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Government of India
Ministry of Labour & Employment ~ | A \5
USIR UF URRIor Rerfeeeney

Directorate General of Employment & Training

s wiew wa/Shram Shakti Bhawan
& e /New Delhi-110001

e/ Dated the 3 January,2013

To
All the field institutes
Under Training Directorate (except WOT).

Subject :- Forwarding of notification relating to Recruitment Rule for the post of Multi
Tasking Staff (MTS).- regarding.

e

Sir,

: | am directed to forward herewith the copy of Recruitment Rule for the post of
Multi Tasking Staff (MTS).

Enc\ —__P\'i akovt . Yours faithfully
W

V (Dilip S.Kumbhare)
Section Officer

%ﬁ\“’ Tel.No.-011- 23355426
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NOTIFICATION \_/

New Delhi, the 4th October, 2012
GS.R. 246.—In exercise of the powers, conferred by the proviso to article 309 of the Constitution, and in
supersession of Directorate of Training, Directorate Genera! of Employment and Training (Group ‘D’ posts} Recruitment
Rules, 2002, except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to the post of 'Multi Tasking Staff> in the Dircctorate General of
Employment and Training, namely:- '

1. Short title, commencement and applicability.— (1) These Rules may be called the Dircctorate General of
Employment and Training, (Multi Tasking Staff) Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette,

(3) These Rules shall be extended to the following units:-

() Chennai Unit comprising Advanced Training Institute, Chennai, Central Training Institutc, Chennai; Regional
Directorate of Apprenticeship Training, Chennai and Model Industrial Training Institute, Calicut.

(i) Hyderabad Unit comprising Advanced Training Institute, Hyderabad; Regional Directoratc of Apprenticeship
Training, Hyderabad and Advanced Training Institute for Electronic and Process Instrumentation, Hydcrabad.

(ii) Bangalore Unit comprising Foremen Training Institute, Bangalore and Apex Hi-Tech Institute, Bangalore.

(iv) Mumbai Unit comprising Advanced Training Institute, Mumbai and Regional Directorate of Apprenticeship
Training, Mumbai.

(v) Ludhiana unit comprising Advanced Training Institute, Ludhiana; Regional Directoratc of Apprenticeship
Training, Faridabad and Model Industrial Training Institute, Haldwani.

(vi) Kanpur unit comprising Advanced Training Institute, Kanpur; Regional Directoratc of Apprenticeship
Training, Kanpur and Model Industrial Training Institute, Jodhpur.
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(vi)) Dehradun Unit comprising Advanced Training Institute for Electronics and Process lnstrumentation.r'
Dehradun.

(viif) Kolkata unit comprising Advanced Training Institute, Howrah; Regional Directoratc of Apprenticeship
Training, Kolkata; Central Staff Training And Research Institute, Kolkata and Modcl Industrial Training
Institute, Choudhwar (Orissa).

(x) Jamshedpur Unit comprising Foremen Training Institute, Jamshedpur.

2. Number of posts, classification and scale of pay.—The number of posts, their classification and the pay band,
grade pay and scale of pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

3. Method of recruitment, age limit and other qualification etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said posts, shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No persons,
(a) Who has entered into or contracted a marriage with a person having a spouse living or .
(b) Who, having a spouse living, has entered into or contracted a marriage with any persen,
shall be eligible for appointment to any of the said posts;

Provided that the Central Government may, if satisfied that such marriage is permissible undcr the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these Rules.

5, Power to Relax.—Where the Central Government is of opinion that it is necessary or expedient so to do, it may
by order, for reasons to be recorded in writing relax any of the provisions of these Rules with respect to any class or
category of persons.

6. Liability of persons appointed as Peons to undergo training as Home Guards.—A person appointed as peon
under these rules, excepting those who are physically handicapped shall undergo training as Home Guard for a period of
three years, provided that the Commandant General, Home Guards, may having regard to the performance of any standard
of training achieved by any person during the period of training reduce such period to two years for reasons to be recorded
in writing.

7. Saving.—Nothing in these Rules shall effect reservations, relaxation of the age limit and other concessions
required to be provided for the Scheduled Caste, the Scheduled Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Name of post  Number Classification Pay Band and Grade Whether Age limit for Direct Recruitment

of posts pay selection post

or non-

selection post
(1 @ 3) @ G ®
Multi Tasking  424*(2012) General Pay Band-1, Non-Selection Between 18 and 25 years of age.
Staff(Erst- Unit-wise Ceniral T 520020200+ Notes ; 1, The crucial date for
whileGroup  break up Service, Grade Pay¥ 1800 determing the age limit, shall in
‘D’ Postsof  Hyderabad 62 Group*C’ each case, be the closing date for
Deaftary, Mumbai 43 Non-Gazetted - receipt of applications from
Peon or Ludhiana 42 Non-Ministerial candidates in India (and not

Messenger,  Kanpur 2 the closing datc prescribed for
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Chowkidaror Dehradun 14 those in Assam, Meghalaya,
. Gatekeeper,  Kolkata 98 Arunachal Pradesh Mizoram,
Safaiwala, Bangalore 38 Manipur, Nagaland, Tripira,
Mali, Skilled ~ Chennal 0 Sikkim, l.adakh Division of
Coolie, Hostel Jamshedpur 05 Jammu and Kashimr State,
Attendant, Total 44 Lahaul and Spitit District and
Dresser, *Subject to Pangi Sub-Division of Chamba
Nursing variation District of Himachal Pradesh,
Attendant or  depending on Andaman and Nicobar Islands
Ward Boy)  workload. angd Lakshadweep).

2. In respect of posts, the
appointment to which are made
through Employment Exchange,
the crucial datc for determining
the age limit shall in each casc
be the last date upto which the
Employment Fxchange arc
asked 1o submit the names.

Whether age and educational
qualifications prescribed for

Educationa) and other qualifications required for
direct recruits

Period of pfbbation, if any

direct recruits will apply in the
_ case of promotees
M ® ®
Matriculation or equivalent pass Not applicable ‘Two years

Method of recruitment : Whether by direct

recruitment or by promotion or by deputation
or absorption and percentage of the posts
to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption is to be made

(10) (11)

By Direct recruitment

Not applicable

If a Departmental Promotion Committee exists, what
is its composition

Circumstances in which the Union Public
Service Commission is to bc consulted in

making recruitment

(12)

(13)

Group ‘C’ Departmental Promotion Committee
consisting of :—
1. Senior most Director in the Unit

2. A Group ‘A’ Officer from any office of
Directorate General of Employment and
Training in the Unit dealing with
Establishment matters

3. AGroup ‘A’ Officer of another Central
Government Office

—Chairman

—Member
Member

Not applicable.
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N. SREEKUMAR, Under Secy.



