test.
Note: The qualification regarding experience is relaxable

. at the discretion of the Central Government in the case
of candidates belonging to the Scheduled Castes and
Scheduled Tribes, if at any stage of the selection the
Central Government is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.

Not applicable

(9)

Two j^ears



r\
rK'- (10).

(10)
.  . (11)

Direct recruitment, if failed to fill up vacancy for sh
deputation."

Jit-term by Not applicable

(12)
(13)

Group C Deparliuenfal Promotion Committee fore

Confirmation, consisting of:—
onsidering Not applicable.

1. Senior most Director in the Unit ! —Chairman
2. A Group 'A' Officer from any office of the

Directorate General ofEmployment and
,  Training in the Unit dealing with Establishment

patters, j —^Member
3. ; A Group 'A' Officer from other Central - 1

i Government Office | —Member
i

[No. DGE& TA-12018/01/201 l-TA-ff]

N. SREEKUMAR, Under. Secy.

i:
•J

U' J !

i  '
4\ I
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^  , EXTRACT FROM THE GAZETTE OF INDIA : PART 0, SEC. 3, SUB-SEC. (i)

Appearing on Page Nos. 1722—1741 '

^  Dated 26-11-2005

en smaikthmiTihritTT /Ji • ministry OF LABOUR AND EMPLOYMENT /

^ Rctrll, 5 2005 '

■RT.^.'Pr. 40S.-~TI^^, 373^309
(Hf^mi ®ls«ti<,), Cl«i'iK hRhsTT ''7^) 2002 <5i «7Rif % RiqiH
37f»7^ ̂  ^ arfMam ̂  T# W t '«7T ^ ̂ #7 ̂ F771, ?R % 37^ t«inR sftt "SImW
•leift^StllPIH ̂ .3t^ ■9l"[l f?Tp7^/2Ifft^ i)"!! lCTfH=p/Cl'^>f®*(i/*ieiH=n 37t7tew^W7W5n(TlW'^torP7tkiRi/®I^I^ro
37tTiwlvR7bfiV$m W7^, 37337^, «^W=b, 'ViHt Ht^ld<=H sfk
^ [qpiini f^'-tRiRaa 37!7fct:—

1. *tlH3lri'nit^37lTpU'|^^lHI.—(l)?T'PP7'7f^^{%^HW ute"! ),
iNPTR sfk ITftTOT'R^lPi^WPT (■773^'n 37?RrfNit ■q^) ■qs »7tif 1w7, 2005 t'l

(2) ^ <.I«IH5I ^ cii\l« ̂  H<3fl sl'l I
2. ^ ''Tt ;—

^  (i) yi^Rfish yf*ii§7if7r?jwPi^!jiic)<7, %^3fk
«  ̂71^ 37l«DPi«7)"57ftra'3r'?7?s7H, =h'Ml«7)Z f I

(ii) ISTRIS f«R7^' T54 TTf^reR ¥WPt, t^TTSTI^ TTT^ftl^ tTfifm t^TRTS sftt sftr
-• H'Hf=h<u| '3R ■JtRiRTT #P7B, tsTRR tlHlft"*! f I

(iii) oi'ldit $<+l^1^R7^' sf'ldlt 3ftTT3;W?7^ WFSTH, <i'lcll{ yHlfci<<if I
Civ) ■551^ ■g'Rf wf^f; I
(v) <3l^4HI -SPS? 3r%yw ̂ 9F7B, ^[ft7«7RI, TTT^ftRT TTftl^ TlRlTOW 4i<l4l«tK #7 "'TTS^ 3^tritpR)

■stePT wiFT, l^sn# ̂ Tnif^ t j
(vl) W737 f^RT# Tif?i8im 777F87H, giF137 Tifliy ^F737 aftt ■R5FT sftWtPRi "ilflrenil

^RSTFT, ;

(vii) ■^5713^ i^Flf 3fk tRTTTfi TPToRTOT % trftWI Rr?®7H) ^?7I3? "'
(viii) ■5^1^37 FFif 777RH, RFnf^ t; sfk
(ix) '^Id'hldl ?4)ljf^'"5^Fftmri7qFT, "^14 ̂ 19^ «R!OT3^37377tTFf777g7Ff, 'Tild'hIdI, i<l^nfi<=h iiRingTTftm

.  fi^sfiiciH, =t))ci«tiini 3ft7 *ii«(n 3jlsJ)Pi=t) 'HfTOFT ^77®7F7, ('Ssltii) ti*ii(q"«..^;
2. •q^TtW^R'If^nTTra^lT^Tl'nTH.—

»  3737J^%Jf<7 2 ^ 4 ■^' PclPll^y.f I
3. »7#^TC5[RT,37!^-iih7r3^k37ar37^<7nt.—Wl^''q7»77if^ TOf^, 3773-77Nr,a#mq37k'377^iRtor37ST

I  RI^'^#jt^337J3733;^%7<f'7 5;&'7<T^14^'f^f¥^f I
4. •Pl7t7iT:^^4f^—

(^) ^ ^ f^R73>f ^ f<>l774)l 4^41 «J)1 Ricl t, T^i^l t, 'TI
(73) ^■qi3Tq41"^Ffl%RH^7?^mP»)77i

«

■3377 ■'7^ ■'77 fnypKi ''71^ 3^ sl'ii : • ,
3434 L& E/2005 1



'ji

hIc; '%'Shl tiiikiiii'^ >Jiini^ sfk ftii? %aT""! 'TSRiR'^
ftPT%3T^argils tafRt:9T^%f^5RT3mRf

5. ■RlfiHei «FC% ̂  Vl(«w.—W ^•sjl<i «<.=t>K ■'I? ^ t % ^!pn airq^qq? tn f, ̂  ̂
f^ ̂  ̂iR"! ̂  <?i<aq«s ^R%, ■pRRt % ^ 'H wf % ohI^^I' ̂  «tracT, snfjvi ̂ Rf f?llV^ ̂

6. ^mgRr.— ^ ^aromf, sng-^n-^'^sftTSR^ fî rrajff^ f^RWi
%^(hT «WK 'SRT'^ '^' iRR-'^lRT ''R Inttiifri RT^ 3iA«il % 3igRR Miifa«4i, an«ii(n4i, SPT Ime$^' '^,

■^fWf, sfk aRT Ttqif % % |f^ ■3R^t? ̂ R^ 3?^f^ 11
I

sIdHHH

aR'H ■'I';

1. srar ̂
Mr?/

126* (2005)
*^n«f«IR%
anqR^'

iRdcfdf^
^ «=IH1I %l
f  Iq^HMi

^Im^ihi-is
1^-16 .
=t>H^(-17
^-23
■*ld't>ldl-28

»t'lc11<-06
»mti^-02
^?Tr^-02
3rw- 126

3Rmf^,
ai^Rf^

^oii ■'^ ^ wnqi
(%i)

1972 30 %3?^ aq^^
Irt"^

3050-75-

3950-80-

4590?.

at*)Hi cii'i^'isT sloi

«ipKi«Jf % %;r ang %, art%T ftf^ a^h:
a?T

^ »l(ff

Hlia ohRki^I' ??II

RfeftanT'^ftaiarf^,

10

18-27^ (%^ ̂ RSRR
IRT ̂ airft 11^ a?^'%
ai^RR R^^iR) %
Rm, 35 TRi Riilqci .
■an «ot)al % i)
■feoRT: an^^ftrnaTqtnRd
?R^ % (HU|f<l4) (IRtH
■RR? STPitR SRt aiR ■aim'ft I

1. f^Rft RPRTraFl ■ri
f^Tsfqgimtjl^is^'qT

tiigcq ar^cti I
2. «iqi"i 'i(n aiil«fl|'^' 30

TrfcrteSRll^^' 25 715?
llfitfiRHI

ang:?^
aTi^:?i
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%^-13

■=fil<n«Pioi-20

«>' ic^l<~06

94

<

7 8 9 10

oii'i^dsT elni

11 12

liNtT OT f^rH% ̂  ̂  5Rr 1

MrdPi^PeW; *
^l{)4 3T{%rad—
(i) ^
(ii) # ®[^ tmnri^ pf

M 3113 ̂  ^ ?||J ̂  I
ftwnr: ̂ 3rai%^1^«FN3if^,
^1, 1 ̂
y<*l< }(tq[n^<w gi^i rdSPfil%1^
■91^ I (xrnrn3ft*i^3iqPiI'fora%3hFf5t%^'?1^3!R,%
3^'Ii 1^ 3pq ̂ PTBSV^WT ^ ^ t;5^ tnfci
3PT ^ "<R TifiiPrgf^ ̂  t #T ̂  ̂

I

1 3 14

^'n'f^Hfi<^ uiHpd fipird w r^Hrnfjdd^:
1. '5®BT^ ^ I
2. Tl^m uftm H$lPi^Vll(d<t % ^FP^feR

% Fnw im#'^ iTsil^fir T^ 7T«^

3. atPT 4)Wf<rl'? ̂  1^4)

n^ §lfli 1

1  2

3. (?ifell«4>H 28* (2005)
<HidR4i *4i1^»1R%
^t|9w smiR'tR

4R«irfi fen
^raram ^T?3«nti
arttN?^/ 'I«:>>l je<H

—3T«!W

—

^.W'n'l
SlOTTfef,
3l3«f^ql4

4SOO-12S-

70003.
srgtR



1

sR^

qfNNk

<;jlyqni-02
l<!l<NI<-06
^-02
^iI^-03

"^^-05
<«le(=mai-05

^*1^-03

^gTI^-02
^-28

1 8 9 10

§101 5lfll Qii'j^q^ §)qi

11 12

iil'ila sro Hfcifngfqfl IRTI wl'^fti: ^ [QifM=h/<l=hfeqi/y^iq'* ai^wiw sftftaj^
«H< aRnfJan [^«fl l^<^7"qT 3Tf^Tq» 4^1 qR'qf^^ (nnf^n

*lqi =1)1

UPdR^rcW;
W°hk%^ 3rf«TqBTd—

(i) ^ fdqftd 3n*iR'q^''a^'q?qRnr1^^f;iT
(ii) ^ f^rfw ■qr WI

<rlyi/irHaiq{liiiiTAq<id>vtJMi>i(id/st>q witqtfqirsigqq'^i
fcu4ui: mIm'* ad'f%'^fqqi^<Hfqcf>i(l,'3!t'!ilHRi^^ft^q%

«[tiPi^iPKi qTl^T3%% Rm-ftdK PRi^ 'di^ %qnr"##t II#
qqiR xfnPt^i'w ohPki xl-nlo SRT ^ ^
Hii ef"! I ( mRiPi^Pto qit srqf^ sRpfg %
■3#qrf^i^3rqiTq3q/f^WTWiH'Pii3^'^^^q^ qrfttrfe#
•aq'q qirer qiFT qq qr qJt 3T^ ■! ̂ nqR'raqT #T q^ ̂
3Tfq=h I

• 13 14

Mlnrd ̂ f^Pd RdtiffrHHRdRdd ^T<f:
1. qiT Pi^«(i«f)'

% TqiHii qiH^ ^qsif qq y.^ti
'qr'3?ftiq!nt

3. % PfitJl 3rq ̂ hhIcti ̂  q,q»
'qj'srfqqiRt

^iFj^ q^'^tqri
—3T«q^

—wq

-^5R?q

1  2 3 4 s 6

4. •H^Wd) 12"' (2005) BTqRq^qftq 5000-150- ■iiqqH

*q)T^% Ttqiq^'q' 8000?,

snqRq^ •sroqqf^
qftqifqIqiqT <Hi«rdqlq
qi Wifidl 11

3lfgif LSiC-j^^^'X-



jt
■piifanr

qj!q«<in-01
^-03

■^"1^-03
ct)"ldMilfll-02
^-12

7  8 9  10 .

11 12

HI'^Pl KKI (^*1^ "f ̂  ^ mPiPi^jPw ?ro i

t
■  . 1

■

■  ■ ■ ■ i

vDlffl: ■ <?l<gi«nn/3inipeh h{1<1iID/^M^ ^<Ht/shH y5N«ft/
Am dfrolRffrt •qjjf ■^' ̂  1^^ 3?ftg5

■'R (fhi ̂  f¥iPm ^ ̂  1
yPdPHiifJFT:

^ srfWt-
(i) ^ pRT|5RI311*lR^R^^t?R'Tf^fI^t;'n
(ii) 4500-7000 eilei <?Hai«bKir^R^5T

^ m #i ̂  PraPm ̂  ̂  ̂  'f«n% TO TRiRW
(lofis /^<ai Pii«il 3I3T^'^ 1

feWR! itTO'TOf flf^li f|<< <MfV|cM(|, 3ii^ ifar
^t, HrdPl(ir=M'qTi5ligf^%fdHR)tJI<rcbl(*4A%TOl^'^l^
TRiR xRiIn3=ra'H?f^3fN^SRlPl3f5Rr%%n1^f%q;sn^%
■^ra^ 1 3iqpil f«!^ 3f?I% %5;(h %

^ ̂i5T w "v; m ¥i 3iqf^ t WEORm (ih ̂  t

.  ■ 1
13 ! 14

1. ^

2.

% FITHT ^ ̂TefftRT ^
i

—

—Tm

—

5. CO Pi 00
(5«{1 ^3'=ii<;<*

08* (2005)

«JI ^<DfII ^ I
sRrsrrf^

5000-150

8000'^



- 02

- 02

^  -01
^iH3^ - 01

«hld®bldl - 02

-08

10

21 ̂ 30^1

(^v5\hT IRT TTT^ 315^
''IT ti<«wO ♦(qtil
f?I^^vC%35^
f^nPTI; 3TI5-'#TT3mRtI^'^1^
ftu|fl=h dKl<d ^ 3n^
mre =R^ % ■f^ f^TcT ̂  if srf^ tmhi
5*1 m1 SiRih qiOo ■'sft 3T^,
Ahicih, 3i<f>"im(;ri 11^, 'Pl^Rl,
II'Ilia's, 1^(31, («[*»)H,
% CI^IO OS, jnSiSil'% dl^^CI 3?t^

111 lift diy's,"
®fwi 3ft^ ftnfNir u %
3T«#Tif %1|Tl3[WWlitlf 11)
fcHui 2; IK =♦>wicl4! %nfW ft ̂
'sniucft Pi^Rki li <<<ii 'ft, sn^-^ftiT
sTiyifei ft) fitu ■fi'ihi) iRhi

llftll'fift'fftRT ■'R ftsjIR lillf^
'ft in ft«i^ ft) 'fin^ «t)§i ITT ft I

RhftlHHdlKN fft^lfftuien ft f^/3TM ft'

sTfiuft/ftiifiiBfr fftn ftr ̂  ft n ifhrr ft?
iT®n ft) ?n ft* T?T'ft, IT
'f^fttumiTrRT'fftiiifftgi^ft ■ffft/srft^ft
fftntftrftttftuft Hiwrsulmftf^^
1^'ffft srt^ sfftft srfiiT'J/ftiifii^'fftii'ft) ?)i
ft IT ftft ft* ft ift«iTr ft) iT®n ft) ?n ft ̂
S«<.i 3iPiqi4/^«»)nrHq) Iq<(M'ft)'?)"Tft*'^?T'ft,1f

'ffft aftiuft/ftcpfinTfftuft) ?nft*
f?*41 3TtT>»i'^«il %^*T ̂ mq) «ilfVlT'ftltft
ft qilf K'* iftW UT 1T®n sfti; ̂ jSTI Sffftuft/

% "CT ft* X5T ft-RTI ft #ft ft
sfftiftft* isTTsrftijtft'ffftft" sT^iTcj iT^ian

fekHlKI/mi''IM5T1T'ft)''5(t'1/-
I*"? wq)K ft) q)iqfci4l ft* Pn«ft) sftpfcT ITO
ft^ft)-3qan fttf, ffftftaiM ctitstM
ft ffft ft* 31 chr4 i)T ft if i)T srgn i

rIT3.lf!ftlI ft^

;  Cii 12 13 14

'fttftticff?ni cii'^iff ftm ^ ft4*I ft Pt^K ft) Pm ftdl 1
ri ft K r\ **» rs r> s» ^ ^ rs

lq*Hi'ilH «iNm i«itiH ln*^lcil<ac]

ffft:—
'1. iiiif i)T'sft'Stn'fift^nr .—3Tt?i?iT
2. ftiiTT sfk Trfroi R^fPrft^irdi —

ft) ■'fftrftt qiiqfeiq li *«<mi
HIHcll ft ft4*Plfl ?<=blf 4)1 y,4) ,
"ir"3Tffti)ift

1

3. ft)'5{l4 'y<4iK ft) [ft)ftl cniqlciq —
ft fl)^"^"3Tfft^

1 2 3 4 5  6

6. ft fid-K 06* (2005)
♦mfurftrsim
■niftifi ■fftilT

WTKiftniti
ftirn^^'i'
3i^|vjiHpia

3050-75-3950-80-

4590

3iqqn ■•• gTPJ^lf! 1M



a
I
 f
f
i
 f
f

fi
ll
if
al
a

tl
-f
ll
sf
il

5
4
,

i

I
f
 |
i

-2
5/

-
 ̂

5
 :
9P

f
f

53
 "
5

-o
if

e 
V
-

1
 i

5
'

^
 
U
l

^
6
£

3
,

A
.

A
?
>

>9
lf

»
I
T

:a
 
=§
.

-
5
 
5

^
 l*

 ̂
 C
 ̂
 ̂
 «

-
U
s

a
'

sl
i'

?!
 

al
/-
?

li
fl
jj
l| It
!

^

/9
4^

^
 
w

•
t

 ̂
 
^
 ̂S

'- ̂

It
 
-
3
,
^
 5
3
-
^
3

*
4
a
 

f
l

^
 
'

5
>

^
'

^
 a

a
v

#
•

^
 4
'

g
 
aj

.

a
.

1

H
 
t

/
W
 »

5
 
o
 
o
 

■ 
o

—
^
 

—
k
 

—
a
 
O
 
r
o



•_
12

(^) (i)^27S0—4400?,%^^cRJM^'#T .

^ ̂ ■pt^RT sntiR ■qr SRcr f
2610-3540 ?. % ^ ^
37mR "q^ ̂  qRw 1^ fQ[ f -qr # 2550-3200
^ ̂ ^IPRR f 3113 ^ frnftir
siTOR qFi «iRw f, aik
(ii) 1¥i% qm H<ff Hiq ^ ̂qf^qf
% %^q<l»T8^'3Tf%ra)f^^lf^3T^. f I
(yRiPiiipw ^31^ 1«Ri% afcFhr

''11 [cji'mI 3PI «i'iO'i/[q'»ii^i'^''5H
'SN) Hfef 'fefft ST"? =w«<.

■5r:?5 qs qi: iifMqgflii ̂  3Pifk t iirarrqim
#i ^ 3ifliqrq^ I)

13

^"q)"3Tf^gir(t'

1 2 3 4 5  6

7. ^qqfw 12* (2005) .  qiqRq%qOq 4500-125- ii'i^q^T ̂ fli ■ 5)01 .
.q)qi<{'^S< *q)PfqR%3TiqR 7000 ?qT^

q^qftqiNf^qr 3Ti]«Tqfqcr
i 3tqgq1qqtq •

9«hi^qit [qqMi
fqqqiq - 02
^Riqiqi - 01
^  - 01
qsHj^ - 01
q"i§ - 03

qJldqildl - 03
^fq^fk - 01

^  -12

(7). (8) (9) ■ .(10)'

21^27q[^l
(■^vi(hi ■qirqiR 5R1 'Tq 31^^
'qi 3iit^ ■% 3i^«i<, *(^et)iO % (cm
Hiil^ci 35 ^qqiqjtqn 11)
fttU<U| ; 1, 3715-^itqT 3iq«HlRo qi^ %

fq^qfqqr 3Rh§ qR3'^" snatfSrqf
qiqf q!^ % ■Pro^q^

3i(ctq aiO^ ^*!1 (q R*i le 3i[ti*i aiO«
qft sreq, -^wq, 3i<puiiTiici qt?T,
fq^, qftigr, qrni^, ■Bigu, Ri(+w,
oFi^qi^qk q®q i^s, f^qrq^

cii5i<n afk ̂ pft% qiT'q^-
■f^I^ ■% 'qpft 'SHO'S, 3i«HI1 sftl

1. qi qq^^q;
• 2. '^. qqqf qt wm fq^iq 'fqqq % 'qiq

■#31^31^qjqrafkxf^R^-
(»hqrq)

3. 'W t^feqiel ̂ 3f|qqicPT/3iqiqTeT
■■^q^qjr^qqft-^fsigqqi-

3^5ii %>
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2. TlWHR 3fR nRlHtlui -WI

% Pu*{l

I

(Directorate General of Eiiq)loyiqent and Ihimin^

NonncAHON

New Delhi, the 5th October, 2005

G.S.R. 405.—In exercise of the powers conferred by'tbe proviso to Article 309 of the Con8titution,and in
supersession ofthe Directorate ofTraining (exo ̂t Women Occupational Training), Directorate General ofEmplpyment and
Training Groiq)'C' Non-Technical posts Reciuionent Rules, 2002, except as respects things done or omitted to be done
before such stq>ersession, the President hereby makes the following rules regulating the method of recruitment to theposts
of Lower Division Clerk/T^ist, Upper Divi ion Clerk/Cashier/Assistant Hostel Superintendent/Accountant/Internal
Auditor/Hostel Si?)erintendent/Care Taker/Pu chase Assistant, Junior Hindi Translator, Assistant, Gestaner Operator and
Pharmacist (Grojqj'C'Non-Tbchnical posts) ii the Directorate General of Enq)loyment and Training under the Ministry of
Labour and Eniployment namely

1.(1) Short Title and Commencement and Application^These mles maybe called the Direotnratft nfTraining
(excqpt Women Ocoqrational Training), Dirertorate General ofEmployment and Training Group' C Non-Technical Posts
RBcruitmentRules,2005. i

(2) Theyshall comeintoforce|DnthedateoftheirpuKiicationintheOfRcialGazette.
2. These rules shall be applicable o^ umt-wise in respect of the following units— (i) Cheiuiai Unit comprising

Advanced Training Institute, Chennai; CentraliTiaimng Institute, Chennai; Regional Directorate of J^pienticeship Training,
Chennai and Model Industrial Training Instimte, Calicut; (ii) Hyderabad Unit comprising Advanced Training Institute,
Hyderabad; Regional Directorate of Apprent^ceshipTraining, Hyderabad and Advanced Training Institute for Electronic
arid Process Instrumentation, Hyderabad; (iii) Bangiore Unit comprising Foreman Trainihg Institute, Bangalore and Apfcx-
Hi-Tech In^tute, Bangalore;.(iv) Mumbai Unit conprising Advanced Training Institute, Mumbai andRegional Directorate
of Apprenticeship Training, Mumbai; (v) Ludhiana Unit comprising Advanced Training Institute, t .nHhiaTm; Regionai
Directorate of Apprenticeship Training, Farijdabad and Model Industrial Thining Institute, Haldwani; (vi) Kanpur Unit
comprising Advanced Training Institute, K^ur; Regional £)ir^orate of Apprenticeship Training, Kanpur and Model



f.n
II

dustrial Training Institute, Jodhpur; (vii) Dehradun Unit comprising Advanced Training Institute for Electronics and
Process Instrumentation, Dehradun; (viii) Jamshedpur Unit comprising Foremen Training Institute, Jamshedpur; and
(ix) Kolkata Unit comprising Advanced Training Institute, Hawah; Central StaffTraining and Research Institute, Kolkata;
Region4 Directorate of Apprenticeship Training, Kolkata and Model Industrial Training Institute, Chowdwar (Oiissa).

2. Number of Posts, Gassification and Scale of Pay.—^The number of post, their classification and the scale of
pay attached thereto, shall be as specified in their columns 2 to 4 ofthe Schedule aimexed to these rules.

3. Method of Recruitment, age-limit and other qualifications etc.—The method of recruitment age limit,
qualification and other matters relating to the said posts, shall be as specified in columns 5 to 14 ofthe said Schedule.

. 4. Disqualification.—^No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse hving, has entered into or contracted a marriage with any person,

shall be eligible for appointment to any of the said posts:

Provided that the Centrd Government may, if satisfied that such marriage is permissible under the personal law
^licable to such person and the other party to the marriage and that" there are other grounds for so doing, exempt any
person from the operation of these rules.

5. Power to relax.—^Where the Central Government is of opinion that it is necessary or e}q)edient so to do, it may
by order, for reasons to be recorded in writing, relax any of the provisions of these rules rvith respect to any class or
category of persons.

6, Saving.—^Nothingin these rules shall affect reservations, relaxation ofage limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other ̂ ecial
categories of persons, in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Name of Number of Classification Scale of pay. Whether Selection Post

posts posts or Non-Selection post
•  ~

1 X 2 3 4 5

1. Lower

Division

Clerk/Typist

V
126*C2005)
♦Subject to
variation
depending
on work-load)
Unit-wise
Break-up
Hyderabad-17
Ludhiana-lS
Mrrmbai-16
Kanpur-17
Chennai-23
Kolkata-28
Bangalore-06
Jamshedpur-02
Dehradun-02
Total-126

General Central
Service, Gnoiqj'C'
Non-Gazetted,
Ministerial

Rs. 3050-75-
3950«)-
4590

Non- selection

Whether benefit of added years
of service admissible under Rule
30 ofthe Central Civil Services
(Pension) Rules, 1972

Age limit for direct
recmits

Educational and other
qualifications reqitired
for direct recruits

6 7 8

Not^plicable 18 to 27 years (relaxation
for Government servants
upto 35 years in accordance

1. Matriculation or its equivalent
qualification fî om a recognized
Board or University.
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with the instructions issned

I ly the Central Government)

Note:

llie cnidal date for determining
^ age limit shall be as fixed by

8  •
%

2. A typing speed of 30 words per
minute in En^h or 25 wor<kper
minute in Hindi.

^  1

1

Whether age and Educational
Qualifications prescribed for
direct recuits will apply in
promotees

■

*eriod of probation,
faiQ'

Method of recruitment; Whether by
. direct recruitment or by promotion or
by deputation/absorption and percen
tage of posts to be filled by various
methods'

9 10 11

Qualification-Yes
to the. extend mentioned

in column 11.

Two years (a) 90% by direct recuitment through
Staff Selection Commission.
(b) 5% by proitiotion from amongst
the Groiq) D employees who possess
matncnlation or equivalent qualifica-
tions and fulfil requirement as provid
ed in column 12 on the basis of a

for examinationis 45 years (50years
for Schedule Caste/Schedule Tribe).

Note:(i) Unfilledvacanciespeartainingto
a particular year sh^ not be carried over.

(ii) If more of such enq>loyees than the
number of vacancies avail^le under Haytft
(b) qualify at the ̂ d examination, such
excess number of employees shall be
considered for filling the yacandes arising
in the subsequent years so that the
employees qualifying at an earlier examina
tion are considered before those who qualify
at a later examination.

4

(c) 5% ofthevacandes shall be filled on

Seniorily-cum-fitness basis fiom Groiq) D
emplr^ees who possess mfltrimiation or'
equivalent qualification and who fiilfil the
requirement as prescribed in column 12.

In case of recruitment by
Promotion/deputation/^sorption,
Grades from which promotion/
deputation/absorption is to be made.

Ifi

Co

CO:

Departmental Promotion
mmittee exists what is its

iqiosition.

Circumstances in which the
UnionPublic Service Commis
sion is to be consulted in
making recruitmenL

12 13 14
Promotion:
Group 'D' employees in the pay
scale ofRs. 2750-4000 with three

Gr'
Pr

onp 'C Departmental
Dmotion Committee consistii
Senior most Director in the

Not-q)plicable
agof:
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12 13

years regular service in the grade
jn the Unit failing which from
Group 'D' employees in the pay
scale ofRs. 2610-3540 with six

years regular service in the grade
in the Unit Ming both from Gro^
'D' employees in the pay scale of
Rs. 2550-3200 with eight years
regular service in the Unit. .

Unit—Chairmaa

2. Group 'A' Officer from any office ofthe
Directorate General of Employment and
Training in the Unit dealing with establish
ment matters—Member

3. Group'A'Officer of another Central
Government Office—Member.

\

1 /l 3  . 4 5

Z Upper Division ./94*^ General Central Rs. 4000-100- Non-selection

Cl^Cashiei/ / Unit-wise Savice, Group'C 6000

Assistant Hostel break-iq) Non-Gazetted, (

Superintendent ♦Subject to Ministeiial. i

(these posts are variation*
inter-changeable) depending on

woiidoad.
Hyderabad-15
Ludhiana:13

• Mumbai-12
Kanpur-11
Chennai-13
K0lkata-2O
Bangalore-06
Jamshedpur-Ol
Dehradun-3
1btal'-94

•

S

•

6 7 8  ■ ■

Not applicable Not applicable Not applicable
.  '

9 IQ 11 .

Not applicable Not applicable 100% by promotion failing which by
•

deputation/absorption.

12 13 ■  14

Promotion:
Lower Division Qak/Iipist with
eight years regular service in the
grade.
Deputation:
Offices ofthe Central Government
(i) holding analogous post on
regular basis;

CR
(ii) holding the post ofLower
Division Clerk with eight years
regular service in the grade.

Group 'C Departmental
Promotion Committee consistmg of:
1. Senior-most Director in the '
Unit—Chairman
2. Group 'A' Officer fr9m any offire of the
Directorate Gmeral of Empbyment and
Training in the Unit dealing with establish
ment matters—Member
3. Group 'A' Officer of another Central
Government Office—^Meiriber.

Not applicable
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Note:

The depaitmeatal officers in the
feeder category who are in the
direct line of promotion shall
not be eligible for consideration for
appointment on dqmtation. Similarly
deputaticnists shall not be eligible for
consideration for appointment by pro
motion. (Period of deputation including
the period of deputatioh in another ex-
cadre post held immediately preceding this
appointment in the same or some other
organization/department of the Central
Government shall ordinarify exceed
three,years)! j

1

3. Accountant/

Internal Auditor/(

Taker/Hostel

Si^iintendf
Purchase. Assistant
(these posts are
inter-changeable)

28* General Central
(2005) Serviie Group' C
Unit-wise Non-tjazetted,
break-ujp' MinislteriaL
♦Subject to j
variation depending
on workload.
Ludhiana -02
Hyderabad -06
Mumbai -02
Kanpur -03
Chmnai -05
Rolkata -05
Bangalore -03
Ddhradun -02

Rs. 4500-125-7000 Non-selection' Not applicable

Ibtal

Not applicable Not applicable Not applicable Not applicable 100%bypromotionfeiling which'
by deputation/absorption.

SSwrion Cleric/Cashier/Assistant Not applicableHostel Siqjerintendent with five years 1.
regular service in any one or more of 2the abo\'e mentioned posts :
Deputation:
(^cers ofthe Central Government:
(i) holding analogous post on regular 3
basis

CR
^) holding the post of Upper Division
Qeik or equivalent with five years regidar

Senior-mostDirectorinlheUnit —Chairman.Groi^ 'A' Officerfiom any office of
the Directorate General of Employment
and Training in the Unit dealing with ■
establishment matters —Member
Group 'A' Officer of another Central
Government Office -Member.
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service in the grade and possessing ex
perience in Accbunts/Audit/Caretaker/
Hostel/Purchase, relevant to the post.
Note:

The departmental ofBcers in the feeder
category who are in the direct line
of promotion shall not be eligible for
consideration for appointment on depu
tation.

(Period ofdqmtation includingtheperiod
ofd^utation in another ex-cadre post
held immediately preceding this appoint
ment in the same or some other organiza-
tion/dqrartment ofthe Central GovL shall
.ordinarily not exceed three years).

_ -COSsiStant" 12* .

(2005) *Subjectto
variation dependend
on workload

Unit-wise break-up
Hyderabad -02
Ludhiana -01
Mumbai -03.
Kar^iur -02
Chennai -02

Kolkata -02

General Central

Service Group'C
Non-Gazette4
Ministerial

Rs. 5,000-150-8,000 Non-Selection Not

applicable

Total •12

,

7' ■ 8 9 .  . w . 11

Not applicable Not applicable Not applicable Not applicable By promotion failing
by deputation

12 13 14

Promotion ;

Accountantdntemal Auditor/Carc Taker/

Purchase Assistant/Hostel Superinten
dent with three years regular service in
any one or more of the above mentioned
. posts :

Deputation ;
Officers of the Central Government:

(i)' holding analogous post on regular

Group 'C Departmental Promotion Committee
consisting of:
1. Senior most Director in the Unit —Chairman.

2. Group 'A' Officer from any Office of the
Direototate General of Employment ,
and Training in the Unit dealing with
Establishment matters —Member ,

3. Group 'A' Officer of another Central
Government Office —Member.

Not applicable

OR

(ii) With three years regular service in the
post of Accountant or equivalent post
in the' scale of Rs. 4500-7000 and

possessing experience in administration/
'  cash/accounts matters.

Note ;

The departmental officers in the feeder
category who arc in the in the direct line
of promotion shall not be eligible for
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consideration for appointment by depu-
tation.Similariy deputationista shall not
be eligible for consideration for apppint-
ment by promotion.
(Period of deputation inchiding the period
. of deputation in another ex-cadre post
held immediately preceding this appoint
ment in the same or some other organiza
tion/department of the Central Oovt shall
ordinarily not exceed three years).

1

1 2 3 4  , 5 6

S. Junior Hindi

Translator

08»

(2005) ♦Subject to
variation depending
on workload
Unit-wise break-up
Hyderabad
Ludhiana
Mumbal
Kanpur
Kolkata

General Central
Service Group 'C
Non-Gazetted,
Ministerial

Rs. 5,000-150-8,000 Not applicable Not applicable.

Total

"?2
-01
• 01
-02

1
7 1  8 9 .10 11

(Relaxable for (Sovt Servants iqtto
35 years in accordance with the
instructions or orders issued by
the (^tral Government).
Note: The cradal date for deter
mining the age limit shall, in each
case, be the closing date ibr receipt
of^plications from candidates in
India, (and not the closing date
prescribed for those in As^m,
Meghalaya, Arunachal Pr^esh,
Mzoram, Manipur, Nagaland,
Tr^ura, Sikkim, LadakhDivision
of Jammu and Kashioir State,
Lahaul and Spiti District and
Pangi Sub-division of Chamba
District ofHimachal Pradesh,
Andaman and Nicbbar Island
orLakshdweqp).
2. In respect of posts, the appoint
ments to which are rnade through
the Employment exchanges, the
cruicial date for detetrmining the
age limit, in each case, shall be
the last date upto which the Enq)-
loyment Exctmges are asked to
SlAniit the namas

Master degree of a r^gnised
Unrversity in Hin^nglish
with Hindi as a compulsory/
elective ̂ ect or as a medium
ofexaminationat degree level.

iCR
Master degree of a recognised
Umversijly in any other subject
than Hitirii/Rnglish, withHindi
and En^h as compukory/
elective Ejects or eh^r'of &e
two as medium of examination
and the jtther as compulsory/
elective subject at degree level.

(|r
Bachelojs degree of.
a recognized University with
Hindi arid English as compul-
sory/ele^e subjects or either
of the two as medium of
examination and the other as a
compulsory/elective subject^
plus a rpcognized Diploma/
Certificate course in Translation
fiom Hi^di to English and
vice-vem or two years ©qteri-
ence of {translation work firom
Hindi to Engish and vic&-versa in
Central/State Government Cfffioes,
including Government ofIndia
Undertakings.

Not applicable Two years By direct
recruitment
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Not applicable

13 14

Group 'C Departmental Promotion Committee
for considering conilrmation consisting of:
1. Senior-most Director in the Unit —Chairman

2. Group 'A' Officer ftom any office of
the Directorate Goieral of En5)loyment
and Training in the Unit dealing with
Establishment matters. —Member

3. Group 'A' Officer of another Central
Government office —Member.

Not applicable

y  ,

1 /  ̂ 3 4 5 6

6. Gestetner

Operator
06* (2005)
♦Subject to
variation depending
on workload.
Unit-wise break-up

General Central
Service Groi^'C
Non-Gazetted,
Non-Ministerial

Rs. 3050-75-3950-
804590

Non-Selection Not applicable

Hyderabad
Kolkata
Bangalore
Dehradun
Mumbai

Ibtal

02
01
01
01

01

06

1

<

7 8 9 10 11

18 to 27 years.
(Relaxablefor Govt Servants i^to
35 years in accordance with the
Instructions or orders issued by
the Central Government).
Note: The crucial date for deter
mining the age timit' shall, in each
case, be the closing date for receipt
ofplications from candidates in
India, (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizorara, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jainmu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
andLakshdweep).
2. In respect of posts, the appoint
ment to which are made through
the employment exchanges, the
crucial date for determining the
age limit, in each case, shall be
the last date upto which the Emp
loyment Exchanges are asked to
submit the names.

1. Matriculation or its
equivalent qualifications
from a recognized Board or
University.' ♦.
2. E?q)erience in operating
Gestetner/Photocopy
Machine.

Age: No
Qualification;

Two
years

By promotion
failing which by
deputation.
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Promotion:

Group 'D' employees in the pay scale
of Rs. 2750-4000 with three years
regular Service in the grade in the
Unit failing which from Group 'D'
employees in the pay Scale of
Rs. 2610-3540 with six year's regular
service in the grade in the Unit failing
both from' Group 'D'.employees in the
p^soale of Rs. 2550-3200 with eight years
regular service in the grade in the unit,
Deputation:
Officers of the Central Government :
(a) holding analogous posts on regular

Gijnp 'C Departmental Promotion Committee
consisting of:
1. [Senior most Director in the Unit —-Chainnan.
2. iGroup 'A' Officer fium any office of

Jhe Directorate General of Employment
and Training in the Unit dealing with

Not-applicable.

establishment matters -Member
3. |Group 'A' Officer of another Central

Government office —Member.

OR

(b) (i) holding a post in the pay scale-of
Rs. 2750-4400/- on regular basis for three
years or holding post in the pay scale of
Rs. 2610-3540/- on regular basis for six
years or holding a post in the pay scale
of Rs. 2550-3200/- or equivalent on
regular basis for eight years, and
(ii) possessing educational qualifica
tions as laid down for direct recruit
ment in column 8.

(The period of deputation, including
period of deputation in other ex-cad:e
post held immediately preceeding
this appointment in the same or some
other organization/department .tball
ordinarily not exceed three j^ears).

1

7. Pharmacist/
Compounder

12* (2005) I
♦Subject to I
variation depending]
on workload \
Unit-wise break-up |
Ifyderabad -02 !
Ludhiana -01 ;
Mumbai -01
Kaiqrar -01 !
Chenn?i -03 i
Kolkata , -03 !
Bangalore -01 j

-12iIbtal

General Central
Service Group 'C
Non-Gazetted,
Non-Ministeiial

Rs. 4500-125-
7000

Not applicable Not^licaible

8 10 11
21 to 27 years
(Relaxable for GovL Servants upto
the age of 35 years in accordance
with the instructions or orders
issued by the Central Govem-
mem).

1. Matnculationor
equivalent;

2. BPhannaorB.Sc.with
Chemistiy as a subject or
qualified and registered
Con^ounder (Pharmacist).

3. Two years experience in

Not applicable Two years By direct
recruitmenL
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Note: The crucial date for deter
mining the age limit shall, in each
case, be the closing dates in India,
(and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mzoram, Manipuf, Nagaland,
Tiipura, Sikkim, Lahaul and
Spiti District and Pangi Sub
division of Chamba District of ■

Himachal Pradesh, Andaman
and Nicobar Island or Lakshdweep).
2. In respect of posts, the appoint
ments to which are ihade through
the Employment Exchanges, the
crucial date for determining the
age limit, in each case, shall be
the last date upto which the Emp
loyment Exchanges are asked to
submit the names.

8

Pharmacy in a Medical Store/
Pharmacy in a Dispensary/
Hospital.

4 12 13 14

Not applicable
for considering confirmation consisting'of:
1. Senior-most Director in the Unit —Chairman.
1 Group 'A' Officer from any office of

the Directorate General ofEnqjloyment
and Training in the Unit dealing with
establishment Matters —Member

3. Group'A'Officer of another Central .
Government office. ' —^Member.

[F. No. DGEr-A-12018/2/99-T.A. D]
M.S. AZAD, Under Secy.

MGIPRRND—3434 L&E/2005—100.
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ftsiR ?m FT ft^«r -Tsm-w F fraft ft 3^ ̂SjN ^

1, •<ft.ft t:*!''^-'
2. ^'ftftftt'^'

3.

4. ftiwi
5.' "^■'3mr ftftiw ̂
6.

sn^-^ftft

3lJ7Lab./03

:• 28*.
■  giTft?ft'.5TftW-21

■• ■®T?fWRT.^TftT-7 ('^ ̂  t)

■TtifA ■
Tv ■

:  fti^ ftsT -ft'ftoftiifti
^•...■■:5SQp.-175p9pOb ^ ' '

fft:.#R ' r ■ . . . . '" ,
ftft4 ?ft ftft Ift^ 31^ ft 3n^ ft 3Tgft^
■^R^jftftsjftftftn? 5 ft"^ tl-

;^1J ' • ^
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7. ^'s(l*J ;'
(%^) 1972 % ■

30 aT'itt 315^ ̂  ''T 'T^

srM^frt^a^kspqiJ^tnTt i

(«l«i|UI :—^-
^ sn^ TJTO ^'TftrR iH ^ ̂R*'

smw," ^WT, 3^ipsifig^ .INtvi, ^iFn#?, I^tf,
■fe^ppT, ^ ̂ 5^?TB altr ?ra?»h

t  .a<|<^j|i>|^ ;— .
.',;(.4 '^(^'^iMHtiiHii^' IWiwr ̂  feft i

,• (;?,> ,|p?ra,
fjpWf:

(<iU|UJ.2 ; (ai^cll^) '♦)4't<l(l •el^H STP^T^ I5».^<»>!3«iV

9. ^ «ilckr4f :
(qlici Sn^ sftt 3i^flii<, mI'^o
"ifcWiW ^ ̂??IT "^f 'IT 11^ .

10. . ., ;
11. ;

siir .y Ri,Pi':^Pw/<Mi^lvn BRr ?feiT I'iPft
TOfM/gRT ^ ■>511^ ^ "<1!^ W TlfiRRnrr ■••

12.. ?ra ̂  w,.:
V . .■^' f sfw MiHrti/Mfiiiartw/^n^.

^^%1MTrgm'TR^IPNTftW.3n*T^'ef5TnT
t  smf^ fiM ̂  arlf^ oTg^.TS^, ̂
^ la^siW ^ 11

. .o1;: o- -i-vr V-- ■ .' ^>-■

,  .

20 iTfW ## ^ ft ̂  "qr uPrifi^rcw' ̂  I
80 TrfW 1^ ̂ ̂  ̂  "iR ̂  vRff sm I

: 5000-8000 ?. % ̂ dHHH -S^T M#T

^  ;^V 3TJ#- sr^/ „

% 311^ ^■•'^ ̂ .>
.?f^.^i ^^ sn^ '"

tci 1 a^^yWi ̂  ^ _Ti$c^ ^ eft t'l
uPirH^rcW— mK "qr -m Hqirft' "gn ̂  ̂  % -ft^. '
3if?R5rft ;-^ '

(i) '.fi^ ^iisoIWi-ft fmftiif snm -tR'^ -q? *iRor ^

(ii'J' ■'P '«ftl5</f^*lFT"ft 5000-8000 ''IT WHJrit '^ddHH
■ft" 3ntin^ ■qr t?r M .%-q^^ift^ ̂  ̂  ̂  t;
sftr wiRiraq tf5R^ 3ft^ ̂ ar-'HWcif ^ qst sigqq f i
1^ srfli^ qft Tft?qfft # iM ̂  ft't

qqsR, ftr
•qtqq^ 1^ I ̂rrtPH^to^rqq ̂  aiqfii, f^% atd'U '^■■'fclT

\



'ft, t:) % l^,3if«I^i5nT '^TTH-^ TfRf'^'^' Sffiw
cnft® ■Sift 56 'stfq^^'.^

13. 'srf^fsr'TrT|si'5ft''#^ft^ ( ul-ii^ ̂  Icuj.):
T.-M6ir%l'^, •

3, ■fftftWS'T ('SW^)
• 9W»T^lcFT .- • ■ .

'4. fti^sii/OT ■•( avirwH)
—^r?PT

■ftsir'aTpftrr^'q^iq^i^.-xsiroTiT ■:•■ 'wirif^iHswsRiti
■  ' ' 'ir - [-R. ■q-12018M/200l-;^.1?. n('IFT)]

.  (Directorate General of Employment imd'Traiidng) '
NOTIFICATION ' ' '

New Delhi, the 23rd October, 2003

G.S.P- 386i—In exercise of the jjowers conferred by. the proviso to a^'cTe '309 of the Constitii|idTi, and in
omitted to be done before such, siqjersession,. tte ttesideht' liMei^ makes the following rules reffldafing themahod of
recruitment to the Group B posts in the Dtf^torate of Tfaiiiihg (except Women Occupation Training), Directorate
General of Employment and Training, namely :—

U Short title and commencement.—(1) These rules inay be called the Dir^orate of Training (ei^t Women
Occupation Training), Directorate GeitwM of EmpU^^ and Training (Group B, Noh-TKhnical Posts) Recruitrnent Rules,
2003, ■ ■■ ■ ■ .'(2) They shall OTtne into, force on the date of their publication in the OfBciai Gazette.

2. Number of posts, ciassification and scale of pay.—The tiuinber of post, its classification and thescale of pay attached ther^;s]M be,as.specifiedmcohimns.l tq.4. of the. Schedule-annexed tothfiserules.
3. Method of recraitrttent, age limit and qnalifications, etc,—The method of recruitment, age limt,

qualifications and other matters relating: thereto the said post shall be specified in columns 5 to 14 of the said Schedule
aforesaid.-

4. Disqualificatibn,—^NO person,-
(a) who has entered into or contracted a rnafriage with a person having a spouse living, or

■  (b) who, having a spouse living, has entered into or contracted a marriage with any person, .
shall be eligible for appointment to the said posts:
6  ■ Provided that the Central Government may, if satisfied that such tharriage is permissible under the PersonalLawappUcable to such persouandtheotherpartytothe marriage and that there are other grounds for so doing, exempt

■ any person from the operation of this rule. . ,
S Power to relax.—Where the Centrai Government is of: the opinion that it is'necessaiy,:Or expedient so to do,

itmay.bylirder. for teasonatQhetecordedmwriting.telas.anyoftImpiQYisiDnaQ£tlissanileai^
or category of persons. ' ,

6, Saying-Nothing in tiiese rules shall affect reservations^ relaxation of age limit and other concessions .

I

J
!•

'I'J

"1

1  I



H
I i

■ L

I

required, tabe provided for the Sclreddsdl Castes, thiScheduled Tribes.
of persons in- accordtoce wife fee orders issued'by fee Cental- Government- fibra- lime to^time m feis regdrd;

I  SCHErD'ULE ■

1. Namebfpost

2. Number of posts

3. Classification

4. Scale of pay

5. Whether Selection or
non-selection post

6. Age limit for direct recruits

7. • Whether beniefit of added years-of reivice
admisable>under rule 30 of Central

' Civil Services-(Penisi0hj4dleSj 1972
8. Educational and other qualifications ^

required for direct recruits

Gffice.Superintendeiitfliostel Warden . -
■is* (2003)
Officer Superintendent: 21
Hostel.Warden : 7. (both posts are interchan^ble) .
*Siibject to variatidn dependent bn.workload.
General Central Service, Groiqj 'B* non-gazetted, ministerial
Rs. 5500-175-9000 - CP
-Selection . -s— -L-^

' Not exceeding 30 years .
Note 1 : Relaxable for . Government servants upto 5 years in
accordiance with the instructions br orders issued by the Central
Gpvemment •
Note, 1\ ;The crucial date for determining fee age limit ;sh^ be fee-^
closing date for r^eipts of applications fiom candidates in India,
(and not fee clo^g d^e prescribed fer thosein^s^ Meghalaya,
Aiuiiachal Pradesh, Mizorarii, NSg^andj' Mahipuq Tripura,
Sikkim, Ladakh Division of Jatnmu ^d jECashmir State, L^ual
and Spiti .Distri.i^:^:P^gi Sublpiid^^ Chamba District of
Flimaciiai Pradesh, tfnion teriitbNes of Andaman: and Nicobar
islahds or fee ijnion territory of .Lakshadweep).
NO

Esscntia! s
(1) Degree of a recognized University br equivailedt,
(ii)TWo years experience in administratiotii, cash and accbunts
work.

Note 1 .Qualjficafiqh(S)::i^ij^^ discretion of thcStaff
Selection- Commssipn -rn-'caSe; b^ i^aiddidates otherwise well

^qualified;--'--. i:':. \j--
Note^'';,liiequpdc^bh^^^^^ is/are relaxable
ait fee-ifesbrbtibh-'Of-.'fee .Stm vSelectibn\Cbnimission in' case of

if at. any stage of selection, fee Stafi Selection Commission is of
the opinion that sufficient number of. candidates from these
Communities possessing the . requisite experience are'not likely
to-beavailable-to-fiU-up-feopostsreserii^ed-forfeem-. ■ .

:T

9. Whether age and educational qualifi
cation prescribed' fOr direct recruits
will apply in fee Case of promotees ■

10. Period of probation, if. any ' ' •
11. Method of recruitment whether by direct

recruitment or by promotion or by
.  .deputatioB^saqstion. and. percentage, of.

the post to be filled by various methods

No

Two years
20-perceht.'
Promotion failing which by dep^atibn.



t
12. In case of recruitment by promotion/,,

which prbmotion/deputation/absoiption'
to be made '

13. If a Departmental Promotion Committee-
exists what is its composition

14. Circumstaiices in which Union Public

Service Conunission to be consulted
in making recruitment .

Promotion : Assistant in the pay scale of Ri. SOOO'8000 with
three deputation/absorption gr^es from y'^ regular service in
the.^de.
NotO: Where juniors who have completed their iquali^g/

.  .would also;beconsideredpro\ided they arenot short of therequisite
■ qUalifyihg/eligibility; service by more than half of such

,  .quali^ng/eligibility service or two years, whichever is less, and
have successfully completed their probation period for promotion
to the nextliigher grade. alOhg with theirjuniors who have already
completed such qualifying/eligibility service.

Deputation; . .

Officers of the Central or State Gbvemments or Union territories;

(i) holding analogous pOsts oh regular basis in the parent cadre
department; or

(ii) with three years';seryice in tbe grade rendered after appointment
thereto on regular basis in the pay scale of Rs. SOOO-8000 or

. equivalent in the parent cadre/department; and possessing two years
experience, in administration, cash and accounts matters.

The departmental officers in the feeder catego^; .who are in the
direct line of promotion -will not be eligible for consideration for
appointment on deputation. Siiiularly, deputationist shall not be
eligible for consideration for appointment by promotion.
(Period of deputation including period of deputation in another
ex-cadre post held imihediately preceding this appointment in the
same or some other Organization/department of the Central

■ Government shall ordinarily not. to exceed three years. The
rnaximum age limit for appointment'by . deputation shall be not
exceedihg36 years as oil die closing dafe of receipt of appUcations).

;  . Croup 'B' Departmental Promotion'Conunittee (for promotion
and confimation):

1 . Director General of En^Ioyment
andTraining
Director of i^prenticeship Training
Director/D^uty Secretary (Adxnimstration),
Mmistry of Labour

Director/Deputy Secretary (Admirakratibn),
Directorate General of Employment and .
Traimng

Consultation with Umon; Public. SOrvice Commission necessary
while appointing an-officer on depiitatioh.

2.

3,.

4.

— Chairman

— Member

— Menlber

Member

[F. No. A-I2018/4/2001-TA-n(Pt.)]
K.K. MTTTAL, Director (Administration)
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