EVALUATION STUDY REPORT OF THE SCHEME
SKILL DEVELOPMENT IN 47 DISTRICTS AFFECTED
BY LEFT WING EXTREMISM (LWE)

Goverment Of India

Submitted to
ECONOMIC AND POLICY WING
MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP
GOVERNMENT OF INDIA

Conducted by
Indian Institute of Public Administration
New Delhi110002.



EVALUATION STUDY REPORT OF THE SCHEME OF
SKILL DEVELOPMENT IN 47 DISTRICTS AFFECTED
BY LEFT WING EXTREMISM (LWE)

Goverment Of India

Submitted to
ECONOMIC AND POLICY WING
MINISTRY OF SKILL DEVELOPMENT AND ENT REPRENEURSHIP
GOVERNMENT OF INDIA

Conductedby
Indian Institute of Public Administration
New Delhi+110002.



CONTENTS

1. EXECUTIVE SUMMARY ettt 8
2.OVERVIEW OF THE SCHEME ... 26
2.1Background of the Scheme............ccoooiiicee e, 27
a) Brief write up on the scheme including Objectives, Imatation Mechanism, Scheme

FAN (ol a1 (= To (0 == T To I DTS o PSR 28
b) Name of SUBSChemes/COMPONENLS..........iiiiiiiiiii e 29
c) Year of commencement of the Scheme..............oooo e 30
d) Present Status and the Coverage of the Scheme...............ccccovceeiiiiicciice e, 30
e) Sustainable Development Goals (SDG) Served........ccooovviiiiiicceeiiiiiiieee e eeeeeeeeeeveeen 31
f) National Development Plan Served............ooo e 31
2.2 Budgetary allocation and expenditure pattern of the scheme................ 32
2.3Summary of the Past Evaluation since Inception...............ccoovvvmerennnnnns 35
3. METHODOLOGY ..eiiiiiiiiii et rerme et snmmna e e e e e e eanns 36
3.1 Approach (Methodology Adopted), Division of Conninto 6 Geographical
Regions as Classified BY NSSQ........cccoooiiiiiiiiiiie e veeen e 38
3.2 Samplesize and sample selection process, tools used......................c... 39
4. OBJECTIVE OF THE STUDY ..ottt eemern et 42
4.1 Performance of the scheme based on Output/Outcome indicatars....... 42
4.2 Additional Parameters.........coovveeiiiiiiiecceeeie et e e mmmr e e e 64
a) Coverage Of BENEFICIAINES........uuuuuuiiii i eeeet e e e e e nnne e 64
b) Implementation MeChaniSIM.............ooiiiiiii e 67
) Training/ Capacity buildig of ADMINISTratorS...........covvviiiiiiiiii e 68
) TEC ACHIVITIES. ...eeeieii ettt eeee e e e e e ettt e e e e e e e ata e e emaeaeeeaeeassnaaeeeennes 68
e) Benefits (Individual, COMMUNITY).........uiiiiiiiiiiis e ereer e e e e e eanes 68

f) Convergence with Scheme of Own Ministry/department or Other Ministry/Departmef®

g) Asset/ Service Creation and its Maintenance Plan.............cccccoovmniiiiiiiec e 69
4.3Randomised Controlled Trial (RCT)......ccooeieiiiiiiiieieeieeeie e 69
4.4 Gaps in the achievement of oUtCOMES.............oooiiiiiiimr e 73

2



4.5Key Bottlenecks & Ch#nges............cooviiiiiiiiii e 75

4.6 INPUL USE EffICIENCY.....cciiieieiie e 6
5. OBSERVATION AND RECOMMENDATIONS .....ccoooiiiiiiiiiiiieeee 76
5.1ThematiC ASSESSMENL...........ccviiiiiiiiiiiirrne e e e e e e e ee et nmme e e e e e e eeeeeeeeees 77
5.2 EXIErNAlItIES ....uuuiie e ] O
6. CONCLUSION ..oiiiiiiiiiiei e eeee s amens e eeeeeeeeeeaeeea 80
6.11ssues and ChallenNges. ........uuuii i eeaeand 38
6.2 ViSION fOr the fULUIE........coirieee e e 39
6.3 Recommendation for Scheme with reasons.............cccoovvvieeeeccciiiieee e, 90
T.ENCLOSURE-L ... e emerr e e e e e e e ean s 92
1. ANANra Pradeshi..... ... e 92
2. BINAI e 92
3. ChhattisSgarh.........cooouieiii e 96
4. JNATKNANG..... ..o 100
5. Madhya Pradesh..........ccoooiiiiiiiiiicei e eeree e 106
6. Maharashtra.............eiiiiiiiii e 106
T OISNAL.ceeeeii e ———— 107
8. TelanQana..........cooviiiiiiii e ——— 110
9. Uttar Pradesh........ccoo oot e e 111
10. WESE BENQAL........euiiii i erree e 111
8. RESEARCH TOOLS......e et e e e e e ees 112
9. SCHEME GUIDELINES .......coiiiiitiiteseeeiivrrrrer e e 130



LIST OF TABLES

Table2.1: Budget allocation in last 4 years under the sch&lilledevelopment in 47 districts

AffeCted DY LWE. ... .. et s 33
Tabl e2. 2: Forecasting accuracy calcul at]
......................................................................................................................................... 35
Table3.1: Selection of sampstze across 10 StatesS........coeuvvviiiiiiiiiiccneeeiiren e 38
Table3.2: Research tools used for data collection from various stakeholders................. 39
Table4.1: Physical verified status Of ITIS.......cccooiiiiiiiiiiiiieeci e 43
Table4.2: Statef-the-art infrastructure of the sampled ITI buildings.............ovvviiiiieeennn. 45
Table 4.3: Distancbased locations Of ITIS IN 10 StateS........ccevvviiiiiiiiiieeceeeeeeeeeeeeees 47
Table4.4: Location of ITIs in naxal affected area..............ccuvvvviimmmriiiiiiiiiiiiiicce e 49
Table 4.5: Inclusion of surrendered naxals under the scheme.............ccc.vveeeiciiiininnnnee. 51
Table 4.6: Procurement regarding Machinery...........ccccouuuumiimmmriieiiiiiiiieee e 53
Table 4.7: Infrastructure created and utilised by beneficiary trainees................cccoeeeernne 55
Table 4.8: Percentage of candidates completed the training..............ccccceeeeeevveveveiiinnnnnns 56
Table 4.9: Allotment of seats and occupied in ITIS/ISDCS.........ccooeeeeiiiiiceeiiieee e, 57
Table 4.10: FTest for allotment and occupied SEALS........ccoviviieriiiiiecciiee e 58
Table 4.11: Satisfaction level from employability and earnings............cccccccvvieeeiviieneenen. 59
Table 4.12Regression model of the satisfaction and earnings..............coooevvcccee e 60

Table 4.13: Distribution of sampled beneficiaries by gender, location, and social categ&#

Table 4.14: Distribution of sampled beneficiaries by distriCt...........ccoooeiiiiieeeiiiiiiiennLl 66
Table 4.15: Socieconomic backgrounds of beneficiary and emeficiaries......................10
Table4.16: FTest for the identical backgrounds of beneficiaries andbemeficiaries........... 71
Table 4.17: Employment status of treatment group and controlled group....................... 71
Table 4.18: TTest for candidates from treatment and controlled groups employed......... 72
Table 4.19: Employment of candidates of treatmentcamtiolled groups (in %).................. 72

on

t

h



LIST OF FIGURES

Figure2.1: Budgetary allocation and expenditure pattern of the scheme........................ 33
Figure2.2: Exponential smoothing of the actual expenditure............cccccvvieeeviieiienneeennn. 34
Figure3.1: Coverage of the scheme by State............oooiiiiiieer e 41
Figure 41: Distribution of ITIs by stat®f-the-art buildingS...........coooooeeiiiiiiiiiee 46
Figure4.2: Location of ITIs from Naxal affected area by state.............cccooviiiceevvvvvnnnnnnnnn 49
Figure 4.3 Naxal surrendered beneficiary trainees identified in the target graup............ 52
Figure 4.4: Procurement related matters across the sampled. TIS..........ccccoiiieeeeen. 54
Figure 4.5: Satisfaction level of beneficiary trainees in the states.............ccccevveeeeeeeeee 60
Figure 4.6: Bar diagram representing social category by.state...........ccccoovvieeevvvvinnnnnnn! 65
Figure 4.7: Employment percentage of target and controlled graup..............cccceerrrennnne 73
Figure 4.8: Input use efficienCy graph..........ccccuuiiiiiiiieee e 16



ACKNOWLEDG MENT

At the outset, | would like to express my sincere gratitude to the Ministry of Skill Development
and Entrepreneurship, Government of India for entrusting the-plairy evaluation ocheme

Skill Development in 47 Districts Affected by Left Wing Eewnism. | have benefitted
immensely from the feedback &gy officials of the Ministry, the representatives lofs &

SDCs, State Directors, dBk represatatives, IMC representativespdustry partners, trainers,
beneficiary trainees and ndxeneficiaries.

| would like to acknowledge the invaluable insights shared by Shri Praveen Kumar, IAS,
Secretary to the Government of India for the Ministry of Skill Development and
Entrepreneurship during the online interaction on the design of scheme evaluation.

| would also like to place on record the help and cooperation that | received during the study
from beneficiary trainees and other stakeholders. Despite their busy schedilie @@VID-19
pandenic, they managed to spare time fisrand made the requiremeatghe study realistic.

In the course of this study, several officials, scholars alike helped me in some way or the other. |
wish to express my gratitude to all those who explicitly and implicitly helped me to complete the
study.

| would also like to apgeciate the cooperation extended by Shri Subhash Chaudhary, & Shri
Sunil Kumar Singh for leading the field team to obtain the required information from the
beneficiary trainees. | appreciate the assiduous cooperation extended by Shri Deepak Kumar,
Shri Rolan Jacoband Shri Animesh Pareek, Research Staff, [IPA. Shri Deepak Kumar and Shri
Rohan Jacob helped me to prepare the report responsive to the objectives. | am grateful to all of
them.

| would like to appreciate the comments of the programme divisio the draft report that
helped improve the quality of the report through pluggmmissing links.

| would also like to express my gratitude to Dr. Bata Kishore Ray, DS (Policy), and Shri Sanjay
Kumar Sharma, US (Policy), MSDE for their timely help @&figctive cooperation. | would also
express my indebtedness to Shri Divyanshu, ISDS, Assistant Director (Scheme), MSDE for
sharing all required information promptly without which the study would not have been
completed. He guided me on every aspect ofsthdy ranging from inception to the final report
submitted.



| have personally benefitted from the findings of the Greenfield project i.e. Skill Development in
47 Districts affected by Left Wing Extremism. Such intervention watitdngtherthe idea of
Atma Ni r bhar Bharatdé through neutralizing the
| owe a word ofspecialregard to Shri S Nripathi, IAS (Retd.), DirectefGeneral lIPA for his
support and guidancé.am thankful to Shri Amitabh Ranjan, Registréi?A for making the
required resource available in time.

| hope that the study report would meet all the requirements envisaged in the Terms of
Reference (ToR) of the third party evaluation of Central Sector Seh&kile Development in

47 Districts Afiected by Left Wing Extremism.

Dr. Saket Bihari
Associate Professor,
IIPA, New Delhi



1. EXECUTIVE SUMMARY

1. The schRkmel lofDeivel opment in 47 Districts Aff .
was formulated in 2011 to increase the infrastructure fol skilning in the Left Wing
Extremism affected areas so that the local youth may get enhanced opportunity to have a decent
livelihood by acquiring skills.The scheme envisages the creation of Skill Development
Infrastructure closer to the people of fefing extremism (LWE) affected districts. The
implementation of the scheme by setting up of ITIs would help prevent local youth from
disruptive activitiesas itis one ofthe scheme'sverarchingobjectives The scheme is centrally
monitored by the Directota General of Training, Ministry of Skill Development &
Entrepreneurspi (MSDE), Government of IndiaThe schemealso aims at improvinghe
employability of the youth of LWE areas either for wage or-eeiployment. This will result in

the improvement ofi¥ing standards and mainstreaming the youth of the LWE areas. The
capacity building of youths through skill training in districts affected by LWEexecuted
throughshort termand long term skill trainings.

2. The scheme of skill development in 47 distriatfected by LWE has twpronged strategies,

viz. (1) to provide skill training programmes in both letegm training and shoterm training

for youth in the existing institutesand (2) to create additional infrastructure for 47 Industrial
training Insitution (ITIs) and 68 Skill Development Centres. However, the latest revision dated
August 5, 2016, under the recommendations of SFC on point number 8, the component for skill
training and SDCswvas dropped.The scheme was revised from Skill Development 3dr
Districts affected by Left Wi ng Extremi smo t ¢
Left Wing Extremi smo in November 201@atidny i ncl
received from th#linistry of Home Affairs IHA), Government of In@i

3. Under the scheme, theneereseven approved components with the revised cost of Rs. 407.85
crore. The seven componentere (1) establishment of 20 ITIs @ Rs. 532.60 lakh per ITI and

68 SDCs @ Rs. 50 lakh per SDC, (2) Establishment of 14 ITls @ R&07i@&kh per ITI which

are yet to be started, (3) Establishment of 13 ITIs @ Rs. 734.60 lakh per ITI, (4) Skill training of
5340 youth (34 existing covered districts), (5) Monitoring unit at the central level, (6) Skill gap
surveyin 47 districts of 9 stafs, and (7) Onéme grant @ Rs. 100 lakh per ITI to the IMCs to

47 ITls. After the revision, there exist five components which are: (i) Skill training programme
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(in long term & short term and instructor training course) for 5340 youth in existing Govdrnme
institutes for 34 preevised districtThis component has been droppe(i) the cration of
infrastructure for 47 Industrial Trainingdtitutes (ITIs) in covered 47 digtts, and (ii) creation

of 68 Skill Development Centres (SDCs) in 34 districti) skill gap survey in all the 47
districts, (v) funding monitoring cell at the central lewaetd (vi) funding Institute Maagement
Committee in each ITI.

4. The National Policy for Skill Development and Entrepreneurglip5dovetailsempowering

the irdividual by enabling him/her to realize their full potential throtiglprocess of lifelong
learning where competencies dhe key elementsThe skill development strategy proposes to

help the socially and geographically disadvantaged and marginaliaegsgiThus, setting up of

ITls and SDCs in unserved blocks of the country not only expands the outreach of the skilling
programme but they also provide employability to youths in duress and unrest.

5. As individuals grow, society and nation also benefit fitweir productivity and growth. The
maximum allocation is visible in Jharkhand, as compared to the other nine states with the
maximum number of completed SDCs (5), followed ®Ghhattisgarh(6). The approved
budgetary allocation for the scheme is Rs. 404d3ecof which, Rs. 254.2 crore was central
share, Rs. 84.7 croré&tate share, Rs. 47 crores central share allocated to IMC, and Rs.18.4
crores central share allocated to skill trainings. Out of the allocated heads, Rs. 187.9 crores were
released by Centy®s. 62.6 crores by States, and Rs. 8.8 crores were releaSedtby on skill

training head for 10 states for ITIs and SDCs. This is the broad framework within which the
scheme articulates its meaning and deserves importance.

6. The scheme intends to phigthe gaps created by lefting extremism in some of the states

of our country. It has been found that due to inadequate availability in the Naxal affected area,
the incidence of communal tension, caste violence, separatism, and insurgency affect public
order. There are also incidents of defing extremism violence in the areas of certain states that
have been found seriously increasing. It has also been found that the spread of extremism
ideology is primarily a consequence of bad governance & ruthigdsi@tion of the poor and

the marginalized. Most of the areas affected by LWE do not have basic amenities such as water,
power, health care, or education. The LWE has resulted in peasant movement against landlords
and money lendersconcomitantly It hasfast taken the shape of a revolutionary movement

against landlords and money lenders. The LWE found it easier to extend its network in areas that
9



had a large tribakandbackwardclasspopulation. Exploited by corrupt and cruel machinery, the
people weregetting increasingly frustrated and angry. Deprived of most essential services,
unemployed young mewerefound in their armed cadres a new hope of survival. In the states
affected by LWE, in 5 out of 9 identified districts of Jharkhand, 3 out of 5 idehtlistricts of

Odisha, and all identified districts of Madhya Pradesh, Maharashtra, and Uttar Pradesh, average
agricultural labor was found more than the state average. The composition of SC and ST
population in 15 out of 29 LWE affected districts, ager&C population was found more than

the State averagand in 22 districts average ST population was found more than the state
average. At the same time, 22 districts are under the forest cover and having no proper access to
required amenities. In 18 LW&ifected, the percentage of villages connected through the paved
approach road was found less than the state average. The inadequate primary heaittess)b

power supply, and primary schools are some of the crihalcircumscribe the LWE areas.

This is the background within which the setting up of 47 ITls and 68 SDCs were to be instituted
across 47 identified districts of 10 States.

7. Theinstrumentao bj ecti ve of the scheme of o6Skil!]l De
Left Wi ng Eaxibhcreasenthesinfr@structuresfor skill training in the LWE areas so that
the local youth may get enhanced opportunity to have a decent livelihood by acquiring skills.
The key focus is on the creation of Skill Development Infrastructure closer to thie pédbgft-

wing extremism (LWE) affected districts. The role of the Industrial Training Insti{lites) and

Skill Development Centers (SBLis to bring the misguided youth back into the mainstream and
provide enhanced opportunities to have a decenlilo@d by acquiring skills. This resslin
preventing local youth from disruptive activities. Overall, against the set target of construction of
47 ITls, 51.1 %of target has been achieved whereas, in the case of SDCs, &2.4%
achievement, recorded. & worth mentioning thahe States of Maharashtra (¥est Bengal

(2), and Bihar (1have proposed to drop the plan of the setting of ID€sS The scheme flows
from the Scretary labor and employment department of respective States, followed by the
Director, Deputy Director, Assistant Director, and Principal of ITIs and SDCs (as applicable).
Therelease of fund happeirs two installments. The first installment of 75% is released to the
State and after utilization of 80% of the amount and subsequentssitmof the utilization

certificate, the remaing amount of 25% is released.
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8. The progress of ITIs compleh has grown over the years. Strides need to be taken to make

the number of completed ITIs relatively more effective to mininmz@rring opporturity costs.

Based on 100% verification of SDCs, it was found tha6®fSDCs to be setp, 4 SDCs in
Maharashtra2 SDCs in West Bengal, and one SDC in Bihar were dropped. In the SDCs
verified, 90.2% of SDCwerec o mp |l et ed, 8. 2 % ,@fd 16D so fé i D Gosr odgyr

start 6. As such, the progress | evel of SDCs
ITls.
9.The sch®knel lofDdivel opment in 47 District Affe

is alignedwith the objectives of the 2030 Agda for Sustainable Development Goalse SDG

goal nunber 1.3 (Implement nationally appropriate social protection of men, women, and
children of all ages living in poverty in all its dimensions according to national definitions) &
SDG goal number 4.3 (B®030, ensure equal access for all women and men to affordable and
quality technical, vocational and tertiary education, including univeraity)aligned with the
schemeThe scheme intends to facilitate the marginalized and vulnerable sections ofi¢hg soc
through skilling thereby providing enhanced access to smmaomic conditions. The skill
development amongst the youths of LWE districts would provide them livelihood opportunities.
This would result in encouraging them to leave dismantling aetiviind social unrest. The
scheme under the evaluation is appropriately aligngddSDGs as mentioned above.

10. To rapidly scale up skill development efforts in India, by creating ar@edd, outcome
focused implementation framework, this aligns demarfdth® employers for a wetrained
skilled workforce with aspirations of Indian citizens for sustainable livelihoods. The policy
framework has been developed to accomplish the vision of Skill India by adhering to the
objectives laid down in national devploent priorities through National Policy for Skill
Development and Entrepreneurship 2015. The framework outlines eleven major paradigm
enablers to achieve the objectives of skilling India. These are (1) Aspiration and Advocacy (2)
Capacity (3) Quality (4Bynergy (5) Mobilization and Engagement (6) Promotion of Skilling
amag women (7) Global partnershif®) Outreach (9) ICT enablement (10) Trainers and
Assessors and (11) Inclusivity. It has been emphasized that focus on an ebhésate@pproach
towards qality skilling that on one hand results in increased employability and better livelihood
for individuals, and on the other hand translates into improved productivity across primary

secondary and tertiary sectors. The skill needs of the socially and geioghgpdisadvantaged
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and marginalized groups like SCs, STs, OBCs, minorities, and diffeianityg persons, etc. are
appropriately taken care ofhe National Skill Development Mission consists of seven-sub
missions under its purview. Each smiission ats as a building block for achieving the overall
objectives of the Mission. Key focus areas of the-sugsion include: (1) addressing the leng

term and shorterm skilling needs through revamping of existing institutional training
framework and establishg new institutions; (2) undertake seespecific skill training
initiatives; (3) ensure convergence of existing skill development programmes; (4) leverage
existing public infrastructure for skilling; (5) focus on training of trainers, (6) facilitateseasr
employment, and (7) promote sustainable livelihoods. The scheme of Skill Development in 47
Districts affected by Left Wing Extremism is aligned with the policy framework of the skilling

I ndi a. The schemeods cover age siita pranmence atwdc i a | |
articulation.

11. The budgetary allocation and expenditure pattern of the sclmenti®e last four years
indicatethat in the FY 20147 the actual incurred expenditure has been recorded as Rs.22.41
crore, in 201718, Rs. 40.25 croren 201819, Rs. 5.72 croreand in 201920, Rs. 10.70 crore.

For the year 20187 and 201718, the actual expenditure has increased by 44.32% whereas, in
201819, it has decreased by 85.8% and in 2RQ9the same has accounted for an escalation of
46.5%. Thdluctuation in the expenditure pattern is related to the number of ITIs behug get

LWE affected districts. The increase in the revised expenditure with a sharp contrast to budgeted
expenditure shows that the actual expenditure has incurred baséé onmber of physical
progress planned and anticipated execution under the scheme.

12. To evaluate the scheme of Skill Development in 47 Districts affected by LWE, the
objectives setip were: (a)d physically verify whether the statef- the-art infrastruaire has

been created in line with NCVT guidelines for the target ITls; (b) to find out whether the ITIs
under the scheme have been-getin Naxal Affected areac) to examine whether the
surrendered Naxals or vulnerable to adopt Naxalism have been a¢ondlee beneficiary pool

under the scheméd) to know whether the machinery and equipment procured under the scheme
are adequate, modern, and aptly maintained; (e) to identify the number of infrastructures created
and utilized by the target group; (f) tdentify the percentage of candidates completed the
training; (g) to assess the persons employed and earning their satisfactory wages; (h) to assess

the level of awareness and accessibility of the Skill Development Centres (SDCs) amongst
17



potential benefiaries; (i) to evaluate the extent to which the IMCs have been conceived and
they are guiding the ITIs; (j) to identify reasons for the delay in the start of ITIs in terms of (i)
Planning, (ii) Monitoring, (iif) Execution, and (iv) Mobilization; (k) totlidown the reasons for

not employirg human resource in the ITIs) {b document the feedback of trained beneficiaries

on short and longerm courses imparted by training Institutions under the Scheme; (m) to study
the implications of skilgap analysis auducted by selected districts; (n) to find out whether the
structure and design of the scheme require any change; arsdg@gstions to improve the
effectiveness of the Scheme.

13. The approach for the study took cognizance of the objectives, processesit@nmdes of

the scheme. Parameters were designed to quantitatively and qualitatively assess the objectives of
the scheme. The sample under study was selected based on the total number of ITIs and SDCs
6constructed?d, 6wor k i rhe tptal ougnbee of $T6 and &SDCH wasy et
statistically put to a 95% confidence level and a 5% margin of error. Based on this, a total of 42
samples for ITIs and 54 SDCs were workedtoube studiedcross 10 states. Based on the key
objectives of the schemstructured questionnaires were prepared. The questionnaires were duly
sent to the Ministry for approval before being administered to the beneficiaries and other
stakeholders. Telephonic conversation and video conferencing were commenced with many
beneficaries to arrive at objective findings. While interacting with the beneficiary trainees, the
observation was applieds a qualitative toolAs such, the study has used research tools like
observation, questionnaires-depth interviews, and focus group aissions (FGDs) with the
State Director (Labour Department), District
beneficiary trainees. Most significantly, to arrive at the unbiased and actual impact of the
scheme on the beneficiaries, Randomi€edtrol Trial (RCT) has beertonductedoy taking up
symmetrical non-beneficiaries with identical soceconomic background athat of the
controlled group.The study was also backed with extensive ragialysis tocome with the
objective assessment of tbeheme.

14. The study has followed a multistage sampling technique. In the first stage, the ITIs & SDCs
ocompl et edd, owor k i n prcaegorisedUsiig,a 95modnfidence t t o
level and 5% margin of error, the number of ITIs and SDCs weri&ed out. In the second

stage, the information from ITI & SDC heads and state representatives of the directorate of Skill

developmentvere obtainedBesidesthe district representatives of the Labour Department have
13



shared their feedbacKkn the third stage, the proposed number of beneficiaries and non
beneficiaries were purposively selected to get effective feedback on the scheme. To know the
delay in the work, the contractors were contacted to share their views and the same has been
documented inths t udy . A total of 52 SDCs, 39 I Tl sbo
beneficiaries, 566 neheneficiaries, and 76 FGD based samples constituted the total sample size
of the study. Thus, a total of 13#istrument basesamples were studied from diféat layers.

15. To be able to effectively provide value & experieth@sed knowledgena skill training, it

is of utmost importance to have quality and standard-stiatiee-art infrastructureOut of the 26

ITI buildings constructed, a total of 17 ITI buiddjs were found to be maintaining statethe-

art infrastructure whereas, such appeardrased responses were not found with the remaining 9

ITI buildings. Out of the total statef-the-art buildings visited, the maximum number of ITI
buildings were found to be in the states of Bihar and Chhattisgarh. Most ITI buildings were
found in Jharkhand which was not considered as the-atdlte-art infrastructurebuildings

Overall, 65.4% of the ITIs built in the study area were foundhave stateof-the-art
infrastructure. However, 34.6% of the ITIs lolimMg were not found havingtateof-the-art
infrastructure.

16. In Andhra Pradesh, an ITWasto be seup in Vishakhapatnam. In Telangana, the M&se

to be sewp in Khammam district. In Bihar, besides theslTthichwereto be set up in Jamui,

Gaya, Aurangabad, Rohtas, Jehanabad, and Arwal, éxestedthree additional ITIs as per the

MHA proposalthatwereto be set up in Muzzaferpur, Banka, and Nawada. In Chhatisgarh, apart
from setting up the ITls in Damivada, Bastar, Kanker, Surguja, Rajnandgaon, Bijapur, and
Narayanpur, two ITIs in Sukma and Kondagaon were to be established. In Jharkhand, a total of
16 ITIs are going to be set up in Chatra, West Singhbhum, Palamau, Garhwa, East Singhbhum,
Bokaro, Lohardga, Gumla, Latehar, and Hazaribagh. Additional &réstobe set up in Giridih,

Khunti, Ranchi, Dumka, Ramgarh, and Simdega. In Madhya Pradesh, an ITI buiktinigbe

built in Balaghat. In Maharashtra, two ITls, named Gadchiroli K and Gameliagoing to be
established. In Odisha, in addition to setting up of ITIs in Gajapati, Malkangiri, Rayagada,
Deogarh, and Sambalpur, an additional unit ofwbuld be set up in Koraput. In Uttar Pradesh,

an ITI will be set up in Sonebhadra. In West Bengal, amilllbe set up in Paschim Midnapur
(Lalgarh area). Every district of the staténdhra Pradesh, Telengana, Madhya Pradesh, Uttar

Pradesh, and West Bengal will be getting antélibeset up. One ITI in each of the two districts
14



of Maharashtra, six distiis in Odisha, 9 districts in Bihar and Chhatisgarh, and 16 districts of
Jharkhand will be set up. Tlwverarching concern dhe scheme is to establish new ITIs in
unserved blocks in the abosgaid districts. However, it has also been found that ITisuch
districts are facing lack of connectivity both at industry partners and habitation level.

17. Three slabs of distance were fornmtgased on data receivéal identify the distance of ITls
from Naxal aregsnamely 01 km, less than 2 km, less than 3 kmsldsgan 4 km, and more than

4 km. The study shows that out of the information collected for 39 ITIs, the majority of the ITIs

(25) is Hl&kmdt ed ithedNaxal affected areas. Fi v
2 kmé of t he Nsawrafoundoibet ao.c at®ewlo iInTthe range of
in 6l ess than 4 kmé and 6 in O6more than 4 kmob

of the Naxal affected area. 12.8% of the lWsrelocated slightly away from the Naxal afted

areas. 5.1% of the ITlwerelocated relatively farther from the Naxal affected areas. 2.6% of the

| Tls were found | ocated within the range of 0
15.4% of the | Tls were anocdatkmd inf tthhee rMNaxgeael o«
we consi de rasthie oopnalproxédnitykamge, approximately 84.6% of the I'Were

found to belocated in the Naxal affected areas. This shows us a good sign in terms of the
location of the ITls. If the datis generalized for a total of 47 ITIs, we can conclude that
approximately 40 ITlsrelocated in the Naxal affected areas.

18. The maximum number of ITIs have been set up in core Naxal affected areas. Only six ITIs

of which, one each in Andhra Pradesh, Tgkma, and Uttar Pradesh and 3 in Odisha have been

set up o6over 4 kmdéd of the Naxal af f-eponéae d ar e
Bihar, Chhattisgarh, Jharkhand, and Madhya Pradesh. Moreover, a lot of ITls have been
proposed and seip in these tates. Out of the total 30 ITIs verified, it has been found that 21

ITls are located in the Naxal affected area. 5 ITIs areigetround the Naxal area whereas 4

ITls are in a radius of about 10 Kms. As such, most of the ITls are located in the Nastaldaffe

areas. In the ITI, Jamui, ITI Banka, and SDC Jaridih, a total of 116 Naxals have integrated with

the skill training programme.

19. Out of the 574 beneficiamespondentsollected from ITIs and SDCs, a total of 116 Naxal
surrendered candidates were foubeing put to the skill training programme. The Naxal
surrendered beneficiargandidateswere 20.2% of the total sample size. All the Naxal

surrendered beneficiaries were found to be in the state of Bihar, and Jharkhand.
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20. The role of SDCs has been foundrsficant so far agatering tothe maximum number of
suriendered Naxals are concernédthe Jaridih district of Jharkhand, the information about the

100 Naxals were obtained. From Banka and Jamui districts of Bihar, Naxals were integrated
through ITI skl training. It shows that the scheme is largely delivering its desired results
through the interventiont is clear that the highest number of surrendered Naxals have been
reported from the district of Jaridih in the state of Jharkhand. Out of thesuotandered Naxals
reported, 86.2% of the surrendered Naxals were reported from the SDCs whereas, 13.8% from
ITls. It is to be noted that from the sampled ITIs & SDCs studied, most of the ITls & SDCs
heads were found to be reluctant to express the iafitom about the surrendered Naxals
integrated with the scheme.

21. A total of 3 buildings were found, out of which only one ITI was operational and another
foundto benot in operationThe ITlis still underconstruction in Jharkhand. A total of four ITIs

were found which were not under a proper working condition in the states of Bihar, Jharkhand,
Maharashtra, and Odisha. The ITIs in the state of Chhattisgarh had the highest number of
Obuilding, infrastructure, t osthatfollannade Madipyai p me n
Pradesh having 1, Odisha having 2 and Bihar, Jharkhand, Telangana, Uttar Pradesh, and West
Bengal having one. The ITI Bding in Bihar was not foundBihar and Chhattisgarh each
provide course mat er i alconstruttiont rhachines opgerbtionalbmere | d i n
found in only one ITbf Bihar. Two ITI buildings in Jharkhangereyet to be connected by road

and therewasno provisionfor hostel facilities. An ITI building in Jharkhanglasyet to get an
affiliation with NCVT.

22. The crucial objective of the scheme is to increase the infrastructure for skill training in the
left-wing extremism affected areas so that the local youth may get enhanced opportunity to have
a decent livelihood by acquiring skillAs a result, it is exmed that local youth would be
prevented from disruptive activities. The infrastructure created and utilized by beneficiaries
indicates the usefulness of the assets created. Out of 62 beneficiaries received advanced
vocational training from the ITIs acroSsstates, the maximum number of beneficianese

foundin the ITIs of Madhya Pradesh (61.3%), followed by Uttar Pradesh (16.1%), Telangana
(12.9%), Odisha (6.5%) and Bihar (3.2%). In the training received for an apprenticeship, 25.7%
of the beneficiarie on the component got from the ITIs of West Bengal, followed by 21.3% each

from Chhattisgarh and Telangana, Bihar (20.8%), Andhra Pradesh (5.5%), 2.2% each from
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Madhya Pradesh and Odisha and merely 1.1% in Uttar Pradesh. For the craftsmen training
schemgCTS), the maximum percentage of trainees were identified in Andhra Pradesh (23.9%),
followed by Odisha (22.1%), Telangana (18.8%), Uttar Pradesh (16.4%), Chhattisgarh (9.4%),
Bihar (8%) and Madhya Pradesh (1.4%). The trainees have been found receivingpomtant

skill sectors, namely craftsmen training and the dual system of training. Out of 60 sampled
beneficiaries under the craftsmen training, the maximum percewtgasible in the SDCs of
Jharkhand (98.3%), followed by Andhra Pradesh (1.7%). Th&imum number of trainee
percentage have been found in the ITIs of West Bengal (47), followed by 39 each in
Chhattisgarh and Telangana, followed by Bihar (38), Andhra Pradesh (10), 4 each in Madhya
Pradesh and Odisha, and 2 in Uttar Pradesh. Out oftdleXi@aftsman training, Telangana has a
maximum percentage i.e. 17.ollowed by Madhya Pradesli11.5, Andhra Pradesl{10.8.
Another state like Uttar Pradesh, which has 10.6% of the Total Craftsmen Training is further
followed by Bihar, Chhattisgarh, dtkhand, and Odisha at 10.5% each and West Bengal has the
lowest percentage of 8.2.

23. The number of passed out candidatesredthe highestn Chhattisgarli{71-100%)and the

lowest in Jharkhand (<50%) whilender the SDCs only Telangana responded posjtwblere

the success rate was 100%. There is only 1 ITI in Andhra Pradesh which-h@8% bf passed

out candidates. Bihar has 4 ITls with less than 50% of passed out candidates followed by 3 ITls
in the range of 500% and only 1 in the bracket of-1D00% In the case of Chhattisgarh, which

is leading with 7 ITls in the highest bracket of710% of passed out candidates but has 1 ITI
each in the less than 50% and B range of passed out candidates. Jharkhand, Maharashtra,
and Telangana have all of i&ITIs and 1 ITI each respectively in less than 50% bracket of
passed out candidates but there is only 1 ITI which has candiddkesramge o¥1-100%from

the state oMadhya Pradesh, Uttar Pradesh, and West Bengal. Lastly, in the state of Odisha there
are 2 ITls both in the range of -AD0% and for less than 50% but only one ITI which shows 50
70% of passed out candidates.

24. The T-test on the information collected for 3 states, i.e. Bihar, Odisha, and Chhattisgarh
from MIS Portal NCVT, shows that the nber of seats allotted was not fully occupied. The p
value comes out to be less than 0.050.6059 which impliesthatthe externality created due to
different spatial as well as soeszonomic factors plad instrumental roles in the outreach of

the scleme to the districts affected by LWE. Odisha is shown to have occupied the largest
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number of allotted seats, on the contrary, Bihar comes out to be at the lower end of the occupied
seats from the number of seats allotted to them, which in turn affe@mibleyability status of

the state and the contribution to the economic development of the country. Overall, the seats
allocated and occupied are incongruent across the states based on information garnered from the
NCVT-MIS portal.

25. In the regression modeke have treated the expenditure of the beneficiaries as their earning
level that impacts the employability of the beneficiary trained. The R square value of the above
regression model is 0.47 which indicates that the independent variables being Satik&atio

and Before Training Monthly Expendituie explained bythe dependent variable i.e. After
Training Monthly ExpenditureThe coefficient of variable pertaining to the satisfaction level is
321.56 which implies thabne percenthange in the indepeadt variable wouldamount to
321.56% change in thdependent variabl&imilarly, a unit change in independent variable i.e.
Before Training Monthly Expenditure would change the After Training Monthly Expenditure by
0.86, and both the variables are stat#ly significant at a 5 % level of significance. The
positive sign of the coefficients of both variables iynblat variables, i.e. Satisfaction Level and
Before Training Monthly Expenditure are positively related to the After Training Monthly
Expenditue.

26. The Cetral Governmentin India hasformulated programs and policies over the years for
mainstreaming the youths of LWE areas. However, despite these policies, the youths are not
integrated with such schemes. The reastributed to the conditions emnot having adequate
information. As such, they continue to be amongst the most disadvantaged in terms of access to
skill training. It is alsdbecause the trades under sk#lining do not fitin with their needs. Based

on the focus group discussion lwihonbeneficiaries and beneficiaries, it was identified that
publicity about the skill courses is dismal and lugubridseveralfactors that influence the
accessibility of skiltraining emanate from perceptions of parents of trainees and their
difficulties in helping, infrastructure, inadequate levels of training of key stakeholders, invisible
promotion by communities, poverty, lack of acceptance, lack of interest, gender discrimination,
lack of awareness, and poor physical access.

27. As per the survey cacted in the district of Bokaro, Jharkhand, it can be noted that every
person has undergone training from the Craftsmen Training Scheme (CTS). It can be inferred

that all the people who have availed the scheme/ programme feel that they were ablp tbdill u
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gap through the training that they received during the programme. All the participants received
shortt er m training helped them hone their skills
training successfully which has resulted in them beingmployed. No one to date has given

any assessment test after the training completion. The people received information about the
programme throughdaertisement on print/radio/audissual media(38), Community group
meeting/interview(1), Local academicircle (10), peer groug2), mobile van campaigfl), and
through village leaders who motivated them to better their skills through the inclusion under the
skill training.

28. Most of the ITls are facinigck of connection with the industry. To have a bettarection

with the industry, the formation of the Institute Management Committee (IMC) is essential. One
time grant of Rs. one crore is prescribed under the scheme for IMC. The grant may be utilized
for the payment of contract faculty by the IMC in plamkevacant posts of institutes. The
payment for the faculty to short term courses for the local youth as per need is also admissible.
However, the grant is provided only after the construction is completed, and the IMC society is
formed. The IMC societys encouraged to generate revenue through various activities including
production work. Thus, the formation of IMC is quintessential for the promotion of the ITIs and
develop a revenue model. The survey conductiedmsthat few ITls are having IMC.

29. Thereare 2 states i.e. Madhya Pradesh (Balaghat) and Odisha (Sambalpur) having a model
ITI which duly formed IMCs and the trades run by the institutions are computer hardware and
networking maintenance, electrician and wireman, fitter and mechanics of dieméveNone

of the units in both states have béended through the past schemElse reason for the delay in

the construction of ITI for the state of Madhya Pradesh has beenpsmitical unrest Both the

ITls cater to less than twanservedlocks The states have conducted a skill gap survey and the
recommendation of the survey has been integrated with the training contents.

30. The state of West Bengal conducted a gjdp survey in the district of Jhargram whare

the enumeratorsonstituted asliploma holder, a daily wager, and a farmer. They participated in
skill training which they got to know through village leaders and -do@oor campaigns. The
motivation for joining these programmes came through an increase in income level where they
receivedapprenticeship training for 5 hours daily. They were unsatisfied with the use of the
digital tool for training, the placement cell, and not able to complete the training successfully. To

some extent, they were satisfied withe certification of training.Counseling for getting
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employment was given to them but many people from their batch opted out of their courses and
their status of skillsremained being unrskilled. The suggestions given to improve the
effectiveness and outreach of skill training progmss were to be givenesources,
transportation, accommodatiowater supply, and security which woutdvehelped them stay

until the course completion.

31. Uttar Pradesh has the highest population of male beneficiaries in the General C@&gpory
followed by Odisha (18) and Telangana (18pr female beneficiaries in the Minority and ST
Category, Jharkhand leads among all the states by a huge margin, i.e 16 and 27. The rext better
performing state, i.e. Telangana has a total of 5 and 21 male beneficidhedMinority and ST
Category in urban and rural areasspectively. The bordering states of West Bengal and Bihar
differ marginally, i.e. 45 and 44, respectively for the highest number of male OBC Category
beneficiaries from the working of the schemmetlne rural areas. Lastly, in the SC Category,
Madhya Pradesh has the highest number of male beneficiaries, which is 19, followed by Bihar
and Telangana, i.e. 10 and 9, respectively. Now, for urban areas, Andhra Pradesh has 3 male
beneficiaries in the Gers Category as well as in the Minority Category, followed by Odisha
and Telangana at 2 each in General Category. Also, Andhra Pradesh has 17 and 3 male
beneficiaries in the OBC and SC Category whicktheshighest among all the states for urban
areas. So,conclusively, it is gathered from the above analysis that irrespective of the
geographical location the benefit has reached all thessaiion of the population across the
targeted states and the intemporal allocation of the funds have been utilitechn optimal

level.

32. The ST population of females availing the schemibésighest in the state of Jharkhand

while in males of ST populatioristTelangana. The male beneficiaries availing the scheme in the
OBC category ishehighest in the state of Bar and West Bengal by a marginal number while it

is only one beneficiary each in females in the states of Andhra Pradesh and Telangana. The state
of Uttar Pradesh has the highest number of men availing the beneficiaries in the General
Category while it isil in every state for women. The numbefsSC categorywas found more

in Madhya PradeshThe state of Andhra Pradesh has the highest number of male beneficiaries
availing the scheme in SC and OBC categories astamfthe urban areas. Thus, we can

condude by saying that the ST population is highly benefitech the scheme
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33. The rural areas hawonsiderablenumber of beneficiarieascompared to the urban areas.

The district of Jhargram has the highest number of male beneficiaries in the OBC cateddry
followed by Sonbhadra (31), Balaghat (17), Buk#&16), and Baster, Bhadradriokhagudem

with 15, respectively. There are 27 faie beneficiaries in the Bokaro district where below

the ST category while OBC and minority category numheese 16 each in the specified
districts. Balaghat has the highest number of male beneficiaries (19) in the SC category availing
the scheme. In the urban areas, the number of beneficiaries is relatively low with the highest
being in Vishakapatnam i.e. 16 males d@rfémales, respectively in the specified category.

34. The administrators monitoring the scheme require capacity building in terms of assessing the
quality of building construction for the ITls and SDCs. The skill training to be given as per the
NCVT guidelires should also be ensured. The equipment and machinery being procured for the
ITls and SDCs require improved accountable and transparent systems. The allied infrastructure
construction in the convergence of different other schemes need to be prioritizeglites
customized capacity building programmes for all the administrators involved in the setting up
and conduction of ITIs and SDCs. The Ministry of Skill Development and Entrepreneurship
may train its team working on the project to ensure qualityitoong of the infrastructure
created under the scheme so that money can judiciously be used.

35. The aeation of ITls in 47 LWE districts and 61 SDCs in seven sta@®lated to extensive

asset creation. The assets created under the scheme would beduapnesided all the targeted

ITls and SDG are setup and affiliated with NCVT. The building needs to be completed at an
early date. So long as the buildings are in the construction process or yet to be constructed,
involves huge opportunity costs becalisés not serving the purpose it was meant for. The
transfer of the money from the state treasuries has been identified as one of the reasons that have
led to slow down the process of building constructiond Isf.

36. The evaluation of thé&aining outcome of Skill Development in 47 LWE affected distisc

have been processed through Randomizexhtr@lled Trial (RCT). RCT is a scientific
experiment that aims to reduce certain sources of bias when testing the effectiveness of new
treatments; this is accomglied by randomly allocating subjects to two or more groups, treating
them differently, and then comparing them with respect to a measured redj®sseh, a total

of 574 trainee beneficiaries and 566 +im@meficiary respondents from identical background

were selected while conducting the RCheTpvalue for two tail is 0.486vhich is more than
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0.05 as an accepted valimat fails toreject the hypothesig hef-critical onetail value is 1.644

which is greatethan the F value i.e. 1.05As such, bothhe treatment and controlled groups are
statistically identical. The success rate of the beneficiary (who receivecathiedj is higher

than the notbeneficiary in Madhya Pradesh (89%¢llowed by Bihar (88%), Chhattisgarh
(85%), Odisha (83%), West Beal82%), Uttar Pradesh (54%). Conclusively, out of ten states,
six stategeceived positivémpactas a result of training received

37. The statistically computed absolutgdlue (2.97) is greater tharctitical value (2.1 at a

5% level of significancewhich implies that we can accept our assumed alternate hypothesis i.e.
average of beneficiary and ndeneficiary who got the job are unequal. The same also gets
reflected through the processedalue i.e. 001<0.05. The-test analysisevealsthat theaverage
number of candidates from the treatment group performed better mpa@ to non
beneficiaries that shows overarching objectives of the scheme being prodnctineeaningful

38. The scheme of Skill Development in 47 Naxal affected disthassber found asa positive
initiative to mainstream the LWE affected youths through skilling and prayidmployment
opportunities. However, ost of the ITIs were not having courses in specific study areas. The
reasons were either ITIs under construction, eirtg be constructed, or not having affiliation

with the NCVT.The flow of the fund from treasuries to the executive heads was found to be an
arduous process. The 75% central share was largely accessible to the states but the States were
found to be a lite hesitant to arrange funds for the scheme. The states found other social welfare
schemes to bmore important than this.

39. The professionals engaged in the ITIs and SDCs seemed to be least interested in speedy
delivery of the services that they were ass@yriThe out of the box approach for the immediate
execution of the work was found to be bleak. Most of the ITIs involved with ongoing courses did
not have permanent trainers/faculty that created a huge compromise on the quality delivery of the
training. The equipment and instruments for the practical classes were found to be inaccessible to
the trainees. The equipment procured was found to be outdated astdrsddrd.

40. The skill gap analysis was not conducted in Andhra Pradesh, Bihar, Maharashtra, Belangan
Uttar Pradesh, Uttar Pradesh, and West Bengal. The skill gap analysis was olosgyved
conducted in Chhattisgarh, Odisha, and Madhya Pradesh. The skill gap analysis informs the
specific gaps where the skill training was to be given. It was suggestieth¢hidentified skill

gaps were in the area of masons, electricians, ceneeselling and computer operation, etc. As
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per the National Policy for Skill Development and Entrepreneurship 2015, out of the 24
identified sectors, the incremental human weses were required more in building construction
(31.3), followed, by retail (17.35), and transportation & logistics (11.66). These sectors were not
completely aligned to the identified skgbhp shared by the 10 state representatives.

41. The skill developrant strategy in LWE districts requires a myiltonged approach where

the trainee can be attracted through incentives. However, in the case of West Bengal, the trainees
were given a monthly stipend of Rs. 60004 Jharkhand, such monthly incentives wiess 300

and Rs. 500 for general and SC/ST candidates, respectively. The provision of the stipend could
have attracted sufficient number of trainees, to fulfill the seats available at different ITIs in the
districts of Giridih, Dumaria, Babhandi, Rohtaghdnabad, Rajhadangaon, Bastar, Bijapur,
Surguja, Rayagada, Deogarh, and Sambhalpu in their running courses.

42. The construction of ITIs building is subjected to several approvals leading to delay in the
work completion. More than 60% of the buildings aretgebe completed, and affiliation yet to

be received from the NCVT. The connectivity related issues pertaining to link roads with most of
the ITIs were found bleak. This creates problems not only in the monitoring but also in common
accessibility. There arvarious items in the standard list of tools & equipment, required to be
installed at the ITls and SDCs, which were found old and rusted. The resources available and
with no use create a major bottleneck. Nbaded courses, relevant to market demand toelee
prioritized in short term courses at ITls and SDCs. The expenditure on skill training has to be
considered and perceived as an investment that enhances efficiency & earning of an individual
with the availability of skilled manpower for the counttlye productivity of organization which

in turn boosts GDP of the country and lifestyle of the individual. As such, State Governments
should have prioritized the building construction of ITIs and SDCs. Most crucial component is
the availability of an adegate number of trainers and their deployment in LWE affected districts
for manning various ITIs and SDCs.

43. The land acquired free cost from the states is a kind of incurred marginal private cost and
land being nofproducing the agroelated crops as margindamage can be clubbed as the
marginal social cost to the society. In the LWE affected districts where the ITIs are not imparting
the training is incurring huge marginal social costs which have been identified as one of the

major externalities.
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44. Though thescheme is mostly meant for LWE affected youths, manyNaxals havealso
received skill training from the ITIs which is a positive externality. The ineffective monitoring of
civil construction would demand more costs on its maintenance which is alsof ahe
externalities. Without creating a proper motivation and mobilization of youth, the potential
beneficiaries from Naxals cannot be part of the skill training. The quality of the skill training
should be standardized in such a way that it leads tdogmpnt opportunities. In most of the
cases of functional ITls and SDCs, proper trainer induction is negligent. This finally impacts the
quality of skill received by the beneficiary trainees. The fund transfer from the Ministry to the
executers is also onef the externalities which have undue time induced costs. The process
should be stipulated in such a way that the duration involved in remittance to the executers is
minimized. It has also been detected that the trainers deployed to the ITIs in LWidaffec
districts, they are mostly reluctant to opt for the opportunity. They carry the fear of Naxalism to
render their services in LWE affected districts. This nsatirequires to be changed. The youth
from the LWE affected districts are mostly from the émwocieeconomic background. They are

not aware of the market mechanism about the significance of skill training. As such, it is difficult
to mobilize and attract them to the pool of potential beneficiaries for skill training.
Recommendation for scheme ith reasons

The scheme of Skill Development in 47 districts affected by LWE is one of its kind. Its unique
outreach in Naxal affected districts, the positive impact of the skill training on youths, and
relatively betteraccess tcemployability, satisfactin level of beneficiary traineegcognized
through the result of Randomized Controlled Trial (R@Bkes the scheme incredibly effective

As such, the scheme of Skill Development in 47 districts affected by Left Wing Extremism
(LWE) is recommendedfor continuation. The recommendati@to improve the effectiveness

of the scheme are as under:

1. The nonfunctional ITls to becompleted, affiliated, andhade functionain LWE districts

within two years. The Ministry, State Government, and District functionanespordination,
should take effective steps

2. The construction quality of ITIs buildingseed to monitored to ensurstateof-the-art
buildings.

3. As a longterm measure, new ITIs and Skill Development Centres (SDCs) are suggested to be

setup in the suksaviced blocks affected by LWE so that quality training infrastructure is
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available at the doorsteps of the youts.suchthe scheme malyestretched from LWE affected
districts toall thesubserviced and LWE affectdalocks

4. Theregularfaculty for therequiredtrades should be inducted in the functional ITIs and SDCs
to ensure quality skill training

5. The procurement of the modern equipment and instruments for practical labs should be made
available to respective functional ITls and SDCs.

6. The ITIs whee theIMC have not been formed, thedustry partners from reputed industries
may be invited to take over the charges of chairpersons so that tHeal/BIsMC anddevelops

in a guided direction.

7. Since this scheme is largely catering to our nationatestethe fund required for the scheme
may also be mobilized from Corporate Social Responsibility (CSR) reposfonyandatory
financial topup need to be given to attract more potential beneficiaries.

8. The skilkgap survey requires to m®nductedn all 47 districts through a centhalselected
competentgency.

9. The present evaluation is a kind of rt@m evaluation of the scheme. The next evaluation
should be conducted after 3 years when all the ITls are constrantthve become functional

for ore year.
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2. OVERVIEW OF THE SCHEME

The sch®hknel lofDdivel opment in 47 Districts Affe
was formulated in 2011 to increase the infrastructure for skill training in the Left Wing
Extremism affected areas so that the localtlyouay get enhanced opportunity to have a decent
livelihood by acquiring skills.The scheme envisagabe creation of Skill Development
Infrastructure closer to the people of Jefhg extremism (LWE) affected districtsThe
implementation of the scheme Ilsetting up of ITIs would help prevent local youth from
disruptive activities is one of the central objectives that the sclagithessesThe scheme of

ASkil |l Devel opment i n 47 District ishdntfakyct ed L
monitored by theDirectorate General of TrainingMinistry of Skill Development &
Entrepreneurship (MSDE)Government of India The schemeaims at improving the
employability of the youth of LWE areas either for wage or-eeiployment. This will result in

the improvement foliving standards and mainstreaming the youth of the LWE areas. The
capacity building of youths through skill training in districts affected by LWE would be
improved through short term and long term skill trainings.

The scheme of skill development in digtricts affected by LWE has twaronged strategies,

namely to provide skill training programmes in both kegn training and sheterm training

for youth in the existing institutes and to create additionfthstructure for 47 Industrial

Training Irstitution (ITIs) and 68 Skill Development Centres. However, the latest revision dated
August 5, 2016 under the recommendations of SFC on point number 8, the component for sKill
training and SDCswvas dropped. The scheme was revised fro@kill Developmentfor 34
Districts affected by Left Wi ng Extremi smo t
Left Wing Extremismo in November 2016 by incl
received from the MHA. Under thenrevised version o$cheme, tare were seven approved
components with the cost of Rs. 407.85 crore. The seven compaeretd) establishment of

20 ITls @ Rs. 532.60 lakh per ITI and 68 SDCs @ Rs. 50 lakh per SDC, (2) Establishment of 14

ITls @ Rs. 734.60 lakh per ITI which are yetlie started, (3) Establishment of 13 ITIs @ Rs.

734.60 lakh per ITI, (4) Skill training of 5340 youth (34 existing covered districts), (5)
Monitoring unit at the central level, (6) Skill gap survey at 47 districts of 9 states, and ¢7) One

time grant @ Rs100 lakh per ITI to the IMCs to 47 ITls. After the revisidhe seven
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components were rationalized infve unleashinginstrumens which are: (i) Skill training
programme (in long term & short term and instructor training course) for 5340 youth ingxist
Government institutes for 34 prevised districtThis component has been droppe@) the
creation of infrastructure for 4lndustrial Training hstitutes (ITIs) in covered 47 districts, and

(ii) creation of 68 Skill evelopment Centres (SDCs) 34 districts, (iv) skill gap survey in all

the 47 districts, (v) funding monitoring cell at the central level and (vi) funding Institute
Management Committee in each ITQut of the above five, onlyour key factors were
considered under the scheme.

The National Policy for Skill Development and Entrepreneurstig5 vouches for empowering

the individual by enabling him/her to realize their full potential through a process of lifelong
learning where competencies are accounted for. The skill develogtregagy proposes to help

the socially and geographically disadvantaged and marginalized gtbopters to the youth in
duress and hardships enabling themskii basedemployability. As individuals grow, society

and nation also benefit from their prativity and growth. The maximum allocation is visible in
Jharkhand, as compt to the other ninstates with the maximum number @mpleted SDCs

(5), followed byChhatisgarl{6). The approved budgetary allocation for the scheme is Rs. 404.3
crore of whit, Rs. 254.2 crore was central share, Rs. 84.7 -cBtede share, Rs. 47 crores
central share allocated to IMC, and Rs.18.4 crores central share allocated to skill trainings. Out
of the allocated heads, Rs. 187.9 crores was released by Centre, Rsog& GygrStates, and

Rs. 8.8 cores by @ntre on skill training head fdls and SDCs irl0 statesThis is the broad
framework within which the scheme articulates its meaning and deserves importance.

2.1 Background of the Scheme

The scheme intends to philg gaps created by lefting extremism in some of the states of our
country. It has been found that due to inadequate availability in the Naxal affected area, the
incidence of communal tension, caste violence, separatism, and insurgency affect public order.
There are also incidents of lefing extremism violence in the areas of certain states that have
been found seriously increasing. It has also been found that the spread of extremism ideology is
primarily a consequence aieffective governance & ruthlessxploitation of the poor and the
marginalized. Most of the areas affected by LWE do not have basic amenities such as water,
power, health care, or education. The LWE has resulted in peasant movement against landlords

and money lenders. It has fast takie@ $hape of a revolutionary movement against landlords and
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money lenders. The LWE found it easier to extend its network in areas that had a large tribal,
backwardclasspopulation. Exploited by corrupt and cruel machinery, the people were getting
increasimgly frustrated and angry. Deprived of most essential services, unemployed young men
werefound in their armed cadres a new hope of survival. In the states affected by LWE, in 5 out
of 9 identified districts of Jharkhand, 3 out of 5 identified district®©disha, and all identified
districts of Madhya Pradesh, Maharashtra, and Uttar Pradesh, average agricultural labor was
found more than the state average. The composition of SC and ST population in 15 out of 29
LWE affected districts, average SC populatwas found more than the State average and in 22
districts, average ST population was found more than the state average. At the same time, 22
districts are under the forest cover and having no proper access to required amenities. In 18 LWE
affecteddistricts, the percentage of villages connected through the paved approach road was
found less than the state average. The inadequate primary heattenseits, power supply, and
primary schools are some of the critical issues that largely circurasthi® LWE aeas.The
wretched conditions of poor lot in LWE affected areas required attention of the Govetoment
unleash them fronabject poverty stricken socEconomic conditionsThis is the background

within which the setting up of 47 ITIs and 68 SDCs weredadaristituted across 47 identified
districts of 10 States.

a) Brief write up on the scheme including Objectives, Implementation
Mechanism, Scheme Architecture and Design

The sc3lkimel fiDevel opment in 47 District Af fec
envisages the creation of infrastructure for 47 Industrial Training Institutes (ITIs) @ one ITI per
district in 47 districts of 10 States and the creation of infrastructure for 68 Skill Development
Centres (SDCs) @ 2 SDCs per districts in 34 districts of @Si#te scheme is premised upon

(i) establishment of 47 Industrial Trainirigstitutes (ITs) and 68 Skill Development Centres

(SDCs) with 75% Central and 25% State shfanding, {i) Funding and Monitoringells at

Central Level with 100% Central shamentling, (iv) SkillGap Survey irall 47 districtswith

100% Central share funding, (v) Ohme grant to 47 Institute Management Committee (IMC)

@Rs. onecrore per IMC.

The prime objective of the scheme offtvangki I | D
Extremi smob I's to increase the infrastructure

youth may get enhanced opportunity to have a decent livelihood by acquiring skills. The key
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focus is on the creation of Skill Development Infrasiuue closer to the people of lefting
extremism (LWE) affected districts. The role of the Industrial Training Institute (ITI) and Skill
Development Centres (SDC) is to bring the misguided youth back into the mainstream and
provide enhanced opportunitieshave a decent livelihood by acquiring skills. This would result

in preventing local youth from disruptive activities. Setting up of ITIs are yet to start in five
states, namely Jharkhand (6), Bihar (3), Chhattisgarh (2), one each in Maharashtra aad Andhr
Pradesh. Five each ITIs and SDCs are in progress in the State of Jharkhand. The maximum
number of | TI &6s construction 1is yet to star./
Maximum number of SDCs construction is yet to start in Maharashtra (4) astiB&ngal (2).
Overall, against the set target of construction of 47 ITls, 51.1 % target has been achieved
whereas, in the case of SDCs, 82.d4¥@achievement, recorded. It is worth mentioning that the
States of Maharashtra (4) and West Bengal (2) hayeopeal to drop the plan of the setting of

the SDCs.

The scheme is centrally monitored by the Direcaneral of Training, Ministry of Skill
Development and Entrepreneurship, Government of India. The scheme flows from the secretary
labor and employment degaent of respective States, followed by the Director, Deputy
Director, Assistant Director, and Principal of ITls and SDCs (as applicable). The installment for
funding is given in two installments. The first installment of 75% is released to the State and
after utilization of 80% of the amount and subsequent submission of the utilization certificate,
the remaining amount of 25% is released.

b) Name of SubSchemes/Components

The scheme of Skill Development in 47 Districts Affected by Left Wing Extremismvinas

major components:

(1) Construction of ITls in Left Wing Extremism Affected Districts; and

(2) Construction of SDCs in Left Wing Extremism Affected Districts.

These components are implemented keeping in view the worst affected districts by LWE that
may be maimt r eamed through skilling. The oOunder C
require sooner completioso that other districts forwarded by MHA can be taken into account

for similar measures to combat the activities related to Left Wing Extremism.oRisérwction
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work of the ITIs and SDCs completed required to get affiliation from NCVT to start the skill
development courses.

c) Year of commencement of the Scheme

The scheme of Skill development in 47 Districts Affected by Left Wing Extremism wasdstart

in January 2011. Subsequently, the scheme was revised in November 2016. The name of the
scheme O60Skill development in 34 Districts Aff
rechristened as #ASkil |l Devel opExetnrte mins ndo7. Di st
d) Present Status and the Coverage of the Scheme

A total of 47 LWE affected districts are to be covered under the scl@mef the 47 Industrial

Training Institute to be constructédne in each districtla total of 24 ITIs have been completed

in seven states, namely (1) l@isgarhk6, (2) Jharkhand, (3) Odisha5, (4) Uttar Pradesh,

(5) Madhya Pardesh, (6) Bihar5, and (7) West Bengd! . The construction o
progressod of which the maxi mund/(5),tolowes byBhdr | Tl s
(2) and one each in Maharashtr a, Odi s ha, and
startdé in five states, namely Jharkhand (6),
and Andhra Pradesh. The informatienbiased on the data shared by the Department General of
Training, Ministry of Skill Development, Government of India and verified by the study team
thereto. Presently, out of the total ITIs physically verified in Bihar, 5 ITls and 11 SDCs have
beenfound bbec o mp | et ed. Ho we v e sweredourtdio pregfess A fotal2 | Tl s
of 2 ITls and on&DC'sworks werefound et to start In Jharkhand, out of the 16 verified ITIs,

the completed works were identified as 5, work in progbesnd yetad start6. In the case of

SDCs, out of the total 20 verified, libm SDCs
progress. In the State of Chhattisgarh, out of the total 8 verified ITls, the completed works were
identified as 6, work in progreds andyetto start2. A total of 13 SDCs have been completed in

the state of Chhattisgarh. A total ot@mpleted ITI was verified in West Bengal. In the state of
Madhya Pradesh, a total of 1 completed ITI and 2 completed SDCs were verified. In Odisha, the
total nunber of verified ITIs is 6, out of which 5 are completed, and 1 in progress. There are a

total of 10 SDCs in Odisha. In Uttar Pradesh, there are a total of 1.completed ITI and 2 completed
SDGs. In the state of Telangana, a total of 1 ITI and 2 SB&e beerrompleted and verified.

Maharashtra has a total of 2 verified ITIs, @aeh 'yet to start' anaiorks in progressAndhra
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Pradesh has a total of 1 verified ITI, which is yet to start. In Maharashtra, 2 ITls are verified, 1
ITI work is in progress and IITI work is yet to start. As such, 52.2% of the ITIs have been
completed out of the total 46 verified ITls. However, the work in progress for the ITIs have been
recorded as 21.7%. At the same time, 26.1% of ITIs are yet to start. Overall, the progféss of |
completed has grown over the years. Strides need to be taken to make the number of completed
ITls relatively more effective to miniree the intensity of incurring opportunitpsts. Out of the

total 68 SDCs to be sep, 4 SDCs in Maharashtrac2 SOCs in West Bengal and SDC in

Bihar were dropped. Thus, out of the tptetd0% SDCs were physically verified. In the SDCs
verified, 90.2% of SDCsvere found to be completed, 8.2%ipmr ogr ess déyahdtd. 6 %a
As such, the progress level of SDGselatively astounding in sharp contrast with the ITIs.

e) Sustainable Development Goals (SDG) Served

The sch®knel lofDdivel opment in 47 Districts Affec
aligned with the objectives of the 2030 Agenda for SustaindideelopmentGoals (SDGs)

SDG goal numbet.3 (Implement nationally appropriate social protection of men, women, and
children of all ages living in poverty in all its dimensions according to national definiikns)

SDG goal number 4.3 (By 2030, ensure égeaess for all women and men to affordable and
guality technical, vocational and tertiary education, including universfiggping in view the
aforementioned SDGghe scheme of the Skill Development in 47 Districts affected by Left
Wing Extremismaims at providing skills to youth under duress and hardships. The skills
imparted would potentially empower them to get rid of abject povertyisaaldo aligned with

SDG number 1.3 and 4.3. The scheme intends to facilitate the marginalized and vulnerable
sectons of the society through skilling thereby providing enhanced access teesooiomic
conditions. The skill development amongst the youths of LWE districts would provide them
livelihood opportunities. This would result in encouraging them to leave dibngaactivities

and social unrest. The scheme under the evaluation is appropriately aligned with SDGs as
mentioned above.

f) National Development Plan Served

To rapidly scale up skill development efforts in India, by creggéin eneto-end, outcomdasel
implementation frameworkn alignment with thedemands of the employers for a wiedined

skilled workforceand aspirations of Indian citens for sustainable livelihoods, the scheme of
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Skill Development in 47 districts affected by LWE was desigide policy framework has

been developed to accomplish the vision of Skill India by adhering to the objectives laid down in
national development priorities through National Policy for Skill Development and
Entrepreneurship 2015. The framework outlines elewajor paradigm enablers to achieve the
objectives of skilling India. These are (1) Aspiration and Advocacy (2) Capacity (3) Quality (4)
Synergy (5) Mobilization and Engagement (6) Promotion of Skilling among women (7) Global
partnership, (8) Outreach (T enablement (10) Trainers and Assessors and (11) Inclusivity. It
has been emphasized that focus on an outdmased approach towards quality skilling that on
one hand results in increased employability and better livelihood fimidodls, and on the ber
translates into improved productivity across primaegondary and tertiary sectoihe skill

needs of the socially and geographically disathged and marginalized groups like SCs, STs,
OBCs, minorities, differently-abled personsand Naxalaffectedyouth are considered to be able

to get skill training under the scheméNational Skill Development Mission consists of seven
submissions under its purview. Each smission will act as a building block for achieving the
overall objectives of the MissioliKey focus areas of the suhission include: (1) addressing the
long-term and shosterm skilling needs through revampg of existing institutional training
framework and establishing new institutions; (2) undertake septific skill training
initiatives; (3) ensure convergence of existing skill development programmes; (4) leverage
existing public infrastructure for skilling; (5) focus on training of trainers, (6) facilitate overseas
employment, and (7promote sustainable livelihood¥he scheme of 3k Development in 47
Districts affected by Left Wing Extremism is aligned with the policy framework of the skilling

I ndi a. T he s c hteesecidlly vulmerabléot iradigatesitorbbust framework and
inclusive nature.

2.2 Budgetary allocation and expenditure pattern of the scheme

The budgetary strength of the scheme is largely associated with its cepetagtal. The
scheme under evaluation has considered the budgetary allocation of the scheme to analyse its
cost effectivenessThe information shred by the department with regard to the budgetary
allocation and expenditure pattern pertaining to the scheme of Skill Development in 47 districts

affected by Left Wing Extremism are as under:
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Table2.1: Budget allocation in last 4 yars under the schemeskill development in 47
districts affected by LWE

(Rs. in Crore)
FY BE RE Actual
201617 20.00 25.55 22.4]
201718 20.00 40.26 40.25
201819 12.00 6.06 5.72
201920 10.99 10.99 10.70

The table shows the budgetary allocation and expenditure pattern of the scheme in the last four
years. It indicates that the actuaturred expenditure hasén recorded as Rs.22.41 crore in
201617,Rs. 40.25 crorén 201718, Rs. 5.72 crore in 20189 and Rs. 10.70 crore in 2029.

For the year 20187 and 201718, the actual expenditure has increased by 44.32% whereas, in
201819, it has decreased by 85.8% and in 2@D9the same has accounted for an escalation of
46.5%. The fluctuation in the expenditure pattern is related to the number of ITIs beipgirset

LWE affected districts. The increase in the revised expenditure \gitlarg contrast to budgeted
expenditure shows that the actual expenditure has incurred based on the number of physical
progress planned arekecutionthereof The same may also be shown through the bar diagram

drawn below:
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Figure2.1: Budgetary allocation and expenditure pattern of the scheme
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In the bar diagram drawn above, the first bar stands for budgeted expenditure, followed by
revised expenditure and actual expenditure. The maximum expenditure iatawidee year
201718, followed by 2016.7, 201819, and 20120. It shows that the construction work of

ITls are mostly in progress, as the actual expenditure from the yearl80i%7in descending
order.

Based on the budgetary information, the expaaesmoothing has also been drawn which is

under:

Exponential Smoothing
45 -
40 - A 4025

35 A

30 - 24.194

¥2241 2 / —— Actual

20 - 22l 7> 3466 —=—Forecast
s |
10 - -+ 107

Actual Expenditure in crore

0 T T 1
2016-17 2017-18 2018-19 2019-20

Figure2.2: Exponential smoothing of the actual expenditure

The graph above shows the actual expenditure and forecasted expenditure for tAde-Ys.
expendture pattern shows that for the yey1 718, the forecast expenditure should have been

Rs. 22.41 crore as against the actual expenditurdRef40.25 crores. Overall, the actual
expenditure pattern exists below the forecasted expenditure which shoggpéraliture under

the scheme has been released considering all externalities. The implementation of the scheme at
the level of fund release shows quite efficient and outebased. The line graph of forecasted
expenditure remains almost linear throughthé years. However, the line graph for actual
expenditure remains horizontally of 'Z' type. The graph plotted also indicates that the maximum

expenditure has incurred in 2018, as compared to FY2018. Considering the greenfield
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nature of the scheme,starts with maximum investment of the funds in the beginning two years

and gradually gets tapered in the subsequent years.

Table22: Forecasting accuracy calculation througl
(MAPE)
Year Actual Predicted Absolute Percentage
Error

201617 2241 #N/A 0.00
201718 40.25 22.41 44.32
201819 5.72 24.194 322.97
201920 10.7 22.3466 108.85

MAPE 119.04

One of the most common measures used to calculate the forecasting accomeay mbsolute
percentage error (MAPE) that has been used in the exponential smodtientprmula to

calculate MAPE is as follows:

MAPE = (1/n)* B ( | Tdocetastld Jactual]) * 100

The MAPE value calculated is 119.84 which shows an acute average difference between the
actual expenditure and forecasted expenditure. However, the lower the value for MAPE, the
better a model is able to foretamlues with the existing forecast and actual expenditure. The
difference is not considered acceptable when it gets recorded to more than 10%. As such, the
forecasted line graph is unable to predict the expenditure pattern against the actual expenditure
considering the expenditure pattern of the scheme across the years.

2.3 Summary of the Past Evaluation since Inception
1. Year of evaluation: 2011
2. The agency hired for Evaluation: Development & Research Services (P.) Ltd., New Delhi
3. Recommendations made and acedpt
The recommendations were made by the third party evaluating agency which are as under:
There is a need fdhe articulationof guidelines at the planning stage of different skill training
programmes in the Left Wing Extremism for their formulationl @xecution. This should be
built up in the scheme itself.
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The cost of materials and logistics varies from state to state. Therefore, there should be a
provision of variable funding depending on the cost requirements of different states.

The design of thecheme should be realigned with the current scenario and the needs of youth.
Keeping in view the future vision of New India, the programme design should include a focus on

8 point development programmes with detailed initiatives on each, to charter bigth grath

and deliver good governance to the citizens; development and harnessing of the talents and
energies of youth towards constructive channe
cultural diversity, its tradition and the aspirations tbe youth and women. The major
recommendations of the thigghrty evaluation were accepted.

3. METHODOLOGY

The approach for the study took cognizance of the objectives, processes, and outcomes of the
scheme. Parameters were designed to quantitatively alithtjuely assess the objectiveéBhe
objectivebased approach measured if the initially set goals of the scheme were duly met. Apart
from the evaluation of the objectives of the scheme, its presemsd its outcomes were also
studied. Attempts were als made to assesshether the process of the scheme has been
instrumental in achieving the desired objectives. Finally, the outcomes of the schaduition

to the objectives werevaluated to understand the impact of the schamtbe traineesaceiving

skill training in LWE affectedtates from the respective ITIs and SDUse evaluation strategy

made use of both primary and secondary dgdenered from various sourceSecondary
information in the form of Scheme Budgegdarticularly actual budget frorthe Directorate
General of Training, Ministry of Skill Development, and Entrepreneurshipolvsned One of

the instruments for obtaining primary data was questionnaires. They were made available to the
direct beneficiaries of the schenmeunderstandrad gauge the overall impaot the schemeThe

building construction work of mosif the ITIs under the scheme wexeysically verifia to see
whether they complied witthe laid down principles of NCVTOverall, the impact assessment
involved a holistic pproach to evaluatthe benefits of the schemeollate suggestions and
recommendations received in the form of responses obtained from the candidates who availed
thescheme benefits.

The selection of samples under any stisdyrucial for the evaluatiostrategy. The sample under

study was selected basedtbetotal numberof Tl s and SDCs O6constructed
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and 0y e.tThettadal nsmbarroffl 19 and SDCs wastatistically put toa 95% confidence

level anda 5% margin of error. Baskon this, a total ofi2 ITls and 54 SDCs were sampled
across 10 states.

In accordance with the provisisrand guidelines set out by the Ministry for conducting the
evaluation studytaking into account the set of key objectives of the scheme, strdcture
guestionnaires were prepared by the study team. The questionnaires were duly sent to the
Ministry for approval before being administered to the beneficiaries and other stakeholders of the
scheme.

Subsequent telephonic folleupswere conducted with théeneficiaries at several stages of the
evaluation study to mitigate concerns of attrition beagypical factor that tends to undermine
scheme evaluation study. The several interaction rounds proved to be significantly effective in
obtaining the feedbadk terms of existential challenges faced by the stakeholders of the scheme
under study. Telephonic conversation and video conferencing were commencechasiyh
beneficiaries to arrive at objective findings. While interacting with the benefitiaineesthe
observation was also applied. As such, the study has used research tools like observation,
guestionnaires, Hepth interviewsand focus group discussions (FGBsbh the State Director
(Labour Depart ment) , Di st r i cconta8dsi, dndl bemeficiary c e r ,
trainees.The collected information in the excel sheet was sorted and objbetbezl findings

were brought out. The measure of central tendency has been used to find the quantitative value
of indicators with regard to thebjectives of the studyWe have also assessed thdentto

which the scheméas increased the employabilfiyr beneficiary traineesMost significantly, to

arrive attheunbiased and actual impact of the scheme on the beneficiaries, Randomised Control
Trial (RCT) has also been applied by taking the symmetrical nonbeneficiariesas the
controlled groupThe study was also backed with extensive ragtaysis tadentify the nuances

in the course of benefit being transferred to the beneficiaries.

In primary sources, the study consisted of the beneficiary;bemeficiary, representatives of

ITls and SDCs, District Skill Development officers, and contractors. Additionally, 2 focus group
discussions were conducted in each of the 10 States.
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3.1 Approach (Methodology Adopted), Division of Country into 6 Geographical Regions

as Classified By NSSO

With the comprehensive methodologgnd pragmatic approach, the evaluation of skKill
Development in 47 districts affected by Left Wing Extremism was conducted. The metihodolo
under the study was designed in such a way that it took the sample size representative of the
population (universe). Since the scheme has been implemented in 10 states, so all the ten states
were selected. Thselection of the states was rdine basedn NSSO classifiations, as the
scheme was implemented in the 10 States which do not fully fallNB®O classified zones.

From the sampledstates, notbeneficiaries with identical socecononic backgrounds were
purposively selected under thentrdled group. The sampisize finalizedfor the evaluation of

the scheme by the state are as under:

Table3.1: Selection of samplesize acrosslO dates

State ITI SDCs | ITI State Beneficiaries | Non- FGD | Total
Heads Building | Representative Beneficiaries

Andhra 1 8 0 1 62 30 8 110
Pradesh

Bihar 8 0 5 1 60 60 8 137
Chhattisgarh 9 13 6 1 60 60 8 151
Jharkhand 8 18 7 1 60 64 8 159
Madhya 4 0 3 1 66 66 8 145
Pradesh

Maharashtra 1 0 1 1 0 0 8 10
Odisha 5 11 5 1 60 70 8 155
Telangana 1 1 1 98 95 8 205
Uttar 1 1 1 61 61 8 132
Pradesh

West 1 0 1 1 47 60 8 117
Bengal

Total 39 52 30 10 574 566 80| 1321

Instead of the 1262 sampdeze proposed in the inception report, a total of 1321 sasigdevas

covered across tHiE) states during the evaluation of the scheme.

The selection of states has been done bas#étekano ver age of the scheme. T
compl et edd, owork in progressesao, and o6yet to

major criteriafor the selection of the states.
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3.2 Samplesize and sampé selection process, tools used

The study has followed a mulitage sampling techniggeocedureIn the first stage, the ITls &

SDCs 6écompl etedd,d 6dwpetk ti o gddagtgt 358conédennd a s s i |
level and 5% margin of error, the number of ITIs and SDCs were worked out.

In the second stage, the infation from ITI & SDC heads andt&e representatives of the
Directorate of Skill Development haveeen taken. However, éhdistrict representatives of the

Labour Department have also shared their feedback.

In the third stage, the proposed number of beneficiaries antderaficiaries were purposively

selected to get effective feedback ondlerual of the benefit under teeheme.

To know the delay in the work, the contractors were contacted to share their views and the same
has been documented in the study.

Based on the coverage of the scheme by statsathple size was worked out proportionally.

evaluate the accuea performance of the scheme, wathidentical background of beneficiaries,

a symmetrical sizeof nonbeneficiarieswere purposively selected and processed through
Randomized Controlled Trial (RCT)A total of 574 beneficiary trainees and 566 nron
beneficaries weresampled anatovered.Thus the proposed sampize constitutedh total of

1140 respondentsncluding beneficiaries and ndnenef i ci ar i es . A total 0
heads, 10 state representatives, 574 beneficiaries, 566eneficiaries, ath 76 FGD based

samples constituted thmomplete study univers@hus, a total of 1321 samples westeidied

from different layers of respondents.

Table3.2: Research tools used for data collection from varioudakeholders

Beneficiaries Non-Beneficiaries & Contractory §  Questionnaire
Focus Group Discussion

Observation

Representative of the Ilabor departme

1
1

State Representative and ITISSSD Cs 6 h| § In-depth nterview
1 Interview Schedule
1

Beneficiaries, Notbeneficiaries, and IT Observation
Buildings
MSDE 1 In-depth discussion
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a. Questionnaire

Thequestionnae was divided into 4 sections, namely basic detdiésyatic details, and pre and

after coverage under the schenihe first section detlwith the persnal details of the
beneficiary. The thematic sectiamcorporatedguestions focusing oskill learning. Emphasis

was laid to identifythe total number of surrendered Naxals who were thamstreamed to the

skill development centres.

Post Scheme secti@overedsimilar questions as that tife pe-scheme section, this part dealt to
assure,whether the benefits ceived after being enrolledrought any change in thesocic
economic conditionsf the beneficiaryrainees.

b. In-depth Interview

The study tean individually interacted witHnstitutional heads, representatives of Directorate

Skill development, Labour department at the district level, and Ministry to elicit responses
relating to the overall achievement of the scheme. The instrument providedatougli
information to the study team. The-d@epth interview helped the study team to identify implicit
bottlenecks that have been usedtrengtheithe recommendation part of the study.

c. Focus Group Discussions (FGDs)

The focusgroup dscussion involvedlifferent stakeholderdt involved gathering people from
different capacities relating to the scheme. The different nuances of the schemes were discussed
to arrive at the precision. The perceptions of both demand and ssigelgtakeholders were

asked ad responses werdocumented in the researchrgialhe participants were given full
freedom to explain the issues and concerns in detail. The discussion under FGD was moderated
by the study team. One of the objectives of H@&Ds was to crossheck the clans of the
institutes andctual amenities that were available for the beneficiary trainees.

d. Observation

Observation as a tool was used in understanding the issues and challenges of the scheme. It
involved three processes, i.e. (i) sensation (ii) attenfio)perceptionThe £nsatiorwasgained

through theidea of preconceived through secondary information. Hbeentionwas paidto the

way stakeholders respondethe perception comprises the interpretatiorbenefits visavis

supply of the subsidized mobilityhus, observation sem¢he purpose of (i) studying collective

behavior and complex situations; (ii) following up oflividual units composing the situations;
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(i) understanding the whole and the parts in their interrelation; (iv) getting the out of the way
details of the situation.

The coverage of the scheme has provided the basic foundation for the sample selbetion. T
coverage of the scheme by the state is as under:
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Figure3.1: Coverage of the sheme bystate

The line graph above shows the coverage of the scheme in thae) Btar drawing the line
graph,the tothAnumber of ITls and SDCs have been added (completed, work in progress, and yet
to start). The lowest coverage of the scheme is visible in Andhra Pradesh and West Bengal. The
highest coverage of the scheme is evident in Jharkhand, followed by Chhattibarh,and
Odisha. The judicious allocation of the number of ITls and SDCs are evident in the states

keeping in view the LWE vulnerable social groups and communities.
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4. OBJECTIVE OF THE STUDY
To evaluate the scheme of Skill Development in 47 Distriffected by LWE, the dllowing

objectives were setp:

1. To physically verify whether the statef- the art infrastructure rabeen created in line with
NCVT guidelines for the target ITls;

2. To find out whether the ITIs under the scheme hava betup in Naal Affected area,;

3. To examine whether the surrendered Naxals or vulnerable to adopt Naxalism have been
covered in the beneficiary pbunder the scheme;

4. To know whether the machinery and equipment procured under the scheme are adequate
modern, and aptly eintained,;

5. To identify the number of infrastructures created and utilized by the target group;

6. To identify the percentage of candidates successfully completed the trainings;

7. To assess the persons employed and earning their satisfactory wages;

8. To assess thlevel of awareness and accessibility of the Skill Development Centres (SDCs)
amongst potential beneficiaries;

9. To evaluate the extent to which the I8lkavebeen conceiwe and they are guiding the ITls;

10. To identify reasons fahedelay in the start ofTlls in terms of (a) Planning, (b) Monitoring,

(c) Execution, and (d) Mobilization;

11. To list down the reasons for not emplayinuman resource in the ITIs;

12. To document the feedback of trained beneficiaries on-shiadt longterm courses imparted

by trainirg Institutions under the Scheme;

13. To study the implications of skitlap analysis conducted by selectdistricts;

14. To find out whether the structure and design of the scheme require any;cdrahge

15. Suggestions to improve the effectiveness of the Scheme.

4.1 Performance of the scheme based on Output/Outcome indicators

1. Thestateof-the-art infrastructure in line with NCVT guidelines for the target ITls.

2. Construction ofTIs under the schenia the Naxal affected area.

3. Coverage/ inclusion ddurrendered Naxals oulnerable to adopt Naxalism thebeneficiary

pool.

4. Machinery and equipment procured
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5. Infrastructures were created and utilized.

6. Percentage of candidates completed training

7. Satisfaction Level from employability and earnings.

8. Awareness and accessibildfthe Skill Development Centres (SDCs)

9. Formation ofMCsfor guiding thelTls.

10. Delay in Construction ofTlIs in terms of (a) Planning, (b) Monitoring, (c) Execution, and

(d) Mobilization.
11. Implications of SkitGap Analysis.
1. Physical Status of ITIs
Table4.1: Physical verified gatus of ITIs

Name of State Name of Name of the ITI Status
District Completed | Workin | Yetto Start | Total
Progress
Andhra Vishakhapat | ITI, Vishakhapatnam 0 0 1 1
Pradesh nam
Bihar Arwal ITI (Orbigha 0 1 0 1
Sonbhadra), Arwal.
Aurangabad | Govt. ITI (LWE), 1 0 0 1
Babhandi, Aurangabad
Banka ITI, Baushi 0 0 1 1
Gaya ITI Dumariya, Gaya 1 0 0 1
Jehanabad | ITI (Makdumpur 1 0 0 1
Kahana Bad),
Jehanabad.
Jamui ITI (Kishor Jamii), 1 0 0 1
Jamui
Muzaffarpur | ITI, Muzaffarpur 0 0 1 1
Nawada ITl, Nawada 0 0 1 1
Rohtas ITl, Tumba 1 0 0 1
Chhattisgarh | Baster ITI Bakawand, Baster 1 0 0 1
Bijapur ITI Bhairamgarh, 1 0 0 1
Bijapur
Kanker ITI, Narharpur, Kanker 0 1 0 1
Kondagan | ITIl, Mardapal 0 0 1 1
Narayanpur | ITIl, Narayanpur 1 0 0 1
Rajnandgaon ITI Ambagarh, 1 0 0 1
Rajnandangaon.
Sarguja ITI Sitapur, Sarguja 1 0 0 1
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Name of State Name of Name of the ITI Status
District Completed | Workin | Yetto Start | Total
Progress
Sukma IIT, Sukma (Chindgarh 0 0 1 1
Sukma ITI Konta, Sukma. 1 0 0 1
Jharkhand | Bokaro ITl, Nawadiha 0 1 0 1
Chatara ITI Kisanpur, Chatra 1 0 0 1
Dumka ITl, Dumka 0 0 1 1
East ITIl, Ghatsila 0 1 0 1
Singhbhum
Garhwa ITI Chiniya ( GIMIT), 1 0 0 1
Garhwa.
Giridih ITI, Girdih 0 0 1 1
Gumla ITI Sisai, Bilashpur, 0 1 0 1
Gumla
Hazaribagh | ITI, Vishnugarh 0 1 0 1
Khunti ITI, Khunti 0 0 1 1
Latehar ITI Barwadih, Latehar 1 0 0 1
Lohardaga | ITI Kairo, Lohardaga. 1 0 0 1
Palamu ITI Vishrampur, 1 0 0 1
Palamu.
Ramgarh ITlI, Ramgarh 0 0 1 1
Ranchi ITI, Ranchi 0 0 1 1
Simdega ITI, Simdega 0 0 1 1
West ITI Khutpani, West 0 1 0 1
Singhbhum | Singhbhum
Madhya Balaghat ITI Paldogri, Balaghat 1 0 0 1
Pradesh
Maharashtra| Gadchiroli ITI, Jimalgatta 0 0 1 1
Gondia ITI, Palandur, Gondia 1 0 0 1
Odisha Deogarh ITI Barkote, Deograh 1 0 0 1
Gajapait Govt. ITI Rayagada, 1 0 0 1
Gajapati.
Koraput Govt.ITI Nandapur, 0 1 0 1
Koraput
Malkangiri ITI ,Matheli 1 0 0 1
Rayagada | Govt ITI Gajabahal 1 0 0 1
Bissam, Cuttack
Sambalpur | ITI Rasanpur, 1 0 0 1
Sambalpur
Telangana Kothagudem| ITI Kothagudem, 1 0 0 1
Kothagudem
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Name of State Name of Name of the ITI Status
District Completed | Workin | Yetto Start | Total
Progress

Uttar Pradesh| Sonebhadra | G. I. T. |. Ghorawal 1 0 0 1
Sonbhadra, Sonebhadi

West Bengal | Jhargram ITI Binpur Jhargram, 1 0 0 1
Jhargram

Total 26 8 13 47

The above shows that out of 47 ITIs, a total of 26 ITIs have been comptetediel by 8 ITIs
owork in progress6 and 13 | Tls o6yet toe start
scheme, two mini ITIhave been found in the State of Madhya Pradesh. These two mini ITIs
have been converted from the SDCs in the State.edera total of 15 ITIs aréunctional, and
running the courses as per the information garnered from theN\G\sT .

2. State-of-the-art infrastructure in line with NCVT guidelines for the target ITIs

To be able to effectively provide value & experiethased kowledge ad skill training, it is of
utmost importance to have quality and standard -stiatiee-art infrastructure. The statd-the-

art infrastructure efficiently provides for a vivid experience to build strong foundations and base
for an avid learnerSpecific facilitiespreciselydedicated for the nedshsed skilltraining and
enhancement ensumelistic learning and easy grasping ofuggd skills. Tainees are provided

an opportunity to construct their understanding of the subject and be ablewoirgran
environment for conducive learninthrough the statef- theart infrastructure. Institutions
equipped withthe Stateof -the art propel rapid development and attragirovedbandwidth of
trainees to grow and cable their aspirations and requitstidmns type of infrastructure provides

a unique opportunity while coordinating with best practices around the country, and focuses on
increasing the potential of a learner with affordablecessible, and alle resources. During the
physical verificatio of ITI buildings, the responses reported by the study team is as under:
Table4.2: State-of-the-art i nfrastructure of the sampled ITI buildings

State No Yes Total

Bihar 0 5 5
Chhattisgarh 1 5 6
Jharkhand 5 0 5
Madhya Pradesh 0 1 3
Maharashtra 1 0 1
Odisha 1 4 5
Telangana 1 0 1
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Uttar Pradesh 0 1 1
West Bengal 0 1 1
Total 9 17 26

The table shows that out of the 26 ITI buildings constructed, a total of 17 ITI buildings were
found to be maintaining d&of-the-art infrastructure whereas, such appeardrased responses
were not found with the remaining 9 ITI buildings. Out of the total si&tee-art buildings
visited, the maximum number of ITI buildisgwere foundin the states of Bihar and
Chhattsgarh. Most of the ITI buildings found in Jharkhand were not considered to be developed
as the stateof-the-art infrastructure Overall, 65.4% of the ITIs built in the study area were
found to bedeveloped astateof-the-art infrastructure. However, 34.686 the ITIs built were

not found having statef-the-art infrastructure. Thetate of the arbuildings is considered to be
thehighest level of general developmeas of a device, technique, or scientific field achieved at

a particular timehrough ommon methodologies employed.

The state of the art buildings of the ITIs built by the state are depicted through the graph drawn

below:
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Figure 4.1: Distribution of ITIs by s tate-of-the-art buildings
The linegraph drawn above shows that the maximum of state of the art buildings is seen in the
state of Bihar and Chhattisgarh. The status of these buildings is evident in the line graph drawn

above.
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3. Construction of ITls under the scheme in Naxal Affected area

The scheme guidelines stipulate that the ITIs are to bepsit the unserved blocks of the Naxal
affected area. The MHA has forwarded a list of 35 worst affected districts out of which 22
districts are common with 34 districts covered in the present schatim an addition of 13 new
districts. Thus, the scheme is to cover 47 (34+13) districts in the continuation phase. In Andhra
Pradesh, an ITl is to be sgp in Vishakhapatnam. In Telangana, the ITls are to bepsat
Khammam district. In Bihar, besidése ITIs which are to be set up in Jamui, Gya, Aurangabad,
Rohtas, Jehanabad, and Arwal, there are three additional ITIls as per the MHA proposal are to be
set up in Muzzaferpur, Banka, and Nawada. In Chhatisgarh, apart from setting up the ITIs in
Dantewad, Bastar, Kanker, Surguja, Rajnandgaon, Bijapur, and Narayanpur, two ITIs in Sukma
and Kondagaon were to be established. In Jharkhand, a total of 16 ITIs are going to be set up in
Chatra, West Singhbhum, Palamau, Garhwa, East Singhbhum, Bokaro, Loh#&:daga,

Latehar, and Hazaribagh. Additional ITIs will be set up in Giridih, Khunti, Ranchi, Dumka,
Ramgarh, and Simdega. In Madhya Pradesh, an ITI building will be built in Balaghat. In
Maharashtra, two ITls, named Gadchiroli K and Gondia are going tetablished. In Odisha,

in addition to setting up of ITls in Gajapati, Malkangiri, Rayagada, Deogarh, and Sambalpur, an
additional unit of ITI will be set up in Koraput. In Uttar Pradesh, an ITI will be set up in
Sonebhadra. In West Bengal, an ITI will ket sp in Paschim Midnapur (Lalgarh area). Every
district of the states Andhra Pradesh, Telengana, Madhya Pradesh, Uttar Pradesh, and West
Bengal will be getting an ITI building set up. One ITI in each of the two districts of Maharashtra,
six districts in @lisha, 9 districts in Bihar and Chhatisgarh, and 16 districts of Jharkhand will be
set up. The intention under the scheme is to establish new ITIs in unserved blocks in the above
said districts. However, it has also been found that ITls in such disrietéacing a lack of
connectivity both at industry partners and habitations level. The construction of ITIs under the
scheme is to be seap in Naxal Affected areas. The details of which are as under:

Table 4.3: Distance-based locations of ITIs in 10 stes

State 0-1 Km Less than | Less than | Less than | More Total
2 Kms 3 Kms 4 Kms than
4 Kms
Andhra Pradesh 0 0 0 0 1 1
Bihar 8 0 0 0 0 8
Chhattisgarh 8 1 0 0 0 9
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Jharkhand 4 2 2 0 0 8
Madhya Pradesh 3 1 0 0 0 4
Maharashtra 1 0 0 0 0 1
Odisha 0 1 0 1 3 5
Telangana 0 0 0 0 1 1
Uttar Pradesh 0 0 0 0 1 1
West Bengal 1 0 0 0 0 1
Total 25 5 2 1 6 39

The study was conducted to identify the distance between ITIs and Naxal affected areas. Three
slabs of distace were formed, namelyD km, less than 2 km, less than 3 km, less than 4 km,

and more than 4 km. The study shows that out of the information collected for 39 ITls, the
majority of the HTkinsd (02f5)t hies Naoxcaat eedfeffoandtoe0d at
|l ocated in 6less than 2 kmé of the Naxal area
than 3 kmo, one in O0less than 4 kmdé and 6 1in
located in the core of the Naxal affected area. %208 the ITIs are located slightly away from

the Naxal affected areas. 5.1% of the ITIs are located relatively farther away from the Naxal

affected areas. 2. 6% of the | Tls were found |
of the Naxal affectedh r e a s . 15. 4% of the | Tls were | ocat e
t he Naxal affected areas. I f we consider Oupt

of the ITIs are located in the Naxal affected areas. This shows us a good sign iofténms
location of the ITls. If the data is generalized for a total of 47 ITls, we can conclude that
approximately 40 ITls are located in the Naxal affected areas. The location of the ITIs can be

shown through the diagram given below:
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Figure4.2: Location of ITls from Naxal affected area by tate

The bar chart drawn above shows that the maximum number of ITIs have been set up in core
Naxal affected areas. Only six ITls of which, one each in Andhra Prabelsimgana, and Uttar
Pradesh and 3 in Odi up
number of ITls is setip near Bihar, Chhattisgarh, Jharkhand, and Madhya Pradesh. Moreover, a

sha have been set 6ove

lot of ITIs have been proposed and-gptin trese states.

Out of the total 30 ITlIs verified, it has been found that 21 ITIs are located in the Naxal affected
area. 5 ITls are setp around the Naxal area whereas 4 ITIs are in a radius of about 10 Kms. As
such, most of the ITIs are located in the Naxi®é¢cted areas. The ITls details by district and
State are given below:

Table4.4: Location of ITIs in naxal affected aea

Name of the | Name of the | Name of the ITI In Naxal | Around | Within
State District Area Naxal 10 Km
Area
Andhra Vishakhapatn ITI Vishakhapatnam 0 0
Pradesh am
Bihar Aurangabad | Govt. ITI (LWE), Babhandi, 1 0
Aurangabad.
Gaya ITI Dumariya, Gaya 1 0
Jahanabad | ITI (Makdumpur Kahana 1 0
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Bad), Jehanabad.
Jamui ITI (Kishor Jamui), Jaui 1 0 0
Rohtash ITl, Tumba 1 0 0
Chhatisgarh | Baster ITI Bakawand, Baster 1 0 0
Bijapur ITI Bhairamgarh, Bijapur 1 0 0
Narayanpur | ITl, Narayanpur 1 0 0
Rajnandgaon| ITI Ambagarh, 1 0 0
Rajnandangaon.
Sarguja ITI Sitapur, Sarguja 1 0 0
Sukma ITI Konta, Sukma. 1 0 0
Jharkhand | Chatara ITI Kisanpur, Chatra. 0 1 0
Garhwa ITI Chiniya (GIMIT), 0 1 0
Garhwa.
Latehar ITI Barwadih, Latehar 1 0 0
Lohardaga | ITI Kairo, Lohardaga. 1 0 0
Palamu ITI Vishrampur, Palamu. 0 1 0
Madhya Balaghat Government ITI Birsa, 1 0 0
Pradesh Balaghat
Maharashtra| Gondia ITl, Palandur, Gondia 1 0 0
Odisha Deogarh ITI Barkote, Deograh 0 1 0
Gajapati Govt. ITI Rayagada, 0 1 0
Gajapati.
Malkangiri ITI ,Matheli 1 0 0
Rayagada Govt ITI Gajabahal Bissam, 0 0 1
Cuttack
Sambalpur | ITI Rasanpur, Sambalpur 0 0 1
Telangana | Kothagudem | ITI Kothagudem, 0 1 0
Kothagudem
Uttar Sonbhadra | G. 1. T. |. Ghorawal 0 1 0
Pradesh Sonbhadra, Sobhadra
West Bengal| Jhargram ITI Binpur Jhargram, 1 0 0
Jhargram
Total 27 27 17 7 3

The table shows the number of ITIs completed and their distance from the LWE areas. A
significant number of ITIs concentration were found in the states of Jharkhand and Bihar in the
LWE areas.
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4. Coverage/ inclusion of surrendered Naxals or vulnerable to adoptakalism in the

beneficiary pool

The scheme has to primarily cater to the Naxal affected area so that the Naxals or vulnerable to
Naxalism can be mainstreamed through skill training. The local youth may get an enhanced
opportunity to have a decent livelirdy acquiring skills. The skitet acquired by beneficiary
trainees can augment employment opportunities. During the evaluation of the scheme, the study
team attempted to find a list of Naxals being integrated with the skill training programme across
the states. Getting information is very sensitive for both the information giver and information
receivers. In the ITI, Jaui, ITI Banka, and SDC Jaridifa total of 116 Naxals have integrated

with the skill training programme. The information on the congmbrwas obtained which is
summarized as under:

Table 4.5: Inclusion of surrendered naxals under the sheme

State District Number of Naxal Surrendered

Bihar ITI, Jamui 11
ITI, Banka 5

Jharkhand SDC, &ridih 100

Total 116

Out of the 574 beneficiary samples collected from ITls and SDCs, a total of 116 Naxal
surrendered candidates were found being put to the skill training programme. The Naxal
surrendered beneficiary was 20.2% of the total sample ##ethe Naxal surrendered
beneficiaries were found to be in the state of Bihar, and Jharkhand. The Naxal surrendered
beneficiaries can be shown through the pie diagram for both the states of Bihar and Jharkhand.

The diagram is as under:

51



Naxal Surrendered Beneficiaries

16

SDC
ITI
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Figure 4.3: Naxal surrendered beneficiary tainees identified in the target group

The pie chart drawn above shows that the maximum number of surrendered Naxals have been
found being mainstreamed through SDCs as comparBds. The role of SDCs has been found
significant so far as the maximum number of surrendered Naxals are concerned. In the Jaridih
district of Jharkhand, the information about the 100 Naxals were obtained. From Banka and
Jamui districts of Bihar, Nalawere integrated through ITIs skill training. It shows that the
scheme is largely delivering its desired results through the intervehtiom. the above diagram,

it is clear that the highest number of surrendered Naxals have been reported fronrithefdist
Jaridih in the state of Jharkhand. Out of the total surrendered Naxals reported, 86.2% of the
surrendered Naxals were reported from the SDCs whereas, 13.8% from ITIs. It is to be noted that
from the sampled ITIs & SDCs studied, most of the ITIs RCS heads were found to be

reluctant to express the information about the surrendered Naxals integrated with the scheme.
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5. Machinery and equipment procured

The machinery and equipment are the major required items that help the trainees to learn tbieinatibjegproperly and the same

has also been prescribed by the NCVT. The collected information from the 30 ITIls are summarized as under:

Table 4.6: Procurement regarding machinery

State Building Building Building, Operational ITIs | Yetto Not Course New Yetto get | Total
Found not fond Infrastructure, Function Operational Materials | construction affiliation
Tool and ITI Machines from
Equipment connected NCVT
with
electricity
Bihar 0 1 1 0 0 1 1 1 0 5
Chhattisgarh 1 0 4 0 0 0 1 0 0 6
Jharkhand 0 0 1 1 1 1 0 0 1 5
Madhya Pradesl 0 0 1 0 0 0 0 0 0 1
Maharashtra 0 0 0 0 0 1 0 0 0 1
Odisha 2 0 2 0 0 1 0 0 0 5
Telangana 0 0 1 0 0 0 0 0 0 1
Uttar Pradesh 0 0 1 0 0 0 0 0 0 1
West Bengal 0 0 1 0 0 0 0 0 0 1
Total 3 1 12 1 1 4 2 1 1 26
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From the table mentioned above, a total of 3 buildings were found, out of which only one ITI
was operational and another one which was found not in operation as it is still in construction,
which was found in JharkhanA. total of four ITIs were found which were not under a proper
working condition which was found in the states of Bihar, Jharkhand, Maharashtra, and Odisha.
The 1 Tls in the state of Chhattisgarh had the
equipment which is 4. The other states that follow are Madhya Pradesh having 1, Odisha having

2 and Bihar, Jharkhand, Telangana, Uttar Pradesh, and West Bengal having one. The ITI
building in Bihar was not found. Bihar and Chhattisgarh each provideecoaterial in their

| TI buil dings. ONew construction machines whi
in Bihar. Two ITI buildings in Jharkhand are yet to be connected by road and there has been no
provision of hostel facilities. An ITI buildg in Jharkhand is yet to get an affiliation from

NCVT.
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Figure 4.4: Procurement related matters across theampled ITls

The graph given above shows that procurement related items have been donefieréme difs

of the sampled states. The maximum number of building infrastructures has been recognized in
the state of Chhattisgarh, followed by Madhya Pradesh, Odisha, Telangana, Uttar Pradesh, and

West Bengal.
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The procurement of materials related to somhd equipment have not shown impressive figures,

as most of the ITls are not operational.

6. Infrastructures created and utilized

The crucial objective of the scheme to increase the infrastructure for skill training in the left

wing extremism affected areao that the local youth may get enhanced opportunity to have a

decent livelihood by acquiring skill. As a result, it is expected that local youth would be

prevented from disruptive activities.

Table 4.7: Infrastructure created and utilised by beneficiary tainees

State ITI SDC
— )
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Andhra Pradesh| 0 (0.0) 10(5.5)| 51(23.9] 0(0.0) 1(1.7)] 0(0.0)] 62(10.8)
Bihar 2(3.2)] 38(20.8) 17(8.0) 3(5.6) 0(0.0)] 0(0.0) 60(10.5)
Chhattisgarh 0(0.0)] 39(21.3) 20(9.4) 1(1.9)| 0(0.0)] 0(0.0)] 60(10.5)
Jharkhand 0 (0.0) 0 (0.0) 0(0.0)] 0(0.0)] 59(983) 1(50.0)] 60(10.5)
Madhya Prades{  38(61.3) 4(2.2) 3(1.4)| 20(37.0) 0(0.0)] 1(50.0) 66(11.5)
Odisha 4(6.5) 422 47(22.0) 59.3)] 0(0.0)] 0(0.0) 60(10.5)
Telangana 8(12.9) 39(21.3)] 40(18.8)] 11(20.9) 0(0.0)] 0(0.0) 98(17.1)
Uttar Pradesh 10(16.1) 2(1.1)|  35(16.4)] 14(25.9)] 0(0.0)] 0(0.0)] 61(10.6)
West Bengal 0 (0.0) 47(25.7) 0 (0.0) 0 (0.0 0(0.0)] 0(0.0) 47(8.2)
Total 62(100.0) 183(100.0)) 213(100.0)] 54(100.0)] 60(100.0)| 2(100.0)| 574(100.0)

The infrastructure created and utilized by benafies indicates the usefulness of the assets

created. The table shows that out of 62 beneficiaries received advanced vocational training from

the ITls across 9 states, the maximum number of beneficiaries are vivid in the ITls of Madhya
Pradesh (61.3%Jpllowed by Uttar Pradesh (16.1%), Telangana (12.9%), Odisha (6.5%) and
Bihar (3.2%). In the training received for an apprenticeship, 25.7% of the beneficiaries on the

component got from the ITls of West Bengal, followed by 21.3% each from Chhattisgarh and
Telangana, followed by Bihar (20.8%), Andhra Pradesh (5.5%), 2.2% each from Madhya

Pradesh and Odisha and merely 1.1% in Uttar Pradesh. For the craftsmen training scheme (CTS),

the maximum percentage of trainees were identified in Andhra Pradesh (2&B&®ed by
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Odisha (22.1%), Telangana (18.8%), Uttar Pradesh (16.4%), Chhattisgarh (9.4%), Bihar (8%)
and Madhya Pradesh (1.4%).

The trainees have been found receiving two important skill sectors, namely craftsmen training
and the dual system of traininQut of 60 sampled beneficiaries under the craftsmen training, the
maximum percentage is visible in the SDCs of Jharkhand (98.3%), followed by Andhra Pradesh
(1.7%). The maximum number of trainee percentage have been found in the IWeesi
Bengal (47),followed by 39 each in Chhattisgarh and Telangana, followed by Bihar (38),
Andhra Pradesh (10), 4 each in Madhya Pradesh and Qdrsh& in Uttar Pradesh. Out of the
total Craftsman trainingTelangana has a maximum percentage i.e. 17.1 which is follbwe
Madhya Pradesh at 11.5 and further by Andhra Pradesh at 10.8. Another state like Uttar Pradesh,
which has 10.6% of the Total Craftsmen Training is further followed by Bihar, Chhattisgarh,
Jharkhand, and Odisha at 10.5% each and West Bengal has ¢isé pencentage of 8.2.

7. Percentage of candidates completed the training

The successful completion of training is essentially required for the trainees put to training
programmes. The responses on the component have been received from a total of 26a'Is. It
been found that the maximum number of ITls in Chhattisgarh have imparted training in all the
three ranges as mentioned below:

Table 4.8: Percentage of candidates completdithe training

State Percentageof Candidates passed out
ITls SDCs
<50% 50-70% 71-100% 100%

Andhra Pradesh

Bihar

Chhattisgarh

Jharkhand

Madhya Pradesh

Maharashtra

Odisha

Telangana

Uttar Pradesh
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The above table presents the number of passed out candidates in percentages in ITIs and SDCs.
Under the ITls, the highest percentage-{DD%) of passed out candidates is in Chhattisgarh and
lowest in Jharkhand (<50%) whilénder the SDCs only Telangana responded positively where
the success rate was 100%. There is only 1 ITI in Andhra Pradesh which-h@8% bf passed

out candidates. Bihar has 4 ITls with less than 50% of passed out candidates followed by 3 ITls
in the ramge of 5670% and only 1 in the bracket of-100%. In the case of Chhattisgarh, which

is leading with 7 ITls in the highest bracket of 710% of passed out candidates but has 1 ITI
each in the less than 50% and B range of passed out candidates. Jtzar#f, Maharashtra,

and Telangana have all of its 8 ITls and 1 ITI each respectively in less than 50% bracket of
passed out candidates but there is only 1 ITI which has candidatesl60%d range in case of
Madhya Pradesh, Uttar Pradesh, and West Bengatl,. in the state of Odisha there are 2 ITIs
both in the range of 7100% and for less than 50% but only one ITI which show3®® of

passed out candidates.

Table 4.9: Allotment of seats and @cupied in ITIs/SDCs

State Name of the ITIs/SDC District Trade | Allotment | Occupied
ITI (LWE) Giridih 6 312 57
ITI (LWE) Dumaria 6 264 27
Bihar ITI (LWE) Babhandi 6 264 56
ITI (LWE), Tumba Rohtas 6 220 40
Govt. ITI, Daura Jehanabad 6 224 58
Govt. ITI, Ambagarh chowk| Rajnandgaon 1 48 44
Govt. ITl, Bakawand Bastar 1 48 39
Chhattisgarh | Govt. ITI, Bhairamgarh Bijapur 1 48 40
Govt. ITI, Konta Sukuma 1 48 48
Govt. ITI, Sitapur Surguja 1 48 44

Govt. ITI, Gajabahal,

Bisaam Cuttack Rayagada 3 208 188
Govt. ITI, Barkote Deogarh 3 208 146
. Govt. ITI, Rasanpur Sambalpur 3 208 130
Odisha ITI, Rayagada Gajapati 2 80 80
ITI, Matheli Malkangiri 3 128 127

SDC, Rayagada Rayagada 1 40 0

SDC Jimidipeta Rayagada 2 80 0

(Date Source: MIS Portal NCVT accessed0d.11.2020)
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Table 4.10: T-Test for allotment and accupiedseats

T-Test: TweSample for Means

Allotment Occupied
Mean 145.6470588 66.11765
Known Variance 9174117 2696.735
Observations 17 17
Hypothesized Mean Difference 0
t Stat 3.009617257
P(T<=t) onetall 0.002950093
t Critical onetail 1.708140761
P(T<=t) twotall 0.00590018¢
t Critical two-tail 2.059538553

*Statistically significant at 5% level of Significance

The tTest onthe information collected for 3 states, i.e. Bihar, Odisha, and Chhattisgarh from
MIS Portal NCVT, shows that the number of seats allotted was not fully occupied-VEteep
comes outo be less than 0.05 i.e. 0.00%¢hich implies the externality creatéde to different
spatial as well as socieconomic factors playing instrumental roles in the outreach of the scheme
to the districts affected by LWE. Odisha is shown to have occupied the largest number of allotted
seats, on the contrary, Bihar comes aubé at the lower end of the occupied seats from the
number of seats allotted to them, which in turn affects the employability status of the state and
the contribution to the economic development of the country. Overall, the seats allocated and
occupied a& incongruent across the states based on information garnered from theNNGVT
portal.

8. Satisfaction level from Employability and Earnings

The satisfaction level of beneficiary trainees is largely dependent on their expenditure level. The

A

beneficiarytraie e s 6 vi ews have been taken on the rati

6Unsatisfiedd, 6 Neutral 6, 6Satisfiedo, and

beneficiary respondents are as under:
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Table 4.11: Satisfaction level from employability and earnings

Highly Highly

States Unsatisfied | Unsatisfied | Neutral Satisfied Satisfied | Total

Andhra Pradesh 1(2.13) 0(0.00) 20(16.95) | 41(14.80) 0(0.00) 62
Bihar 31(65.96) 18(16.67) 4(3.39) 7(2.53) 0(0.00) 60
Chhattisgarh 0(0.00) 40(37.04) 8(6.78) 12(4.33) 0(0.00) 60
Jharkhand 1(2.13) 8(7.41) 18(15.25) | 33(11.91) | 0(0.00) 50
Madhya Pradesf{ 1(>13) 2(1.85) 32(27.12) | 31(11.19) | 0(0.00) 66
Odisha 3(6.38) 1(0.93) 1(0.85) 42(15.16) | 13(54.17) 60
Telangana 3(6.38) 1(0.93) | 23(19.49) | 65(23.47) | 6(25.00) 08
Uttar Pradesh 0(0.00) 0(0.00) | 12(10.17) | 44(15.88) | 5(20.83) 61
West Bengal 7(14.89) | 38(35.19) | 0(0.00) 2(0.72) 0(0.00) 47
Total 47(100.00)| 108(100.00) 118(100.00) 277(100.00) 24(100.00) 574

Parenthesis contas the percentage of beneficiaries

The highest level of satisfaction from employability was seen to be at 54.17% of the
beneficiaries surveyed in Odisha followed by Telangana at 25% and further by Uttar Pradesh,
which is 20.83%. Telangana leads amongtltadl states in the satisfaction level, as 23.47% of
beneficiaries responded to be satisfied with their employment status. Uttar Pradesh, Odisha,
Andhra Pradesh, Jhar khand, and Madhya Pradesh
satisfaction leveat 15.88%, 15.16%, 14.80%, 11.91%, and 11.19%, respectively.
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Satisfactory level state wise
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Figure 4.5: Satisfaction level of beneficiary trainees in thestates

Regression Model,
Y, =By + BiXy +BXy +E

Where,

Y : After Training Monthly Expenditure
Xii : Satisfaction Level
X2i : Before Monthly Expenditure
i - Random error
bo, 18 -Bre parameters of the regression model.

Table 4.12: Regression model of the satisfaction andaenings

R-Square = 0.47

After Training Monthly

Expenditure Coefficients | Standard Error t Stat P-value
Intercept 520.1211728 346.2298572 1.502242403 0.13358732
Satisfaction Level 321.5670502 78.05929129 4.119523055 0.000044*
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Before Training Monthly ‘ J ‘ J
Expenditure 0.86156493 0.03809737| 22.6163772 0.00000*

*Statisticallysignificant at 5% level of significance

Here, in the regression model, we have treated the expenditure of the beneficiaries as the
earning levethatimpacts the employability of the benefigiarained. The Rguare value of the
above regression model is 0.47 whinHicates thathe independent variabléging Satisfaction
Level and Before Training Monthly Expenditure exptathe dependenvariable i.e.After
Training Monthly Expenditurenhich is 47%. The codicient of variable pertaining to the
satisfaction level is 321.56 whigmplies thata unit change irthe independent variable would
change the dependent variable by 321.56. Similarlynit change in independent variable i.e.
Before Training Monthly Exenditure would change the After Training Monthly Expendituye
0.86, and both the variables are statistically significantadd % level of significance. The
positive sign of the coefficients of both variables irepthat variablesj.e. Satisfaction Leel
and Before Training Monthly Expenditure are positively related to the After Training Monthly
Expenditure.
9. Awareness and accessibility of the Skill Development Centres (SDCs)
The Central governments in India have formulated programs and policieshevgedrs for
mainstreaming the youths of LWE arebmwever, despite these policigbgse youths are not
integrated with such schemes. The simple reasons attributed to the conditions are not having
adequate information. As such, they continue tarengt the most disadvantaged in terms of
access takill training. It is also because the trades under skill straining do riatiith their
needs Based onthe focus group discussion with rbeneficiaries and beneficiaries, it was
identified that publidy about the skill courses is dismal and lugubridusumber of factors that
influence the accessibility akill-training emanate frorperceptions of parents tfaineesand
their difficulties in helping infrastructure, inadequate levels of training kafy stakeholders,
invisible promotion by communitiegpoverty, lack of acceptance, lack of interest, gender
discrimination, lack of awarenesandpoor physical access
As per the survey conducted in the district of Bokaro, Jharkhand, it can be ndtedyeha
person has undergone training from the Craftsmen Training Scheme (CTS). It can be inferred
that all the people who have availed of the scheme/ programme feel that they were able to fill up
the gap through the training that they received duringpiftgramme. All the participants
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receivedshost er m training which helped them hone t
completed the training successfully which has resulted in them being unemployed. No one to
date has given any assessmeritaésr the training completion. The people received information
about the programme througtvertisement on print/radio/audiwsual media38), Community

group meeting/interviewl), Local academic circl¢10), peer group (2), mobile van campaign

(1), and through village leaders who motivated them to better their skills through the inclusion
under the skill training.

10. Formation of IMCs for guiding the ITIs

It was found during the study that most of the ITIs are facing a lack of connection with the
industy. To have a better connection with the industry, the formation of the Institute
Management Committee (IMC) is essential. One time grant of Rs. one crore is prescribed under
the scheme for IMC. The grant may be utilized for the payment of contract fagute IMC in

place of vacant posts of institutes. The payment for the faculty to short term courses for the local
youth as per need is also admissible. However, the grant is provided only after the construction is
completed, and the IMC society is formethe IMC society will be encouraged to generate
revenue through various activities including production work. Thus, the formation of IMC is
guintessential for the promotion of the ITIls and develop a revenue model. The survey conducted
that few ITls aréhaving IMC.

There are 2 states i.e. Madhya Pradesh (Balaghat) and Odisha (Sambalpur) having a model ITI
which duly formed IMCs and the trades run by the institutions are computer hardware and
networking maintenance, electrician and wireman, fitter anchameécs of diesel vehicles. None

of the units in both states have been funded through the past schemes and funds for the ITls. The
reason for the delay in the construction of ITI for the state of Madhya Pradesh has been due to
unrest in the mapped locatioBoth the ITIs cater to less than two blocks of unserved blocks.
The states have conducted a skill gap survey and the recommendation of the survey has been
integrated with the training contents.

The states of Bihar, Odisha, Maharashtra, Jharkhand, Andadzsh, Telengana, Chattisgarh,

and Uttar Pradesh were not found with duly formed IMC. In some of the districts in Jharkhand,
Odisha, Andhra Pradesh, and Telangana to date no operational ITls were found in place and the
principal of ITI in Narayanpur digtit of Chhatisgarh refused to give information due to the ITI

being turned into a covidl9 centre. The trades run by the institutions are computer hardware and
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networking maintenance, electrician and wireman, fitter, and mechanics of diesel vehicles. The
number of trainees trained under additional short term courses is highest in Balaghat region.
Most of the ITls still need affiliation from NCVT.

11. Delay in Construction of ITIs in terms of (a) Planning, (b) Monitoring, (c) Execution,

and (d) Mobilization.

The delay in the construction of ITls was assessed in terms of planning, monitoring, execution,
and mobilization. It has been found during the evaluation that the delay in construction works
was found specific in different states. For instance, in ITI BaBKaar is facing the problem of

delay in fund disbursement, ITI Kankar, Chhatisgarh related to renovation, ITl, Bastar & Bijapur
Chhattisgarh related to human resource, ITl, Sukma, Chhatisgarh due to high tension wire passed
over the land, ITI, KothagudanTelangana related to site problems, delay in remittance and
heavy rainfall from June to September, ITI, Koraput, Odisha due to cyclone the works have
adversely been affected. The details are given in the Encladsure

12. Implications of Skill-Gap Survey

Corducting a skill gap analysis is a thystep process that includes determining desired skills,
assessing a ,caadidentityiagt gapsEhe efféciivé skilgap survey should be
conducted by a third party having no personal association witinthestries. Itasseses the

empl oyeebs ability to perform each task to a
for each task is a critical c oTiheskilhgamsurveyie 1 den
an integral part of the schme funded by the central government to the tune of 100%. The skill
gapsurvey needs to be conducted based upon the existing practice of experience and the
application received for admission in the existing ITIls. The skill gap survey would help us to
know the actual skill requirement with respect to the local demand. It is mandated to be
researched in 47 LWE affected districts by employing a central agency.

The state of West Bengal had a skip survey in the district of Jhargram where they completed

a dploma as their educational qualification where one of them was a daily wager and another
one being a farmer. They participated in skill training which they got to know through village
leaders and dodop-door campaigns. The motivation for joining thesegpammmes came through

an increase in income level where they received apprenticeship training for 5 hours daily. They
were unsatisfied with the use of the digital tool for training, the placement cell, and were not able

to complete the training successfulllo some extent, they were satisfied with the certification of
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training. Counseling for getting employment was given to them but many people from their
batch opted out of their courses and their status of skills bensgilled. The suggestions given

to improve the effectiveness and outreach of skill training programmes were to be given
resources, transportation, accommodatiater supply, and security which would help them
stay and complete their courses.

4.2 Additional Parameters

a) Coverage of Beneficiares
As per the Standing Finance Committee held for the continuation of the scheme on August 5

2016, the states were finding it difficult to select and send trainees for skill training. However, a
total of 2979 trainees completed their training as of 20¥&h the additional inclusion of 13

LWE districts, the number of districts has come to 47 with the previous 34 LWE Districts.
Considering the inclusivity of the scheme, the information about skill training in LWE Districts
seemed to have grown. It hasehefound during the study that a total of 116 Naxal surrendered
persons were integrated with the skill training through the setting up of ITls and SDCs. The
present status of the target group in the sampled ITls and SDCs are summarised as under on the
requred indicator:

Table 4.13: Distributi on of sampled beneficiaries by gnder, location, and social @ategory

Rural Urban

State Sex
General | Minority OBC | SC | ST | General | Minority OBC | SC | ST
Andhra Pradesh Female 0 1 1 0 1 0 7 1 0
Male 10 1 10 3 0 3 3 17 3 0
. Female 0 0 0 1 0 0 0 0 0 0

Bihar
Male 4 1 441 10 0 0 0 0 0 0
Chhattisgarh Female 0 0 0 1 5 0 0 0 0 0
Male 2 0 32 6| 14 0 0 0 0 0
Jharkhand Female 1 16 16 0| 27 0 0 0 0 0
Male 0 0 0 0 0 0 0 0
Madhya PradesH Female 0 0 4 0 0 1 0 1
Male 1 0 17| 19| 11 0 0 5 0 1
Odisha Female 0 0 0 1 0 0 0 1 0
Male 18 0 21 5 2 0 2 1 0
Female 0 0 1 4 0 0 0 0 1
Telangana

Male 13 5 19 9| 21 2 1 12 1 5
Uttar Pradesh Female 0 0 0 0 0 0 0 0 0 0
Male 21 0 31 8 1 0 0 0 0 0
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Rural Urban
State Sex
General | Minority OBC | SC | ST | General | Minority OBC | SC | ST
West Bengal Female 0 0 0 0 0 0
Male 0 0 45 2 0 0

As per the information garnered through the sunidyar Pradesh has the highest population of male
beneficiaries in the General Category, i.e. 24 @ followed by Odishg18) and Telangan#él3),
subsequently. For female beneficiaries in the Minority and ST Category, Jharkhand leads among all the
states by a huge margin, i.e 16 and 27. The next fptéyrming state, i.e. Telanganasteatotal o6 and

21 male beneficiaries in the Minority and ST Categoryurban and rural areas respectivefjhe
bordering states of West Bengal and Bihar differ marginally, i.e. 45 and 44, respectively for the highest
number of male OBC Category beneficiaries fréma working of the schenia the rural aread.astly, in

the SC Category, Madhya Pradesh has the highest number of male beneficiaries, which is 19, followed by
Bihar and Telangana, i.e. 10 and 9, respectively. Now, for urban areas, Andhra Pradesh has 3 male
beneficiaries in the General Category as well as in the Minority Category, followed by Odisha and
Telangana at 2 each in General Category. Also, Andhra Pradesh has 17 and 3 male beneficiaries in the
OBC and SC Category which is highest among all the sstiateurban areas. So, conclusively, it is
gathered from the above analysis that irrespective of the geographical location the benefit has reached all
the subsection of the population across the targeted states and théemaoral allocation of théunds

havebeen utilized tanoptimal level. The graph for the same is shown as follows:
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Figure 4.6: Bar diagram representing social category bytate
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The graphabove shows thahe ST population of femadeavailing the scheme is highesttire state of
Jharkhand while in males of ST population its Telangana. The male beneficiaries availing the scheme in
the OBC category is highest in the state of Bihar and West Bengal by a marginal number while it is only
one beneficiary each in females in the states of Andhra Pradesh and Telangana. The state of Uttar Pradesh
has the highest number of men availing the beneficiaries in the General Category while it is nil in every
state for women. The numbers are less irsthte of In SC category, the state of Madhya Pradesh are the
frontrunners fotthe highest number of male beneficiaries followed by Bihar and TelanJeastate of

Andhra Pradesh hathe highest number of male beneficiaries availing the scheme in SCO&al
categories among all the urban areas. Thus, we can conclude by saying that the ST population is highly
being benefited by the scheme and the benefits are reaching tsectioims of society and funds are

being used to the optimal levdlhe districtwise data from each state is shown as follows:

Table 4.14: Distribution of sampled beneficiaries by atrict

. Rural Urban
District Sex

General | Minority | OBC | SC | ST | General | Minority | OBC | SC | ST
Aurangabad Female 0 0 0 1 0 0 0 0 0 0
Male 0 0 4 4 0 0 0 0 0
Balaghat Female 0 0 4 4 2 0 0 1 0 1
alagha Male 1 o] 17] 19| 11 0 0 5] o] 1
Banka Male 1 0 9 0 0 0 0 0 0 0
Baster Male 1 0 15 3 1 0 0 0 0 0
Bhadradhi Male 1 0 0 0 0 0 0 0 0 0
. Female 0 0 1 4 3 0 0 0 0 1
Bhadradri kothagudery—g, -0 10 5| 15| 6] 18 1 1] 10| o] 3
Bhargram (Minpur) | Male 0 0 1 0 0 0 0 0 0 0
Bokaro Female 1 16 16 27 0 0 0 0 0
Deogarh Male 5 0 8 1 1 0 0 0 0 0
East G@davari Male 0 0 0 0 0 0 0 1 0 0
Gajapati Male 6 0 3 0 5 0 0 1 0 0
Gaya Male 0 0 8 2 0 0 0 0 0 0
Jahanabad Male 0 0 6 2 0 0 0 0 0 0
Jamuai Male 0 0 1 1 0 0 0 0 0 0
Jamui Male 1 0 9 0 0 0 0 0 0 0
Jhargram Male 0 0 44 2 0 0 0 0 0 0
Kahanabad Male 1 0 0 0 0 0 0 0 0 0
Female 0 0 0 0 1 0 0 0 0 0
Khammam Male 1 0 2 2| 1 1 0 2 1] 2
Krishna Male 1 0 0 0 0 0 0 0 0 0
Mahabubabad Male 1 0 2 0 0 0 0 0 0 0
Mulugu Male 0 0 0 0 1 0 0 0 0 0
Rajnandgaon Female 0 0 0 0 5 0 0 0 0 0
Male 0 0 2 0| 13 0 0 0 0 0
Rayagada Female 0 0 0 1 1 0 0 0 0 0
Male 4 0 6 2 1 0 0 0 0 0
Rohtas Male 1 1 7 1 0 0 0 0 0 0
Sambalpur Female 0 0 0 0 0 0 0 0 1 0
Male 3 0 4 2 1 2 0 1 1 0
Sonbhadra Male 21 0 31 8 1 0 0 0 0 0
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L Rural Urban

District Sex

General | Minority | OBC | SC | ST | General | Minority | OBC | SC | ST

Srikakulam Male 1 0 0 0 0 0 0 0 0 0

Sukma Female 0 0 0 1 0 0 0 0 0 0

Male 1 0 15 3 0 0 0 0 0 0

Suryapet Male 0 0 0 0 1 0 0 0 0 0

Visakhapatnam Female 0 1 1 1 0 1 0 7 1 0

Male 6 1 9 3 0 3 3 16 3 0

Vizianagaram Female 2 0 1 0 0 0 0 0 0 0

Male 0 0 0 0 0 0 0 0 0 0

Khammam Male 0 0 0 1 0 0 0 0 0 0

As per the data collected from the sample distrittte, rural areas have a huge number of
beneficaries compared to the urban areas. The district of Jhargrathén&ighest number of
male beneficiaries in the OBC category i.e. 44 followedSmynbhadra (31), Balaghat (17),
Bokaro (16) and BasterBhadradri kothagudem with 15 respectively. There arefePiale
beneficiaries in the Bokaro district who below the ST category while OBC and minority category
numbers are 16 each in the specified distrigdlaghat has the highest number of male
beneficiaries (19) in the SC category availing the scheme. lurthen areas, the number of
beneficiaries is relatively low with the highest being in Vishakapatnam i.e. 16 males and 7
females, respectively in the specified category.

b) Implementation Mechanism
The scheme is implemented through the Directorate of Stdieutadepartment. Under the

scheme of the States where ITls and SDCs are to be set up in LWE districts, the land is to be
provided by the state free of cost. The states are expected to provide 25% of the fixed cost of
ITls and SDCs. The funding from the ¢eh government is restricted in two installments,
namely 75% and 25%. The institutes, i.e. ITls and SDCs are run by the States as per the existing
system. The states are expected to create and fill up required posts for the ITIs and SDCs, as
soon as themplementation of the scheme starts. The funds from the central government are
transferred to the State treasury. The IMC is also to be formed to guide the mode and conduction
within which the ITIs have to function. 100% grant to the tune of one crolgéan tp each of

the IMCs by the Central Government. To form Institute Management Committees (IMCs), a
chairman from industry has to be taken. The Rs. one crore funds released to the IMCs, it requires
to be utilized by the IMC for the payment of contraciuity for vacant posts and also short term
courses for local youth. The amount allocated for the short term courses is less than 5%. The

scheme envisages the implementation of the scheme in the 47 LWE districts.

67



c) Training/ Capacity building of Administrato rs
The administrators monitoring the scheme require capacity building in terms of assessing the

quality of building construction for the ITIs and SDCs. The skill training to be given as per the
NCVT guidelines should also be ensured. The equipment ankimeag being procured for the

ITls and SDCs require improved accountable and transparent systems. The allied infrastructure
construction in the convergence of different other schemes needs to be prioritized. It requires
customized capacity building programas for all the administrators involved in the setting up
and conduction of ITIs and SDCs. The Ministry of Skill Development and Entrepreneurship
may train its team working on the project to ensure quality monitoring of the infrastructure
created under thscheme so that money can judiciously be used.

d) IEC Activities
Information, education, and communicatia@ated components for the scheme were ideally

found magnum opus. The information dissemination about the skill training required to be
promoed on priority. It was found during the focus group discussion with the beneficiary
trainees that the expected level of information regarding the skill training programme had not
percolated. The penetration of timely information regarding skill trainimggramme at both

SDCs and ITIs areas were not effective. However, skill training is the need of the hour to provide
gainful opportunities to youth, particularly in LWE areas. The New Education Policy of 2020
embarks upon keeping skill education in the aepfrthe learning process. The skill training in

the LWE areas through effective information, smart education, and proper communication would

wi pe out all possible ironies. The scheme of
Wing Exteems§smo be a unique intervention in t

e) Benefits (Individual, Community)
The scheme caters to individuals who are willing to receive skill training. As a result of skilling,

the socieeconomic conditions of the beneficiary houselsalvould be improved. The youth of

the LWE area would become more AtmaNirbhar anddegiendent contributing to the nation
building project of our country. As of 2016, a total of 2979 youths were trained in the LWE
districts. In the linear progression 6 trained beneficiaries each year, it would have covered a
total of (596X8) 4768 youths trained. It adds on @ 3 members/beneficiaries. Thus, a total of
14304 community members. It is important to note that in the current survey approximately 20%

of beneiciaries were Naxal surrendered. If we interpret the same percentage with the 4768
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youths, approximately 954 candidates would have been Naxal surrendered. The Greenfield
project shows a positive sign in terms of mainstreaming the LWE youths.

f) Convergence with Scheme of Own  Ministry/department or  Other
Ministry/Department
The schemef Skill Development in 47 districts affected by Left Wing Extremisnone of its

kind. Though no explicit convergence has been found with the scheme of the Ministry or other
Ministry or Department, in recent years private players have also started setting up the ITls or
vocational training centres in LWE affected districts. But the vocational training centngs set

by the private partners are not in the core of the Naxatteffearea. Most of the ITIs sep in

Naxal affected areas were found not connected with the link road. There are a number of
schemes being implemented by different Ministries of the Govt. like PMGSY, MMSY, etc.
which could be converged with the schemerisure an effective outcome. After all, the scheme

is meant for people to teach the art of catching fish.

g) Asset/ Service Creation and its Maintenance Plan
The aeation of ITIs in 47 LWE districts and 61 SDCs in seven states is related to extensive ass

creation. The assets created under the scheme would be harnessed provided all the targeted ITIs
and SDC are setp and affiliated with NCVT. The building needs to be completed at an early
date. So long as the buildings are in the construction procest to be constructed, involves

huge opportunity costs because it is not serving the purpose it was meant for. The transfer of the
money from the state treasuries has been identified as one of the reasons that have led to slow
down the process of buildingonstructions of ITIs. The services to be provided through the
scheme is unique to the extent that the skill training programme is initiated. The maintenance
plan of the building is considered to be the
4.3 Randomised Controlled Trial (RCT)

The evaluation of the scheme of Skill Development in 47 LWE affected districts have been
processed through randomized controlled Trial. Randomized Controlled Trial (RC&)
scientific experiment that aims to reduce certain sources of bias vgtie e effectiveness of

new treatments; this is accomplished by randomly allocating subjects to two or more groups,
treating them differently, and then comparing them with respect to a measured response. One
groupm the experimental grouflreatment Groupd receives the intervention being assessed,
while the othed usually called the control gro@preceive no intervention. The groups are

monitored under conditions of the trial design to determine the effectiveness of the experimental
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intervention, and efficay is assessed in comparison to the control. There may be more than one
treatment group or more than one conigobup. In the evaluation study, the RCT has been
applied for beneficiaries (treatment group) and-heneficiaries (control group). In this diy

the sampled trainees have been considered as treatment group/intervention group whereas, the
randomly selected nelmeneficiaries, as a controlled group. The randomization of both groups
has been done in such a way that they were picked from iderd@alezonomic backgrounds.

The beneficiaries and ndreneficiaries were selected from the same ITIs and surrounding,
respectively. Their location was almost similar. The abled and Divyangjan, APL, and BPL, a
social category like general, SC, ST, Minorigfc. were approximately maintained during the
randomization. However, the uncovered beneficiaries expressed their interest in the courses run
by ITls and SDCs. Due to some reason or the other, they expressed their inability to get inducted
in the short tan courses. As such, a total of 574 trainee beneficiaries and 5SéGeneficiary
respondents from an identical background were selected while conducting the RCT. It is
important to mention that the number of Ameneficiaries randomly selected was littlens in

the APL category than the beneficiary trainee. More beneficiaries were from the general category
than the norbeneficiaries. However, more number of ST beneficiary trainees were found in
sharp contrast withthe nonbeneficiaries. Though there is aittle fluctuation between
beneficiaries and nebeneficiaries (due to neavailability to select no#beneficiaries based on
randomization), the details regarding their identical background are placed in the tabular form
which is as under:

Table 4.15: Socioeconomic backgrounds of beneficiary and on-beneficiaries

Indicators Beneficiary Non-Beneficiary
_ _ _ Rural 503 503
Residential Location
Urban 71 63
Category of Income APL 100 143
Group BPL 474 423
Abled 559 552
Physical Status : :
Divyangjan 15 14
_ General 78 55
Social Category _
Minority 28 13
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Indicators Beneficiary Non-Beneficiary
OBC 285 304
SC 81 109
ST 102 85

The table above shows the number of beneficiaries andb@eficiaries randomly for the RCT.

Based on the above informationtest has been conducted to assess their identical background

which is as under:

Table4.16: F-Test far the identical backgrounds of keneficiaries and nonbeneficiaries

f-Test: Two-Sample for Means
Beneficiary Non-Beneficiary

Mean 208.72 205.81
Known Variance 43125.21 40999.96
Observations 11 11
df 10 10
Hypothesized Mean Difference 0

F 1.051

P(F<=1 onetall 0.486

f Critical onetail 1.644

The table abo¥ shows that the-palue for one dil is 0.486which is more than 0.05 as an

accepted value to reject the hypothesis both arddentical. Assuch, both are identical. The f

critical onetail value is 1.644 which is greater than the F value i.e. 1.881such, both the

treatment and gurolled groups are statistically identical.

Table 4.17: Employment status of treatment group and ontrolled group

Non-Beneficiary Employed Beneficiary Employed

State: Yes No Total Yes No Total
AndhraPradesh | 9(75.00) | 3(25.00) | 12(100.00) 16(25.81) | 46(74.19) | 62(100.00)
Bihar 26(63.41) | 15(36.59) | 41(100.00) 53(88.33) | 7(11.67) | 60(100.00)
Chhattisgarh 5(50.00) | 5(50.00) | 10(100.00) 34(85.00) | 6(15.00) | 40(100.00)
Jharkhand 11(21.15) | 41(78.85) | 52(100.00) 4(6.67) 56(93.33) | 60(100.00)
Madhya Pradesh| 25(59.52) | 17(40.48) | 42(100.00) 59(89.39) | 7(10.61) | 66(100.00)
Odisha 0(0.00) | 5(100.00) | 5(100.00) 50(83.33) | 10(16.67) | 60(100.00)
Telangana 40(83.33) | 8(16.67) | 48(100.00) 66(67.35) | 32(32.65) | 98(100.00)
Uttar Pradesh | 0(0.00) | 2(100.00) | 2(100.00) 33(54.10) | 28(45.90) | 61(100.00)
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‘West Bengal ‘21(70.00) ‘ 9(30.00) | 30(100.00) 39(82.98) ‘8(17.02) ‘47(100.00) ‘
Parenthesis contain percentage values

From the above tablét is observed thathe success rate of the beneficiary (whaeneed the

training) is higher than the nebeneficiary in Madhya Pradesh (89%) followed by Bihar (88%),
Chhattisgarh (85%), Odisha (83%), West Bengal (82%), Uttar Pradesh (54%). Conclusively, out
of ten states, six states impacted positively as a resultining received under the scheme.

Table 4.18: T-Test for candidates from treatment and controlled groups eployed

t-Test Non-Beneficiary Employed Beneficiary Employed
Mean 15.22 39.33
Known Variance 185.44 407.5
Observations 9 9
Hypothesized Mean Differency 0
t Stat -2.970
P(T<=t) onetall 0.005
t Critical onetail 1.761
P(T<=t) twotail 0.010
t Critical two-tail 2.144

The statistically computed absolute t value (2.97) is grelager t critical value (2.194ata 5%

level of significance, which implies that we can accept our assumed alternate hypothesis i.e.
average of beneficiary and ndeneficiary who got the job are unequal. The same also gets
reflected through the processedalue i.e. 0.01<0.05. Thetest analysis shows that the average
number ofcandidates from the treatment group perforinetier as compared to ndeneficiary

as a result of not receiving the skill training.

Table 4.19: Employment of candidates of treatment and ontroll ed goups (in %)

State Non-Beneficiary Employed Beneficiary Employed

Andhra Pradesh 17.75 4.43
Bihar 15.01 15.15
Chhattisgarh 11.84 14.58
Jharkhand 5.01 1.14
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State Non-Beneficiary Employed Beneficiary Employed

Madhya Pradesh 14.09 15.33
Odisha 0.00 14.29
Telangana 19.73 11.55
Uttar Pradesh 0.00 9.28
West Bengal 16.57 14.23

The table shows the percentage of-heneficiaries and beneficiaries receiving employment. It
is evident that barring Jharkhand, Telangana, and West Bengal rtbenaace of the treatment
group is better in all the states. This may also be shown through the line graph drawn below:
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Figure 4.7: Employment percentage of target and controlled gup

4.4 Gaps inthe achievement of outcomes

The evaluation study conducted on Skill Development in 47 LWE affected districts are identified
the following gaps in the achievement of outcomes:

1. There is a widely accepted view that Naxal problems can be tackled successfuijjhthro

combination of development and security related intervent®awurity-related interventions are
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temporal. To fix the problems permanently, developmental interventions can heal the wounds.
The scheme of Skill Development in 47 Naxal affected distig a positive initiative to
mainstream the LWE affected youths through skilling and providing employment opportunities.
To ensure it, the scheme has to improve its outr@actime The skillsare required to be
instilled as per the NSQguidelines Most of the ITIs were not having coursesspecificstudy

area. The reasons were either ITIs under construction, or yet to be constrctest having
affiliation with the NCVT.

2. The flow of the fund from treasuries to the executive heaalsfeund to & anarduous
process. The 75% central share was largely accessible to the states but the States were found
be alittle hesitant to arrange fusdior the scheme. The states fowttier social welfare schemes

to bemore important than this.

3. The professinals engaged in the ITIs and SDCs seemed to be least inteiasspeedy
delivery of the services that they were assigned. The out of the box approach for the immediate
execution of the work was fourid be bleak

4. Most of the ITIs involved with ongoing ooses did not have permanent trainers/faculty that
created a huge compromise on the quality delivery of the training. The equipment and
instruments for the practicalasses were found to beattessible to the trainees. The equipment
procured was found tioe outdated ansub-standard.

5. The skill gap analysis was not conducted in Andhra Pradesh, Bihar, Maharashtra, Telangana,
Uttar Pradesh, Uttar Pradesh, and West Bengal. The skill gap analysis was olosgyved
conducted in Chhattisgarh, Odisha, and MadRyadesh. The skill gap analysis informs the
specific gaps where the skill training was to be given. It was suggested that the identified skill
gaps were in the area of masons, electricians, career counseling, and computer operation, etc. As
per the Natioal Policy for Skill Development and Entrepreneurship 2015, out of the 24
identified sectors, the incremental human resources were required more in building construction
(31.3), followed, by retail (17.35), and transportation & logistics (11.66). Theseseatre not
completely aligned to the identified skgbhp shared by the 10 state representatives.

6. The skill development strategy in LWE districts requires a sputinged approach where

the trainee can be attracted througtentives However, in the e of West Bengal, the trainees
were given a monthly stipend of Rs. 600 Jharkhand, such monthilycentiveswere Rs. 300

and Rs. 500 for general and SC/ST candidates, respectively. The provision of the stipend could
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have attracted sufficient numbe of trainees, to fulfi the seats available at different ITIs in the
districts of Giridih, Dumaria, Babhandi, Rohtas, Jehanabad, Rajnadangaon, Bastar, Bijapur,
Surguja, Rayagada, Deogarh, and Sambhalpu in their running courses.

4.5 Key Bottlenecks & Challenges

() The construction of ITIs building is subjected to a number of approvals leading to delay in
the work completion. More than 60% of the buildings are yet to be completed and affiliation
received from the NCVT.

(i) The connectivity related issues pertagqito link roads with most of the ITIs were found
bleak. This creates problems not only in the monitoring but also in coractessibility.

(iif) There are various items in the standard list of tools & equipment, reqaitedinstalled at

the ITls and SDCs, wbh were found old and rusted. The resources available and with no use
create a major bottleneck.

(iv) Needbased courses, retgnt to market demand nesalbe prioritized in short term courses

at ITIs and SDCs.

(v) The expenditure on skill training has to be sidered and perceived as an investnibat
enhances efficiency & earning ahindividual with the availability of skilled manpower fathe
country,the productivity of organization which in turn boosts GDRladcountry and lifestyle of

the ndividual. As such, State Governments should have prioritized the building construction of
ITls and SDCs.

(vi) Most crucial component is the availability ah adequate number of trainers and their
deployment in LWE affected districts for manning various ITls and SDCs.

(vii) The power supplyn 26 districts the percentage of villages electrifiedasfound to be less

than the state average.

(viii) Paved approach road &6 LWE affected districtand percentage of villages connected
through paved approach road was found less thandteeas/erage.

(ix) Most of the ITls and SDCs commencing short courses were found without faculty and self
rating uploaded on the MIS portal of NCVT.

(x) The number of trades in most of the ITls and SDCs was found less.

(xi) In the running ITls and SDCs, against thet sdlatted, the actual number of occupants was

relatively less
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4.6 Input Use Efficiency

The calculation ofriput use efficiencys considered to be an important parameter in the scheme
evaluation.The input useefficiency focuses on avoiding or reducitige wastage of resourse
Input efficiencymeasureshe performance of the system and minimilsses tosociety Input

use efficiencyis not onlyused by itself as an indicator baisoused to measure the output. In
this context, we have considered tbéat fund flow to the scheme w.e.f. FY 2026 and the
number of ITls in LWE districts found affiliated to NCVT and fully functional. The details are

summarised as under:

Input use value

[=)]
th
(]

Input Use value

0.07

Functional ITIs Seats Occupied
ITIs and Entry load

Figure 4.8: Input use efficiencygraph

The input use efficiency shows a positive sign with regard to the actual expenditure and number
of functional ITIs. The lower the value of the input use, the higher is the intensity of efficiency.
The functional ITIs in sharp contrast with the numbérseats occupied shows higher input
efficiency. Since the latest revision in the scheme has recommended dropping the SDCs and
exclude the trainees, as states were finding it difficult to select and send the trainees for skill
training. As such, basedhdhe functionality of the ITIs, the input use value has been calculated
as 18.96%.

5. OBSERVATION AND RECOMMENDATIONS

Out of the total 36 ITIs and 52 SDCs visited, a total of 15 ITls and 2 SDC were found to be

working, as per the NC\AMIS. However, thenformation placed on the NCVWIS seems to

have not been updated. The observation relating to the scheme are as under:
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1. It was observed during the focus group discussions that the demand fotesmoskill

training in the LWE affected districts was foumd be significantly high. The incomplete
buildings are required to be completed so that courses can be started and youth of the region take
adequate advantage of it.

2. The Institutional heads of both SDCs and ITIs were found to be least interested ingjpgedi

the process of affiliation, bringing the information to the notice of Directorate of Labor
Departments. They could hardly visit the ITIs being constructed.

3. It was observed during the physical visit to the ITls constructed that the civil work was not
gualitative.

4. It was observed that inspecting officials did not turn up to sites where the buildings were
constructed. It shows the faintest approach of the monitoring agencies.

5. The idea of the setting of the ITIs and SDCs in LWE affected districtg@®a intervention

of the government. It was striking to notice that there was no objection raised by the people of
the locality as they rather supported the intervention of the government.

6. The contractors entrusted to complete the work faced problenmeimpayments. In some
districts, the tender was advertised and canceled. This created a delay in building construction
work.

7. The trainees received training from the ITls and SDCs found their skills marketable and
impactful based on their soeezonomic onditions.

8. The integration of Naxals surrendered with the short term skill training provided hopes and
aspirations for a meaningful life and dissociated them from the dismantling activities. Their
views were documented positive on the scheme during thes fgroup discussion. However,

they requested the study team not to divulge their identity.

9. The location of ITIs and SDCs under the scheme were found in the remotely located areas of
LWE affected districts. It shows that the Greenfield project has itguanoutreach in the
unserved blocks of core Naxal areas.

5.1 Thematic Assessment

The hematic analysis is an important method of analysis for qualitative research. This involves
noticing patterns in data and articulating ideas that are reflected in #iéatine data. The

thematic assessment also captures something important about the qualitative data and research

77



guestios and representa distinctlevel of patterned response or meaning within the qualitative
dataset. The kefjndingsthat the assessnidmas captured are as under:

(i) The panning part of the scheme requires to be brought near execution. The process of
transparency in the process of implementation of the schparécularly mobilization of
potential trainees from the LWE affected distridtgget based skill training and ensure
employment opportunities were found to be some of the crucial issues that were needed to be
addressed.

(i) The modality of sucla scheme requirea feasibility study both forlTIs and SDCdefore

setting up. Such interméions should have been run on the missiwde with assigned
responsibility to the supply siestakeholders to complete the work in the fixed time frame.

(i) The design of the scheme should realigned with the current scenario of New India
including the Mssion Skill India as per theeeds of the surrendered and vulnerable Naxals
Apart from locally identified skills, the sector skills mapped by the National Policy for Skill
Development and Entrepreneurship (2015) should be clubbed for skill training id\Ee
affected districts.

(iv) Focus on initiatives oncovering the Naxals under the beneficiary pool, creating
infrastructure to be utilized by the target groups, training beneficiaries onrasttbfbngterm
coursesvere yet to be properly instituted.

(v) Creaing a level of awareness and accessibility of the Skill Development Ce{82Es)
amongst potential beneficiaries, equipping the machinery and equipment adequacy for the
smooth functioning of therainings need tbe emphaged for effective output delive.

(vi) Above all,to chartera high growth path and deliver good governance to the citizens,
developmentharnessing of the talents and energies of youth towards constructive channels to
promote the heritage of | n deadods instilledcal valsies soi a |

that youth after skill training turned out to be patriotic.

5.2 Externalities
Externalities occur im schemavhen theintended outcomes are not achieved or partly achieved
due to unintended or latent reasons. The identifierealities under the scheme of Skill

Development in 47 LWE affected districts are as under:
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1. The land acquired free cost from the states is a kind of incurred marginal private cost and land
being norproducing the agroelated crops as marginal damage akihcan be clubbed as the
marginal social cost to the society. In the LWE affected districts where the ITIs are not imparting
the training is incurring huge marginal social costs which have been identified as one of the
major externalities.

2. Though the scheenis mostly meant for LWE affected youths, many -Naxals have
received skill training from the ITIs which is a positive externality.

3. The ineffective monitoring of civil construction would demand more costs on its maintenance
which is also one of the extalities.

4. Without creating a proper motivation and mobilization of youth, the potential beneficiaries
from Naxals cannot be part of the skill training. The quality of the skill training should be
standardized in such a way that it leads to employmerrappties. In most of the cases of
functional ITls and SDCs, proper trainer induction is negligent. This finally impacts the quality
of skill received by the beneficiary trainees.

5. The fund transfer from the Ministry to the executers is also one of teenakties which

have undue time induced costs. The process should be stipulated in such a way that the duration
involved in remittance to the executers is minimized.

6. It has also been detected that the trainers deployed to the ITls in LWE affectedtsdibtey

are mostly reluctant to opt for the opportunity. They carry the fear of Naxalism to render their
services in LWE affected districts. This mindset requires to be changed.

7. The youth from the LWE affected districts are mostly from the lower smtoomic
background. They are not aware of the market mechanism about the significance of skill training.
As such, it is difficult to mobilize them to be the pool of potential beneficiaries for skill training.

8. To provide skilling to theNaxals or surrended Naxals through skill training would enable

the state to bear relatively low maintenance cost to the infrastructure that could have been
dismantled by the LWE people. Thus, the states should support the initia@verionity basis.

The state functionges should be in touch with the Department to update on the improvement in
the scheme.
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6. CONCLUSION
1. The scheme of skill development in 47 districts affected by LWE hagptammyed strategies,

namely to provide skill training programmes in both kegn taining and shofterm training

for youth in the existing institutesand to create additional frastructure for 47 Industrial

Training Institution (ITIs) and 68 Skill Developme@enters As individuals grow, society and

nation also benefit from their paactivity and growth. The maximum allocation is visible in
Jharkhand, as compared to the other nine states with the maximum number of completed SDCs
(5), followed by Chhatisgarh (6). The approved budgetary allocation for the scheme is Rs. 404.3
crore of whch, Rs. 254.2 crore was central share, Rs. 84.7-ctate share, Rs. 47 crores central

share allocated to IMC, and Rs.18.4 crores central share allocated to skill trainings. Out of the
allocated heads, R487.9 crores was released the centre, Rs. 65 cores by fates, and Rs.

8.8 crores byhe centre on skill training head for 10 states for ITls and SDCs. This is the broad
framework within which the scheme articulates its meaning and desempedance.

2.The prime objective ewlbpméntied7 Bistribte eeted byf Leftd Sk i | |
Wing Extremismb is to increase the infrastru
local youth may get enhanced opportunity to have a decent livelihood by acquiring skills. The

key focus is on thereation of skill developmenhirastructure closer to the people of 4eing

extremism (LWE) affected districts. The role of the Industrial Training Institute (ITl) and Skill
Development Centers (SDC) is to bring the misguided youth back into the mamsand

provide enhanced opportunities to have a decent livelihood by acquiring skills. This would result

in preventing local youth from disruptive activities

3. The progress of ITls completed has grown over the years. Strides need to be taken to make
the rumber of completed ITlIs relatively more effective to minimize the intensity of opportunity

costs. Out of the total 68 SDCs to beget4 SDCs in Maharashtra and 2 SDCs in West Bengal

and one SDC in Bihar were dropped. Thus, out of the total 100% SD@Ggally verified,

90.2% of SDCsverec o mp |l et ed, 8. 2% of SDCs o6in progress:¢
such, the progress level of SDCs is relatively astoundinigarpscontrast with the ITIs.

4. T he s c hSkihBevetopmerit in 47 District Afet ed by Left Wing Extr
is alignedwith the objectives of the 2030 Agenda for Sustainable Development GadBsgoal

number 1.3 focusses omplemening nationally appropriate social protection of men, women,
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and children of all ages living ipoverty in all its dimensions aging to national definitions &

SDG goal number 4.3 stipulates, ensumggial access for all women and men to affordable and
quality technical, vocational and tertiagducation, including university by 2030hus, the
scheme of the Skill Development in 47 Districts affected by Left Wing Extremism is aligned
with goal number 1.3 and 4.3. The scheme intends to facilitate the marginalized and vulnerable
sections of the society through skilling thereby providing enhancedsatoesocieeconomic
conditions. The skill development amongst the youths of LWE districts would provide them
livelihood opportunities. This would result in encouraging them to leave dismantling activities
andreducesocial unrest.

5. To rapidly scale up skidevelopment efforts in India, by creating an d¢aend, outcome
focusedimplementation framework, the scherakgns with demands of the employers for a
well-trained skiled workforce combiningaspirations of Indian citizens for sustainable
livelihoods.The policy framework has been developed to accomplish the vision of Skill India by
adhering to the objectives laid down in national development priorities through National Policy
for Skill Development and Entrepreneurship 2015. The framework outlinegnelmajor
paradigm enablers to achieve the objectives of skilling India. These are (1) Aspiration and
Advocacy (2) Capacity (3) Quality (4) Synergy (5) Mobilization and Engagement (6) Promotion
of Skilling among women (7) Global partnership, (8) OutreaghG9 enablement (10) Trainers

and Assessors and (11) Inclusivity. It has been emphasized thatisamusn outcoméased
approab towards quality skilling whicton one hand results in increased employability and
better livelihood for intviduals, and orthe othertranslates into improved productivity across
primary secondary and tertiary sectors. The skill needs of the socially and geographically
disadvateged and marginalized groups like SCs, STs, OBdeprities,and differentlyabled
personsetc. ae appropriately taken care of. National Skill Development Mission consists of
seven submissions under its purview. Each smission will act as a building block for
achievingthe overall objectives of theigsion. The key focus areas of the suission nclude:

(1) addressing the loAgrm and shofterm skilling needs through revaing of existing
institutional training framework and establishing new institutions; (2) undertake -spetcific

skill training initiatives; (3) ensure convergence of exgtakill development programmes; (4)
leverage existing public infrastructure for skilling; (5) focus on training of trainers, (6) facilitate

overseas employment, and (fxomote sustainable livelihoodsThe scheme of Skill
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Development in 47 Districts affeed by Left Wing Extremism is aligned with the policy
framework of the skilling India. The schemeds
prominence and articulation.

6. The budgetary allocation and expenditure pattern of the scheme astHaul years records

actual incurred expenditure of Rs. 22.41 crore in FY 204,6Rs. 40.25 crorsn 201718, Rs.

5.72 crore in 20189 and Rs. 10.70 crore B01920. For the year 20187 and 201718, the

actual expenditure has increased by 44.32% where2®1819, it has decreased by 85.8% and

in 201920, the same has accounted for an escalation of 46.5%. The fluctuation in the
expenditure pattern is related to the number of ITls beingsét LWE affected districts. The
increase in the revised expetude with a sharp contrast to budgeted expenditure shows that the
actual expenditure has incurred based ormplhsical progresexecutedinder the scheme.

7. The study has followed a multistage sampling technique. In the first stage, the ITIs & SDCs
6conepdde,t 6work in progresso6,anchwortkedOowsinga B st ar
confiderce level and 5% margin of error.

8. Out of the 26 ITI buildings constructed, a total of 17 ITI buildings were found to be
maintaining stat®f-the-art infrastructve whereas, such appearahased responses were not
found with the remaining 9 ITI buildings. Out of the total stit¢he-art buildings visited, the
maximum number of ITI building was found to be in the states of Bihar and Chhattisgarh. Most
ITI buildings were found in Jharkhand whiclkias not considered as the staféheart
infrastructures. Overall, 65.4% of the ITIs built in the study area were found to befstiate

art infrastructure. However, 34.6% of the ITIs built were not found having-cfdhbe-art
infrastructure.

9. The scheme is to cover 47 (34+13) districts in the continuation phase. In Andhra Pradesh, an
ITI is to be seup in Vishakhapatnam. In Telangana, the ITIs are to bepsal Khammam

district. In Bihar, besides the ITIs whicheato be set up in Jamui,a, Aurangabad, Rohtas,
Jehanabad, and Arwal, there are three additional ITIs as per the MHA proypoabre yet to

be set up in Muzzafpur, Banka, and Nawada. In Chhatisgarh, apart from setting up the ITls in
Dantewada, Baat, Kanker, Surguja, Rajnandgaon, Bijapur, and Narayanpur, two ITIs in Sukma
and Kondagaon were to be established. In Jharkhand, a total of 16 ITIs are going to be set up in
Chatra, West Singhbhum, Palamau, Garhwa, East Singhbhum, Bokaro, Lohardaga, Gumla,

Latehar, and Hazaribagh. Additional ITIs will be set up in Giridih, Khunti, Ranchi, Dumka,
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Ramgarh, and Simdega. In Madhya Pradesh, an ITI building will be built in Balaghat. In
Maharashtra, two ITIs, named Gadchind and Gondia ardo be establishednlOdisha, in

addition to setting up of ITls in Gajapati, Malkangiri, Rayagada, Deogarh, and Sambalpur, an
additional unit of ITI will be set up in Koraput. In Uttar Pradesh, an ITI will be set up in
Sonebhadra. In West Bengal, an ITI will be set up in Hasdlidnapur (Lalgarh area). Every

district of the states Andhra Pradesh, Telengana, Madhya Pradesh, Uttar Pradesh, and West
Bengal will be getting an ITI building set up. One ITI in each of the two districts of Maharashtra,

six districts in Odisha, 9 distts in Bihar and Chhatisgarh, and 16 districts of Jharkhardevil

set up.However, it has also been found that ITIs in such districts are facing a lack of
connectivity both athe level ofindustry partners anthe habitationsThe construction of ITls

under the scheme is to be-sg@tin Naxal Affected areas.

10. The study was conducted to identify the distance betweenaiidsNaxal affected areas.

Five slabs of distance were formed, namel§ @m, less than 2 km, less than 3 km, less than 4

km, and morehan 4 km. The study shows that out of the information collected for 39 ITls, the
majority of the HFTkinsd (02f5)t hies Naoxcaat eadf fienc t6e0d at
|l ocated in O6less than 2 kmé of bhhehdaxrxahgar et
than 3 kmo, one in O0less than 4 kmdéd and 6 1in
located in the core of the Naxal affected area. 12.8% of the ITls are located slightly away from

the Naxal affected areas. 5.1% of the ITie Bbcated relatively farther away from the Naxal

affected areas. 2. 6% of the I Tls were found |
of t he Naxal affected areas. 15. 4% of the | TI
the Naxal affet ed ar eas. | f w eas the roxanmityl rarrge, a@pprpximately4d k mo

84.6% of the ITIs are located in the Naxal affected areas. This shows us a good sign in terms of
the location of the ITIs. If the data is generalized for a total of 47 ITIs, wecaaclude that
approximately 40 ITlIs are located in the Naxal affected areas.

11. The maximum number of ITIs have been set up in core Naxal affected areas. Only six ITIs

of which, one each in Andhra Pradesh, Telangana, and Uttar Pradesh and 3 in Odislkearave b
set up Ooover 4 kmé of the Naxal afuprearBilrad ar ea
Chhattisgarh, Jharkhand, and Madhya Pradesh. Moreover, a lot of ITIs have been proposed and
setup in these states. Out of the total 30 ITIs verified, & Ib@en found that 21 ITls are located

in the Naxal affected area. 5 ITIs are-gptaround the Naxal area whereas 4 ITIs are in a radius
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of about 10 Kms. As such, most of the ITIs are located in the Naxal affected kare¢he ITI

Jamui, ITI Banka, and SD Jaridih a total of 116ormerNaxals have integrated with the skill
training programme

12. Out of the 574 beneficiary samples collected from ITls and SDCs, a total stifiré®idered

Naxal candidates were found being put to the skill training programneesurrenderedNaxal
beneficiaries forme@0.2% of the total sample size. All teerrenderedaxal beneficiaries were

found to be in the state of Bihar, and Jharkhand.

13. The role of SDCs has been found significant so far as the maximum number of sudendere
Naxals are concerned. In the Jaridih district of Jharkhand, the information about the 100 Naxals
were obtained. From Banka and Jamui districts of Bihar, Naxals were integrated tekdligh
training given byiTls. It shows that the scheme is largeslidering its desired results through

the interventionThe study has revealed that thgghest numbeof surrendered Naxals afieom

the district of Jaridih in the state of Jharkhand. Out of the total semethdNaxals86.2% of the
surrendered Naxals we from the SDCs whereds3.8% from ITIs. It isworth mentioningthat

from the sampled ITIs & SDCs studied, most of the ITls & SDCs heads were found reluctant to
express the information about the surrendered Naxals integrated with the scheme

14. A total of 3buildings were found, out of which only one ITI was operatipaabther non
operational and the other was still undenstruction in Jharkhand. A total of folTIs foundin

the states of Bihar, Jharkhand, Maharashtra, and Odisha were not under prdgag wo
condition. There were 4ITIs in the state of Chhattisgaritht he hi ghe st number
infrastucture, tool, and equipment followed Bjadhya Pradeskil), Odisha 2), one each in

Bihar, Jharkhand, Telangana, Uttard&sh, and West Bengdlhe ITI bulding in Bihar was not

found. Bi har and Chhattisgarh each provide <cour s
construction machines which are operational 0
buildings in Jharkhand are yet to be geated by road and there has been no provision of hostel
facilities. An ITI building in Jharkhand is yet to get an affiliation from NCVT.

15. The crucial objective of the scherneto increase the infrastructure for skill training in the
left-wing extremism décted areas so that the local youth may get enhanced opportunity to have
a decent livelihood by acquiring sldllAs a result, it is expected that local youth would be
prevented from disruptive activities. The infrastructure created and utilized by demnesi

indicates the usefulness of the assets created. Out of 62 beneficiaries received advanced
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vocational training from the ITls across 9 states, the maximum number of beneficiaries are vivid
in the ITIs of Madhya Pradesh (61.3%), followed by Uttar Psad16.1%), Telangana (12.9%),
Odisha (6.5%) and Bihar (3.2%). In the training received for an apprenticéhip%9 of the
beneficiariesvere from the ITIs of West Bengal, followed H21.3% each from Chhattgarh

and Telanganaihar (20.8%), Andhrdradesh (5.5%)2.2%) each from Madhya Pradesh and
Odisha and merely1.1% in Uttar Pradesh. For the craftsmen training scheme (CTS), the
maximum percentage of trainees were identified in Andhra Pradesh (23.9%), followed by Odisha
(22.1%), Telangana (1®%), Uttar Pradesh (16.4%), Chhattisgarh (9.4%), Bihar (8%) and
Madhya Pradesh (1.4%). The trainees have been founwingcévo important skik, namely
craftsmen training and the dual system of training. Out of 60 sampled beneficiaries under the
craftsmen training, the maximum percentage is visible in the SDCs of Jharkhand (98.3%),
followed by Andhra Pradesh (1.7%). The maximum number of trainee percentage have been
found in the ITls of West Bengal (47), followed b§B89) each in Chhattisgarh and Telanga
followed by Bihar (38), Andhra Pradesh (1@)) each in Madhya Pradesh and Odjsdrad(2) in

Uttar Pradesh. Out of the totataftsman training Telangana has themaximum percentage
(17.7), followed by Madhya Pradesi .5, andAndhra Pradsh (0.8. Uttar Pradesh provides
10.6% of tke total caftsmen Trainingfurther followed by Bihar, Chhattisgarh, Jharkhand, and
Odisha at 10.5% each and West Bengal hakthest percentage.

16. Under the ITIs, the highest percentage -{0D%) of passed out candida is in
Chhattisgarh andhe lowestin Jharkhand (<50%) whilengder the SDCs only Telangahas
responded positivelyith the success rate of 100%. There is only bBien Andhra Pradesh
which has 71100% of passed out candigs. Bihar has fodils with less than 50% of psed

out candidates followed by thré€ls in the range of 500% and only onén the bracket of 7-1

100%. In the case of Chhiagarh, seveiTls arein the highest bracket of 7100% of passed

out canlidates, but has on&l each inthe less than 50% and-50% range

17. As per the survey conducted in the ditof Bokaro, Jharkhand, it hdmseen noted that

every peson has undergone training undbe Craftsmen Training Scheme (CTS). It can be
inferred that all the people who have ge@ of the scheme/ programme feel that they were able

to fill up the gap through the training that they received during the programme. All the
participants received shemtrm training which helped them hone their skills. Most of the

par ti ci p acommetedhthevtminirigtsuccessfully which has resultedhem being
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unemployed. Nobody tilllate has given any assment test afterompletionof their training

The people received information about the programme throudkertéisement on
print/radio/awlio-visual media(38), community group meeting/interviel), local academic

circle (10), peergroup @), mobile vancampaign {), and through village leaders who motivated
them to better their skills through the inclusion under the skill training.

18. It wasfound during the study that most of the ITIs are facing a lack of connection with the
industry. To have a better connection with the industry, the formation of the Institute
Management Committee (IMC) is estiah One time grant of Rs. drore is prescriéd under the
scheme for IMC. The grant may be utilized for the payment of contract faculty by the IMC in
place of vacant posts of institutes. The payment for the faculty to short term courses for the local
youth as per need is also admissible. Howevermgthet is provided only after the construction is
completed, and the IMC society is formed. The IMC society will be encouraged to generate
revenue through various activities including production work. Thus, the formation of IMC is
guintessentiafor the promotion of the ITIsandto develop asustainableevenue model. The
survey conductetbundthatonly few ITIs havelMC.

19. Madhya Pradesh (Balaghat) and Odisha (&&pur) havea model ITIeachwith duly

formed IMCs and the tdes run by the institutions¢ludescomputer hardware and networking
maintenance, electrician and wireman, fitter and mechanics of diesel veNmesof the units

in both states have been funded through the past schemes and funds for thieelTésson for

the delay in the congiction of ITI for the state of Madhya Pradesh has been due to unrest in the
mapped location. Both the ITIs cater to less than two blocks of unserved blocks. The states have
conducted a skill gap survey and the recommendation of the survey has beetethieghathe
training contents.

20. Uttar Pradesh has the highest population of male beneficiaries irettexab Category (21),
followed by Odisha (18and Telangana (13)or female beneficiaries in the Minority and ST
Category, Jharkhand leads among all sketes by a huge margine. 16 and 27respectively

The next betteperforming state, i.e. Telangana has a total of 5 and 21 male beneficiaries in the
Minority and ST Category in urban and rural areas respectively. The bordering states of West
Bengal (45) and Bihar(44) differ marginally in the category of OBC males, belonginght®

rural areas. Lastly, in the SC Category, Madhya Pradesh has the highest number of male

beneficiaries, which is 19, followed by Bihar and Telargare. 10 and 9, respectlyeln the
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urban areas, Andhra Pradesh has 3 male beneficiaries in the General Category as well as in the
Minority Category, followed by Odisha and Telangana at 2 each in General Category. Also,
Andhra Pradesh has 17 and 3 male beneficiaries in the OBSQ@u@htegory which is highest
among all the states for urban areas. So, conclusively, it is gathered from the above analysis that
irrespective of the geographical location the benefit has reached all treedidn of the
population across the targetedtss and the intdemporal allocation of the funds have been
utilized to an optimal level.

21. The ST population of females availing the scheme is higinesite state of Jharkhand
whereas in the category of mal&gslanganais leading The male beneficiarieavailing the
scheme in the OBC category is highest in the state of Bihar and West Bengal by a marginal
number while itis only one beneficiary each féemales in the states of Andhra Pradesh and
Telangana. The state of Uttar Pradesh has the highest nahmben availing the beneficiaries in

the General Category while it is nil in every state for women. In SC category, the state of
Madhya Pradesh are the frontrunners for the highest number of male beneficiaries followed by
Bihar and Telangan&he state bAndhra Pradesh has the highest number of male beneficiaries
availing the scheme in SC and OBC categories among all the urban areas. Thus, we can conclude
by saying that the ST population is highly being benefited by the scheme and the benefits are
reaching the suksections of society and funds are being used to the optimal level.

22. The rural areas have a huge number of beneficiaries compared to the urban areas. The
district of Jhargram has the highest number of male beneficiaries in the OBC category i.e. 44
followed by Sonbhadra (31), Balaghat (17), Bokaro (16), and Ba&3teradri kothgudem

with 15 respectively. There are 27 female beneficiangbe Bokaro district who belong the

ST category while OB and minority categorgre 16 each in the speeid district. Balaghat has

the highest number of male beneficiaries (19) in the SC category availing the scheme. In the
urban areas, the number of beneficiaries is relatively low with the highest being in
Vishakapatnam i.e. 16 males and 7 females, respéctn the specified category.

23. The scheme caters to individuals who are willing to receive skill training. As a result of
skilling, the socieeconomic conditions of the beneficiary households would be improved. The
youth of the LWE area would become mdktmaNirbhar and setiependent contributing to the
nationtbuilding project of our country. As of 2016, a total of 2979 youths were trained in the

LWE districts. In the linear progression @ 596 trained beneficiaries each year, it would have
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covered a tofaof (596X8) 4768 youths trained. It adds on @ 3 members/beneficiaries. Thus, a
total of 14304 community members. It is important to note that in the current survey
approximately 20% of beneficiaries wesagrrenderedNaxal. If we interpret the same percay

with the 4768 youths, approximately 954 candidates would haveduemmderedNaxak. The
Greenfieldproject shows a positive sign in terms of mainstreaming the LWE youths.

24. The evaluation of the scheme of Skill Development in 47 LWE affected didtgets been
processedhrough Randomized Controlledidl (RCT). RCTis a scientific experiment that aims

to reduce certain sources of bias when testing the effectiveness of new treatments; this is
accomplished by randomly allocating subjects to two or rgoveps, treating them differently,

and then comparing them with respect to a measured resfdwsabled and Divyangjan, APL,

and BPL, a social category like general, SC, ST, Minority, etc. were approximately maintained
during the randomization. Howevehe uncovered beneficiaries expressed their interest in the
courses run by ITls and SDCs. Due to some reason or the other, they expressed their inability to
get inducted in the short term courses. As such, a total of 574 trainee beneficiaries and 566 non
beneficiary respondents from an identical background were selected while conducting the RCT.
It is important to mention that the number of fimaneficiaries randomly selected was little more

in the APL category than the beneficiary trainee. In all, theopaance of the treatment group

scored better than the control group which shows the effectiveness of the Greenfield project.

6.1 Issues and Challenges

In the identified LWE district, the scope of providing skill training to impart employable skills is
verylimited. Various issues that pose a challenge for the smooth functioning of the schemes are:
1 Most of the LWE affected districts had substantial forest cover with the inadequacy of
infrastructure that brings hardship to the rural population causing dest@rong them.

1 The civil work of most of the ITIgonstructedvas not found qualitative. That should have
taken proper care of during ongoing construction. However, the ITIs yet to be constructed
require the proper attention of the monitoring agencies.

1 In many districts, the percentage of villages electrified is less than the state average.

1 There is a notavailability of adequate numbers of trainers and their deployment in the LWE

affected districts for manning ITls and SDCs.
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1 There is no mention of ITIsnd SDCs which are exclusively earmarked for women. Efforts
need to be made for minimizing the regional imbalance in extending training opportunities to all
sections of the society.

1 There is no provision for promotional activities, so that the youth okthmsations may
eschew violence and undergo training programmes and admission in ITls and SDCs.

1 There is no involvement of any apex body/corporate members in setting up training institutes

due to their feaemanating frondisturbed areas.

6.2 Vision for the future

The evaluation for the scheme suggesthreefold visioffor future operabns. These areshort,
medium & long terms.

The short term vision includes greater urgency to strive for universalization of elementary
education and for providing life dks to adults who did not get the benefit of education from
their childhood. The ITls and SDCs play a pivotal role in widening the manifold of the social
setup envisaging skill development plan 4f districts of 10 states affected by Left Wing
Extremism. The schemevhich wasproposed to be set up in-8erviced blocs helps in mounting

the quality of training infrastructure at the doorstep of the youth in affected areas.

Mediumtem vision places importancen thema ki ng of ONew | ndhead and
ONew I ndiad f ocus ethegovernnient fort theayaungvpepslatianahkddaheir b y
aspirations by building a strong and inclusive Indlde scheme includes fully upgraded
machinery and equipment in the Naxal areas through greater cornyeativoad and mobile
signals, to build a resilient infrastructure for workshop proceedings to significantly drop the
segment ofthe Naxal population deprived of economic prosperity and employabAipex
Industry bodies and their corporate members wioogerating away from LWE districts would

play an important role in their involvement in the setting up of these training institutions. It can
be in the shape of corporate social responsibility (CSR) but with total government funding, to
initiatetheindug r y 6 s f undi n glLWEnffected distrets.t ment i n

The Longterm vsion of these equivalency schemes facilgatee beneficiaries to acquire or
upgrade their skills and to take up incegenerating activities The auality of life improvement

as a major component in the scheme equips learners and the community with essential

knowledge, attitude, valueand skills to raise¢heir standard of living; and individual interest
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promotion A vision run in conformity with the requirement of the market witbiroutsidethe

state, a skill deficit mapping survey timely, will help the trainees to readily absddscendn

gainful employmenthatalso weas awayfrom the extremist activities.

6.3 Recommendation for Scheme with reasons

The scheme of Skill Developnt in 47 districts affected by LWE is one of its kind. Its unique
outreach in Naxal affected districts, the positive impact of the skill training on youths, and
relatively betteraccess toemployability, satisfaction level of beneficiary traineegognizd
through the result of Randomized Controlled Trial (R@Bkes the scheme incredibly effective

As such, the scheme of Skill Development in 47 districts affected by Left Wing Extremism
(LWE) is recommended for continuation.The recommendatiato improvethe effectiveness

of the scheme are as under:

1. The nonfunctional ITIs to be completed, affiliated, and made functional in LWE districts
within two years. The Ministry, State Government, and District functionaries, in coordination,
should take effective aps.

2. The construction quality of ITIs buildingeeed to monitored to ensure stafeheart
buildings.

3. As a longterm measure, new ITls and Skill Development Centres (SDCs) are suggested to be
setup in the sukserviced blocks affected by LWE so that kifyatraining infrastructure is
available at the doorsteps of the youtk.such, the scheme may be stretched from LWE affected
districts to all the sulserviced and LWE affected blocks.

4. Theregularfaculty for therequiredtrades should be inducted iretfunctional ITIs and SDCs

to ensure quality skill training

5. The procurement of the modern equipment and instruments for practical labs should be made
available to respective functional ITls and SDCs.

6. The ITIs where the IMC have not been formed, the strgupartners from reputed industries
may be invited to take over the charges of chairpersons so that tHeal/ESMC anddevelops

in a guided direction.

7. Since this scheme is largely catering to our national interest, the fund required for the scheme
may also be mobilized from Corporate Social Responsibility (CSR) reposiomandatory

financial topup need to be given to attract more potential beneficiaries.
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8. The skilkgap survey requires to m®nductedn all 47 districts through a centhalseleced
competentgency.

9. The present evaluation is a kind of rt@m evaluation of the scheme. The next evaluation
should be conducted after 3 years when all the ITIs are constrantidthve become functional

for one year.
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7.ENCLOSURE-1
PHYSICALLY VERIFI ED INFORMATION (Observation Based)

1. Andhra Pradesh

ITI - Vishakhapatnam

Land is identified.

Tender is not issued.

ITI classes are going an an old building.

ITIl is not operational.

2. Bihar

ITI 7 Dumaria

Infrastructure is complete.

Hostéd is constructed.

No proper water facilities ithetoilets.

Machineg-toolsare not installed.

Operational.

SDC- Barachatti

Infrastructure is completed but handover is not done.

No approach road to the SDC.

No water and electricity facility

Cleaning is required.

SDC- Amash

Infrastructure is complete but handover is not done.

No approach road to the SDC.

No water and electricity facilities.

Premises is full of bushes atite need for cleaning.

Center is not operational.

ITI T Gidhaur

Building is constructed buheboundary wall is incomplete.
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Hostel is constructed but needs cleaning.

Machiney-toolsare installed.

Operational.

SDC- Gidhaur

Infrastructure is complete. Windowpanes are broken.

No water and electricitfacility.

Approach road is there.

Need to repair and cleaningtbie building.

Not operational.

SDC- Jhajha

Infrastructure is complete. Glasses are broken.

No water and electricity facilities.

Need to repair and cleaning the building.

Approach road is there.

Not operational.

ITI T Bahandi

Infrastructure is completed btite boundary wall is not constructed.

Hostel is constructed.

No proper approach road.

Machineg-toolsare installed and operational.

Operational.

SDC- Navinagar

Building is constructed. Glasses are broken.

No approach road.

Very interior from the village.

Not operational.

SDC- Madanpur

Building is constructed. Glasses are broken.

No approach road.

Very interior from the village.
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Not opergional.

ITI T Makhdumpur

Infrastructure is completed btite boundary wall is not constructed.

Workshop construction is progress.

Not handover to the principal.

No proper approach road.

Machineg-toolsis not installed and electréd.

Operational.

SDC- Keur

Building is constructed. Windowpanes are broken.

No proper approach road.

Toilet is not functional.

Not operational.

SDC- Suranjpur

Building is constructed. Glasses are broken.

No approach road.

Toilet isnot functional.

Not operational.

ITI T Tumba

Infrastructure is completed btite boundary wall is not constructed.

No proper drainage system.

Due to no availdie boundary wall villagers break the glasses.

Building has not been handeden\to the principal.

Classes arbeing conducted to other place.

SDC- Tumba

Building is constructed. Windowpanes are broken.

No boundary wall.

Needfor cleaning.

Not operational.

SDC- Nauhatta
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Land not acquired

Tender not issued.

Not operational.

ITI T Orbigha, Sonbhadra

Construction is going on.

No approach road.

No water and electricity facility.

Hostel construction is going on.

Not operational.

SDC- Kurtha

Infrastructure is complete but handing over is regtdone.

No approach road to the SDC.

No water and electricity facility.

Very interior from the village.

Not operational.

SDC- Dhamaul

Infrastructure is complete but handing over is not yet done.

No approach road to the SDC.

No water and elddcity facilities areprovided.

Glasses are broken. Need for repair.

Center is not operational.

ITI T Nawada

Land is &quired.

Tender is open on 15/10/2020.

Classes are taken amother place.

Not operational.

ITI 7 Bausi

Constructions going on.

50-bed girl$hostel construction is going on.

Classes areonducted to some other place.
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Not operational.

ITI T Muzzafarpur

Land is &quired.

Construction has not started due to waterlogging.

Classes areonducted to some othplace.

Not operational.

3. Chhattisgarh

ITI T Konta

Infrastructure is complet&he boundary wall was not foudnstructed.

Hostel is not constructed.

Quiality of water is not goodhe presence of iron in water is more.

No sweeper is appoied.

Operational buthe shortage oequipmenin all trade.

SDC- Dantewara

Infrastructure is complete.

SDC is operational undéne Chief minister skill development programme.

Stakeholder is Chhatisgarh Rajya Antyavasajavia.

SDC- Bhanupratappur (It should be in Kanker district)

Infrastructure is complete.

No approach road to the SDC.

Drinking water quality is not fit for drinking.

Premises is full of bushes and need to cleaning.

Center is not operational.

ITI T Bakawand

Building is constructed buhe quality is very poor.

Hostel is constructed but needs cleaning.

Toilet facility is improper.

Quiality of drinking water is not good.
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Operational.

SDC- Kondagaon

Infrastructure is complete. Glasses are broken.

Waterand electricity facilities are available.

Approach road is there.

Need to be cleaning tfiebuilding.

Not operational.

SDC- Darbha

Infrastructure is complete. This building is constructed in Jagdalpur.

Currently army pergmel are living inthis building.

Cleaning of the building is required.

Approach road is good.

Not State sponsor solar energy training production classes are running in this building.

ITI 7 Narharpur

Building is under construction due ashortage of funsl

Hostel is under construon.

No proper approach road.

Electrification is not as per standardtke principal does not take over.

Not operational. Classes continue in other buildings.

SDC- Narharpur

Building is constructed. ITI class contirai@ this building.

Drinking water quality is not good.

Very interior from the village.

Not operational.

SDC- DurgKondul

Building is constructed. Glasses are broken.

No proper approach road.

Very interior from the village.

Need to be @aning the premises.

Not operational.

97




ITI T Sitapur

Infrastructure is complete btiieboundary wall is not constructed.

Drinking water quality is not good.

Hostel construction is not good.

No proper approach road.

Only 10% ofmeachineriesare available itheworkshop.

Operational.

SDC- Mainpat

Building is constructedl'he quality of building construction is very poor. Glasses are broken

No proper approach road.

Toilet is not functional.

Not operational.

SDC- Ramanujgan;

Building is constructed. Glasses are broken.

No approach road.

Toilet is not functional.

Not operational.

ITI 7 Ambagarh Chaoki

Infrastructure is complete bthie boundary wall is not constructed.

Quality of construdbn is not good.

No proper water facility ithetoilets.

Due tothelack of boundary wall villagers break the glasses.

ITl is operational.

SDC- Rajnandgaon

Building is constructed.

Building is closed at the time dfevisit.

No proper approach road.

SDC class is not operational.

SDC- Dongargaon

Building is constructed. Glasses are broken.
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No approach road.

Other ITI classes continue in this building.

Not operational.

ITI 7 Bhairamgarh

Infrastructure is coplete, butheboundary wall is not constructed.

Windows are broken.

Drinking water quality is not good.

Shortage of macheary-tools intheworkshop.

ITI operational.

SDC- Bhairamgarh

Building is constructed. Glasses are broken.

No approah road.

Building is closed at the time tievisit.

Not operational.

SDC- Bijapur

Infrastructure is good. State sponsther scheme is running.

Water and electricity facilities are available.

Glasses are broken. Need to repair.

Cente is not operational.

ITI T Narayanpur

Infrastructure is good.

No boundary wall is constructed.

At the time ofthevisit, the principalwasnot able to open the building becauséhefcovid-19

center.

SDC- Adaka

Building is constructed. Géaeswerebroken.

No approach road.

Building needs repairing.

SDC is not operational.

SDC- Sukma
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Building is constructedl'he infrastructure is good.

Good approach road.

It should be irthe Sukma district. But itvasmentioned in Naxyanpur.

SDC is operational.

ITI 7 Marddapal

Only land identified

Tender was not issued.

ITI classes are going on the Rancltayat Bhawan Riilding.

ITI 7 Sukma (Chindgarh)

Land is &quired but high tension wire is passing over the land.

Written a letter to DC for other lard

Classes are being conducted at angphese.

4. Jharkhand

ITI T Kishanpur

Private partner ACME Education Solution Pvt. Ltd.

Hostel is not constructed.

Approach road is not constructed.

Applied for affiliation, yet to get.

Not operational.

SDC- Simariya

Private partner GIMIT.

Operational before covid 19.

Good Infrastructure.

Need for cleaning.

SDC- Ithkori

Private partner Aerosoft.

Not handed over to the agency due to work orders.

Need to rpair the building.

All glasses are broken.
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Center is not operational.

ITI T Khutpani

Very interior from the village.

Hostel is constructed.

Approach road is not constructed.

Finishing work is left.

Shortage of funds.

Not operational.

SDC- Patraposi Khutpani

Very interior from the habitation.

Infrastructure is complete. Glass is not installed.

Doors were removed.

Approach road is not there.

Need to repair the building.

Not operational.

SDC- Lupungutu, Sadar Chaibasa

Very interior. Mobilization issue.

Building is under construction.

Center is not operational.

ITI 7 Vishrampur

Private partner Frontline Global services.

Not interested to start the training.

No electricity and water facilities.

Building needs to beepaired.

Not operational.

SDC- Chainpur

Building is constructed. But at the time of the visit that was locked. No one was available.

Private partner Excel Data Services.

Not handed over the building.
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Not operational.

SDC- Harihargan]

Building is under construction.

Center is not operational.

No water and electricity facilities.

ITI T Chiniya

Private partner GIMIT.

Hostel is constructed.

Hostel room is small.

Need for cleaning.

Applied for affiliation, yet to get.

Not operatbnal.

SDC- Ramna

Private partner: Universal Ideal Sewa Samiti.

Hand over to the agency.

All glasses are broken. Need for repair and cleaning.

Center is not operational due to work order.

SDC- Bhavnathpur

Private partner Excel Data Services.

Hand over to the agency

Center is not operational due to work order.

Not Visited.

ITI 7 Nawadih

Tender was canceled by the district authority.

No new tender is published.

Building construction is not started.

SDC- Jaridih

Private partner VentarSKkill India Pvt. Ltd.

Hand over to the agency.
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Training was started just before the coti@l

Need to clean the center.

Water and electricity facilities are available.

SDC- Gomia

Private partner Datapro Computers Pvt. Ltd.

Not handed over tdhe agency.

Center is not operational due to work order.

Need to repair the building.

ITI T Kairo

Private partner Nistha C.D.

Infrastructure is complete.

No boundary wall and approach road.

Electricity facility is not available.

Need for cleanig.

Applied for affiliation, yet to get.

Not operational.

SDC- Kisko

Private partner Venture Skill India Private Ltd.

Not handed over to the agency.

Contractor payment is due.

Approach road is not there.

No water and electricity facilities.

Center is not operational.

SDC- Senha

Private partner Datapro Computers Pvt. Ltd.

Not handed over to the agency.

Contractor payment is due.

Need to repair the building again.

No water and electricity facilities.
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Center is not operational.

ITI 7 Sisai

Building is constructed but not handed over.

Hostel construction is going on.

Need to clean the building.

Guard was not present at the time of inspection, not able to visit inside.

Not operational.

SDC- Chainpur

Private partner GIMIT

lllegal encroachment in the building.

One Asst. Engineer and 2 guards are living in that building.

Center is not operational due to work order.

SDC- Sadar Tiri

Private partner GIMIT.

Hand over to the CRPF by DC.

CRPF canteen is open in the llirg.

Center is not operational due to work order.

ITI 7 Barwadih

Private partner Nistha C.D.

Infrastructure is complete.

No boundary wall and approach road.

Electricity facilities are not available.

Need for cleaning.

Making as a CRPF quartame center.

Applied for affiliation, yet to get.

Not operational.

SDC- Manika

Private partner Aerosoft.

Not hand over to the agency.
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No water and electricity facilities.

Need some repairing work.

Center is not operational.

SDC- Bariyatu

Private partner Aerosoft.

Not handed over to the agency.

Need cleaning.

Center is not operational.

ITI T Vishnugarh

Tender was canceled by the district authority.

No new tender is published.

Building construction has not started.

SDC- Barkagaon

Private partner Venture Skill India Pvt. Ltd.

Key is missing. Authority decided that in the presence of district authority lock will be brok

Water and electricity are not available.

Not operational.

SDC- Vishnugarh

Private partner Excel Dafervices.

Construction complete.

Hand over to the agency.

Center is not operational due to work order.

NOT VISITED

ITI T Khunti

Only land identified.

Tenderwasnot issued.

ITI 7 Ranchi

Only land identified.

Tender was not issued.
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ITI T Ramgarh

Only land identified.

Tender was not issued.

ITI T Simdega

Only land identified.

Tender was not issued.

5. Madhya Pradesh

ITI - Paldogari Lanjhi

Infrastructure is good. Hostel is constructed. Guard should be appointed.

Boundary wall is nbconstructed. Villegers are opposing to construct boundary wall.

Water and electricity facility is available.

Shortage of equipmeidolsin workshop.

ITI is operational.

SDC - Kedatola, Birsa

Infrastructure is good. It is converted imbini ITI.

Boundary wall is not constructed. Guard should be appointed.

Water and electricity facility is available.

No approach road.

SDC is operational.

SDC - Kumungaon, Paraswada

Infrastructure is good. It is converted imtoni-ITI.

Boundary wall is constructed.

Water and electricity facility is available.

Proper approach road.

SDC is operational.

6. Maharashtra

ITI - Palandur
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Building construction is complet&he tostel is constructed.

Boundary wall is constructed.

Water and electricity facilities are available.

Proper approach road.

Did not purchase equipment dueatshortage of funsl ITI principle is not taking care of it
because of over workload.

ITI is applied for affiliation yet to get. ITI isat operational.

ITI - Jimalgatta

Land is &quired.

Tender is issued.

Unofficially Naxalsthreaten to not construct the building.

7. Odisha

ITI 7 Rayagadha

Infrastructure is complete. Boundary wall is constructed.

Hostel is under construction.

Proper water and electricity facilities is available.

Machineries are installed and electrifying.

ITl is Operational. But facing heavy power cut.

SDC- Nuagada

Infrastructure is completed. Window glasses are broken.

No proper approach road tcetlsDC.

Water and electricity facilities agvailable.

SDC is not operational.

SDC- Samagaita, Gumha

Infrastructure is completed. Window glasses are broken.

No proper approach road to the SDC.

Water and electricity facility is available.

Usedas a Coviequarantine center.
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Centeis not operational.

ITI T Matheli

Infrastructure is completed.

Hostel is constructed.

Proper water and electricity facilitieseavailable.

Machineries are installed and electrifying.

ITl is Operational

SDC- Chitrakonda, Korkonda

Infrastructure is completed.

No proper approach road to the SDC.

Water and electricity facility is available.

SDC is not operational.

SDC- Moto, Luchhieta

Infrastructure is completed. Window glasses are broken.

No proper approach road to the SDC.

Water and electricity facility is available.

SDC is not operational.

ITI 7 Gajabahal

Infrastructure is completed. Boundary wall is constructed.

Boysbhostel is constructed bgirlsbhostel is under constructio

Proper water and electricity facilities is available.

Machineries are installed and electrifying.

ITl is Operational.

SDC- Gumma, Rayagada

Infrastructure is completed. Window glasses are broken.

No proper approach road to the SDC.

Water anl electricity facility is available.

SDC is not operational.

SDC- Jimidipeta
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Infrastructure is completed. Window glasses are broken.

No proper approach road to the SDC.

Water and electricity facility is available.

SDC is not operational.

ITI 7 Barkote

Infrastructure is completed. Boundary wall is constructed.

Boysbhostel is constructed but gidlsostel is under construction.

Proper water and electricity (solar) facilities is available.

Machineries are installed and electrifying.

ITl is Operational.

SDC- Reamal

Infrastructure is completed.

No proper approach road to the SDC.

Water and electricity facility is available.

SDC is not operational.

SDC- Teleibani

Infrastructure is completed.

No proper approach road toet SDC.

Water and electricity facility is available.

SDC is not operational.

ITI T Rasanpur

Infrastructure is completed. Boundary wall is constructed.

Hostel is under construction.

Proper water and electricity facilities is available.

Machireries are installed and electrifying.

ITI is Operational.

SDC- Rengali

Infrastructure is completed.

No proper approach road to the SDC.
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Water and electricity facility is available.

SDC is not operational.

SDC- Sahaspur

Infrastructure is copleted.

No proper approach road to the SDC.

Water and electricity facility is available.

SDC is not operational.

ITI 7 Koraput

Building is under construction.

Boundary wall is under construction.

Classes are taken in other place.

Not opergional.

8. Telangana

ITI - Kothagudem

Construction is under progress.

Tender is not issukfor hostel construction.

Water and electricity facilities aret available.

ITI is not operational.

SDC - Wazadu

Infrastructure is good.

Guard sould be appointed.

Water and electricity facility is available.

Approach road is available.

SDC is operational.

SDC - Bhadrachalam

Infrastructure is good.

Water and electricity facility is available.

Proper approach road.
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SDC is orational.

9. Uttar Pradesh

ITI - Ghorawal

Building is constructed. Hostel is under construction.

Boundary wall is not constructed.

Water and electricityacilities areavailable.

Building needs to be repaired.

ITI is operational.

SDC - Chakeria

Building is constructed. Window glasses are broken. Finishing work is not completed.

Water and electricity facility is not available.

No approach road. Toilet is not functional.

Need to be repairing and cleaning.

SDC is not operatital.

SDC - Piprakhand

Building is constructed. Window glasses are broken. Finishing work is not completed.

Water and electricity facility is not available.

No approach road. Toilet is not functional.

Need to be repairing and cleaning.

SDC is not operational.

10.West Bengal

ITI - Binpur

Infrastructure is good.

Boundary wall is constructed.

Water and electricity facilities agvailable.

Shortage of equipmeibolsin workshop.

ITI is operational.
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8. RESEARCH TOOLS

Interview Schedule for Contractor

1. Name of the contractor:

Type of Institution where contractor is associated: (i) SDC (ii) ITI
District:

State:

a k~ w0

Educational Qualification:
() ITI, (ii) Diploma, (iii) Btech

6. Years of experience in the construction field:
(i) Fresher, (i)< 5 years, (iii)) <5 years

7. Answer accurate duration (Evidence Based Response)

Month of tender Publication

Date on which the work order was given

The time frame for the wkircompletion

Completion Date as per tender

% of work completion

Additional Time required to complete the wo

Reason for the Delay

8) Is there any preonstructed structure in the premise?

(i) Yes () (ii) No ()

9) Do you find any problem witthe payment as per the payment schedule?

(i) Yes () (i) No ()
10.) If yes, State the reason
11) Did you face any problem in arranging the human resource and material for the Construction?

(i) Yes () (i) No ()

12) Do the community pgxde living around the site ever disturbed the construction work?

() Yes () (i) No ()
13. If yes, how did you handle it?
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Interview Schedule for Institution Head (SDC)
Name of the SDCs unit:

Name of the representative:

Contact Number:

State:

District:

Name of the Municipality/Panchayat:

Number of total trainees currently enrolled (Female )

The rumber of SC Population:

© © N o o s~ w P

The rumber of ST Population:

=
o

. The number of OBCs Population:

 —
=

. The number of Naxal affected trainees:

=
N

. Number of Surrendered Nasahs trainees:

[
w

. How many trainees successfully passed out:

[EY
IS

. Number of total trainees currently enrolled (Male )

=
a1

. The rumber of SC Population:

[
(o2}

. The umber of ST Population:

|
\l

. The number of OBCs Population:

=
o

. The number of Naxal affected trainees:

=
(o]

. Number of Surrenered Naxals as trainees:

N
o

. How many trainees successfully passed out:

N
=

. For how many years the centre is operational /functional?

(i) Lessthan 1 yeafii) yearto 2 yeardiii) 2 years to 3 yeayéiv) 3 years to 5 yeayr¢v) More
than 5 years

22.Name neeest industrial areas

23.Distance from site:

24.Nameof themajorindustriespresent in the District:

25. The najor economic activity of the District:

26. Courses offered by SDCs Unit

Impression management
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Pradhan Mantri Arogya Mitra

Basic Electrcal Training

Beautician

Swing

27.What is the percentage of traisemt employed after getting certification from the SDC?
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Interview Schedule for Institution Head (ITI)

1. Name of the ITI head
2. Contact No

3. Name of the institute
4. State :

5. District :

6.

For how many years this institution is operational /functional?
(i) Less than 1 yeafii) 1 year to 2 yeargiii) 2 years to 3 yeay¢iv) 3 years to 5 years
(v) More than 5 years

7. What are the tradeasin by your institution?

Architectural Assistantship

Catering & Hospitality

Carpenter

Computer Hardware and Networking
Maintenance

Cosmetology

Computer Software Application

Desk Top Publishing Operator

Draughtsman Civil

Draughtsman Mechacal

Dress Making

Electrician & Wireman

Electronic Mechanic

Fashion Design Technology

Fitter

Foundry

Instrument Mechanic

Mechanics Agriculture Machinery

Machinist and operator. Adv. Machine Tool

Machinist Grinder
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Mechanic Diesel

Mechanic Machine Tool Maintenance

Mechanic Refrigeration and AfLonditioning

8. What is the current student strength of your instit@deMale: (i) Female:

9. What is the percentage of seat remained vacant? (Check NCVT MIS Rortd%o (ii) 99
90% (iil) 89-80% (iv) 7970% (v) 6960 % (vi) 5950 % (vii) < 50%

10. The percentage of drop out trainees in last 5 years? (i% 10099-90% (iii) 89-80% (iv) 79
70% (V) 6960 % (vi) 5950 % (vii) < 50%

11 What is the percentage of students pasagdn the last 5 years? (Check NCVT MIS Portal (of
last academic sessiofi) 100% (i) 99-90% (iii) 89-80% (iv) 7970% (v) 6960 % (vi) 5950 %
(vii) < 50%

12. What is the percentage of trainee got employed after getting certification? Email from
employer/Employment letter of trainees employed by such companies in the last 3 academic
years(check few)(i) 100% (ii) 99-90% (iii) 89-80% (iv) 7970% (v) 6960 % (vi) 5950 % (vii) <
50%

13. Inwhich sector more beneficiary trained got employed?

(1) Public Sector Units (ii)Railways {ii) Telecom / BSNL (iy IOCL (v) ONCG ( vi) PWDs ii)
Others ()

14. Which sector created the most job opportunities?

() Priority sector (ii) Large workshop (iii) Informal sector

15. What is the percentage of talent glatqed in overseas from your institut@?100% (i) 99
90% (iil) 89-80% (iv) 7970% (v) 6960 % (vi) 5950 % (vii) < 50%

16. Quality of infrastructuréCheck List)

(i) Rectangular shape workshdp)(No tin sheet workshop ()iiThe Feight ofthe workshop must
be 10 feetiyy) Cemented/ tiled institute \\Heavy machineries to be housed the ground floor
(vi) More than thredloor building lift mandatory ¥ii) Safety material (i) Fire bucketsix)
extinguisher,(x) Retro reflective Signagdxi) Evacuation drill, (xii) Standing Fire Orderx(ii)

Electrical hazard (Proper earthing and bondingitiEéeakage circuit breaker (xivQuality of
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water,(xv) quality of food (xvi) Electricity bill of last calendar year (should be equal 7200 Kwh)
(xvii) IT Lab withaminimumof 10 computers

17. How frequently machinery is being maintained?

(i) Every week(ii) Every month(iii) Quarterly(iv) Every 6 month(v) Yearly

18. Upgradation of teaching aids

(i) Last one yeaii) 2-4 year(iii) <5 year

19. What isthe percentage of students who secured skill certification from your institution?
(1) 100% (ii) 99-90% (iii) 89-80% (iv) 7970% (v) 6960 % (vi) 5950 % (vii) < 50%

20 Is the Monthly report of the physical and financial progress maintaified@s (ii) No

21. Does the proposed Model ITI have duly formed IMC?

(i) Yes (ii) No

22. Number of traineggot trained under additional short term courses:

23. Number of ToT certified instructors

24. No. of Sanctioned Units

25. No. of Units funded through RaScheme(s)

26. Specific questions to be asked in case of delélyaoperation of ITI.

Is there any delay in fund flow? Yes () No ()if No

Reason for delay in construction activity

Reason for Delay in starting the session

Reason for less enrolknt

27. How far is the location of the ITI from the Naxal area?

(i) 0-1 Km (ii) Less tha 2 Km((iii) Less than 28Km (iv) Less than 4 Km (v) More than 4 Km.
28.How many unserved blocks that the ITI caters to

() Less than 2 (ii) More than 2 but letsg&an 4 (iii) Mae than 4 but less than 6 (iv)dve than 6 but
less than 8 (v) Above 8

29.How many youtk prone to Naxalism have been enrolled for the training?

30.How many youtk prone to Naxalism have completed the training?

31 How many surrenderddaxals have enrolled for the training?

32. How many surrendered Naxals have completed the training?

33. Whether the skill gap survey has been conducted by the State? (i) Yes (ii) No
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34 (a) If yes, whether the recommendations of the survey have been tetegith training
contents? (i) Yes (ii) No

35(b) If no, what has been the reasons for not cotwg the skillgap survey

36. What is your self (ITIs) rating in the last two years?

1* 201819

2* 201920
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Non-Beneficiaries

1. Name:

2. Contact Number:

3. Mobile No.:

4. Locationof SDC (i) Within 1 km, (i) 1km3km (iii) More than 3 km but less than 5 Km (iv)

Over 5 km

5. Locationof ITI : (i) Within 1 km, (ii) 1km3km (iii) More than 3 km but less than 5 Km (iv)

Over 5 km

6. Name of the fate:

7. Name of the trict:

8. Residential Location: (i) Rural () (ii) Urban ()

9. Social Category: (i) General () (if) OBC () (iii) SC () (iv) ST () (v) Minority ()

10. Physical Status: (i) Abled () (ii) Divyangjan ()

11. Category of Income @Bup: (i) APL () (ii) BPL ()

12. Are you aware oSkill Training Program? (i) Yes (ii) Ndf yes, how?

13. Have you ever been motivated by State functionaries/ District officials/Institutional agencies

to join the Skill Training Program in the nea

14. Do you feel any skill gawhile working? (i)Yes (ii) No

15. Are you interested in Skill Training? (i) Yes (ii) No

16. Why have you not been able to enroll yourself in the Skill Training Programme?

17. What are the benefits you can have received by joining Skill Training Programme?

18. Have youever approached the local industry to get a job? (i) Yes (i) No

19. If yes, did you the industry? (i) Yes (ii) No

20. Do you find the wageelated difference between skilled and unskilled workforce?

21. Do you find the wages satisfactory after joining the localigtidy? (i) Yes (i) No

22. Did you find employability with your existing skillsets? (i) Yes (ii) No

23. Do you feel that certification of Skill training enhances opportunities for employability?
(i) Yes (ii) No

24 Have you come across anybody in your neighlmthreceiving skill training either from SDC

or from ITI?
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12.
13.
14.

QUESTIONNAIRE FOR INSPECTION OF ITI BUILDINGS
Basic Detalils:
Name of the Institution: (i) ITI (ii) SDC
Name of the Estateioharge:
Mobile No.:
Location: (i) In Naxal Area (ii) Around Naxal Aréai) Considerable Distance (approx. 10 km)

Name of the state:

Name of the district :

State of Art Construction: (i) Yes (ii) No (at the first look)
Thematic Details:

. What is the entry load of the Institute?

. How many floors are there in the building?

(i) One (ii) Two (iii) Three (iv) more than three
Do you have a lift facility? (i) Yes (ii) No
Do you have a ti#roof workshop? (i) Yes (ii) No

Do you haveSafety material like; Firdouckets, extinguisher, Retro reflective Signage,

Evacuation drill, Stanaig Fire Order? (i) Yes (ii) No

15.

Do you have proper Electrical connections like earthing and bonding, earth leakage circuit

breaker which will prevent various electrical hazards? (i) Yes (ii) No

16
17
18
19

Do you pay the Electricity bill? (i) Yes (ii) No
If yes, the Egctricity bill of last calendar year is equal to 7200 Kwh (i) Yes (ii) No
Do you have an IT Lab? (i) Yes (ii) No

If yes, how many computers are available?

20. Quality of infrastructure
S. | Quality of Deplorable | Average | Good Considerable | Outstanding
No | infrastructure (2) (2) 3) 4) (5)
1. | Rectangular shap|
workshop
3. | Height of
wor kshop
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Cemented/ tiled

Floor

Heavy
Machiner |
housed at ground

Floor

Lift Facility

Safety material
(Fire-buckets,
extinguishey
Retro reflective
Signage,
Evacuation drill,
Standing Fire
Order)

Electrical
connection;
(Proper earthing
and bonding,
Earth leakage
circuit breaker

Quiality of water

10

Quiality of food

served

11

Condition of IT
Lab
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21. How frequently machinery is maintained? ENery week(ii) Every month(iii) Quarterly

(iv)Every 6 month (v) Yearly (vi) Other

22.Major area of Upgradation: (i) Building (ii) Infrastructure (iii) Tool and Equipment (iv)

Course Materials (v) Others, plee specify

23.Whatistheself at i ng i n the | ast Rawanswersanrtrescaléofl T 6 s
to 5 where, 1= Very poor: 2= Poor: 3= Average: 4= Good: 5= Excellent

24. What are the other construction related works left to be undertaken?
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Interview Schedule for State Directorate of Skill Development

Name of the Official:

Regarding: (i) ITI (ii) SDC

Designation:

Mobile number:

Name of the District :

What arethe requiredskills identified undetheskill gap survey in your district?

How many | Tl 6s and SDtheadast3years?’e been created
How frequently do you visit the training centre?

Once in a month

. Every 3 months

. Every 6 months

. Yearly

. Never visited

. How the surrendered Naxal youths are mobilized under Skill DevelopmemaRrog?

. Public campaign

. Personal counseling

. Encouraged by family members

. Encouraged by community leaders

. Peer group influence

. How the youths prone to Naxalism are mobilized under Skill Development Programme?
. Public campaign

. Personal counseling

. Encouaged by family members

. Encouraged by community leaders

. Peer group influence

. How do you ensure the inclusion of Naxal affected youth and women into the programme?
. Public campaign

. Personal counseling

. Encouraged by family members

. Encouraged by commugiteaders
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31. Peer group influence
32. Others, please specify
33. How close is the training centh®m the Naxal affected area? (i) Less than 1 km (ii) Less than
2 km (iii) Less than 3 km (iv) Less than 4 km (v) Over 4 km
34. For how many blocks training centres cdter(i)
35. To what extent the trained candidates are getting placerfieNegligible
(i) To a limited extent (iii)) To some extent (iv) To a great extent (v) Almost
36. How do you ensure the training quality? (i) Periodic assessment (ii) Ensuring ToT trained
trainers (iii) Ensuring congtive training ecesystem (iv) Otherplease specity
37. Do the training centres submit quarterly utilization certifisate time? (i) Yes (ii) No
38. How do you rate the performancetbétraining centre in conducting and fulfilgnthe
objective oftheskill development programme in synch market demand? (Rating séale=1
worst: 5= best)
39. What are the existing challenges in the implementation of the ITI and SDCs in Naxal affected
areas?
40. Please suggest the steps to improve thamentation process tfeskill development
programme irthe Naxal affected area.

41. Please give suggestions to improve the effectiveness of training and its coverage?
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Questionnaire: 47 LWE Trainee

Basic Detalils:

1. Name of the trainee:

2. Mobile Number:

3. Age: (i) 1425 (ii) 2535 (iii) 35-45

4. Sex: (i) Male (ii) Female (iii) Transgender

5. State:

6. District:

7. Type of Institution: (i) SDC (ii) ITI

8. Residential Location: (i) Rural (ii) Urban

9. Social Category: (i) General (ii) OBCIfiiSC (iv) ST (v) Minority

[
o

. Physical Status: (i) Abled (ii) Divyangjan

 —
=

. Category of Income group: (i) APL (ii) BPL

=
N

. Type of training you have done (i) Sheiferm (ii) Long- term
13. Your Educational Qualification: (i)literate (ii) Primay (up to 5) (iii) Upper primaryyp to8)
(i) Secondary (up to 10) (iv) Diploma (more than I2but less than graduation) (v) Graduate
(vi) Post Graduate (vii) Above Post Graduate
14.How many earning members do you have in your family?
15. Educaional Qualification of Father: (i) llliterate (ii) Primafup to 5) (iii) Upper primary
(up to § (iv) Secondary (up to 10) (v) Diploma (more than 12but less than graduation)
(vi) Graduate (vii)Post Graduatéviii) Above Post Graduate
16.Hasyour father undertaken any vocational/technical experience? (i) Yes (ii) No
17.What was the primary occupation of your fathethi@recent past? (i) Farmer (ii) Farmer based
business (iii) Salaried employee (iv) Petty business (v) Wage (vi)edghloyed (vii)
Unemployed (viii) Not alive
18. Educational Qualification of Mother: (i) llliterate (ii) Primary (up to 5) (iii) Upper primary
(up to 8) (iv) Secondary (up to "9 (v) Diploma (more than #2but less than graduation)
(vi) Graduate(vii) Post Graduate (viii) Above Post Graduate

19. Has your mother undertaken any vocational/technical experience? (i) Yes (ii) No
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20. What was the primary occupation of your mothethgrecen past? (i) Farmer (ii) Farmer

based business (iii) Saiked employee (iv) Petty business (v) Wage (vi)-Satiployed (vii)
Unemployed (viii) Not alive 18. How many total members do you have in your family?
Thematic Details:

21. Did you ever participate in skill training? (i) Yes (ii) No

22. How do youcome toknow about the skill training Cenfdi) Through door to door campaign
(i) Mobile van campaign (iii) Community group meeting/interview (iv) through village leaders (v)
Local academic circle (vi) Peer group (vii) Advertisement on print/radio/augi@al media (viii)
others

23. What is the instrumental reason foruygarticipation in skill training?

() Interested in the course (ii) Beneficial to get employmeik Iificrease Income level (iv)
Utilize the leisure hours (v) Predominance of trainingerghborhood (vi) Family members
encouraged (vii) In anticipation of stipend (viii) Got to know through Rojgar Mela (ix) To start
own venture
24. In which scheme/programme did you receive training@r@tsmen Training Scheme (CTS)
(i) Advanced Vocabnal Training Scheme (AVTS) (iii) Dual System Of Training (iv)

25. For how many hours per day the training programme was conducted?
26. Did you pay any money for the enrolment? (i) Yes (ii) No
27. How do you rate the infrastructure of training ceutnethe scale of-5 wherein; 1= being the worst & 5

= the Best.

28. How do you rate the quality dfietraining session at the training centre in terms of:

ltems 1= Highly 2=Unsatisfied | 3= Neutral | 4= Satisfied | 5= Highly
Unsatisfied Satisfied

Training Kit

Receptivity

Training
Method

Participation

Use of the
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Digital Tool

Course Conten

Reading

Material

Exposure to
Marketable
Skills

Placement Cell

Overall
Training Eco

System

29. How do yourate the practical sessioosnducted at the training centré®n the scale of-b)?
(i) Very poor (ii) Poor (iii) Average (iv) Good (v) Excellent

30. Are you encouraged to frequently accessethgpment? (i) Yes (ii) No

31. Are you asked to progle your feedback on every classroom/practical session that you attend?
(i) Yes (ii) No (iii) Sometimes

32. Have you completed the training successfully? (i) Yes (ii) No

33. Did you give any assessment test after the training completion? (i) Yes (i) No

34. Did you qualifyfor the assessment test? (i) Yes (ii) No

35. What is the mode of assessment?

(D Digital (i) Manual (iii) Oral (iv) Written
36. How do you rate the assessment procetizedtaining centreon ascale of 15 wherein 1 being the
worst and 5 the beat
37. Did you receive any certificate after the end of the course? (i) Yes (ii) No
38. How many days after assessment did you receive the certificate:
39. How fair is the certification of the training?
(YPoor (ii) To a limited exent (iii) To some extent (iv) To a great extentTe anunlimited extent
40. Were you provided with any pqgacement training? (i) Yes (ii) No

42. If yes, what kind of prglacement training were you provided?
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(i) Communication skills (ii) Interview sks (iii) Resume building (iv) Expert lectures (v) Aptitude test

(vi) End to end mock interview experience (vii) Mock group discussions (viii) Presentation skills

43. Were you provided with any pesaining placement support like counseling? (i) Yes (ii) No

44. If yes, what kind of postraining placement support were you provided?

(i) Introduction to prospective employers (ii) Availed interview (iii) Monetary-pats (iv) Counselling

for getting employment

45. State your satisfaction level on the recruitmentgaent process at your institute?

46. Highly Unsatisfied (ii) Unsatisfied (iii) Neutral (iv) Satisfied (v) Highly satisfaction

47. Do you know any fellow trainee dropping the course? (i) Yes (ii) No

Before Availing Training at Industrial Training Institutes/SDC:

© 00 N o O b~ W N P

. Total work experience in months:

. Total working hours:

. Monthly Income:

. Monthly Expenditure:

. Marital Status: (i) Married (i) Unmarried (iii) Widowed (iv) Separated
. Employment status: (i) Employed (ii) Unemployed

. Sector of Employent: (i) Govt. (ii) Private (iii) SeHEmployed

. Status of Skill: (i) Skilled (ii) Unskilled (iii) Serskilled

. Whether you are recognized by the market for a job? (i) Yes (ii) No

10. Did you have your enterprise? (i) Yes (ii) No

11. How do youate your skill orascale of 15 wherein 1 being the worst and 5 the best.

After Availing Training at Industrial Training Institutes/SDC :

N o o0~ WDN P

. Total work experience in months:

. Total working hours:

. Monthly Income:

. Monthly Expenditure:

. Marital Status: (i) Married (i) Unmarried (iii) Widowed (iv) Separated
. Employment status: (i) Employed (ii) Unemployed

. Sector of Employment: (i) Govt. (ii) Private (iii) Sefmployed

8.

Status of Skill: (i) Skilled (i) Unskilled (iii) Serskilled

9. Whether you are recognized by the market for a job? (i) Yes (ii) No

10. Did you have your enterprise? (i) Yes (ii) No

11 How do you rate your skill oascale of 35 wherein 1 being the worst and 5 the Best
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Multiple Issues:

12
13
14
15
16
17

18

Does thdrainingcentretakecare of every aspect of skitaining? (i) Yes (ii) No

Does thdrainingcentrehaveafilled-in knowledge gap to ensure employability? (i) Yes (i) No
Does the training filled in the skill gap to ensure employability? (i) Yes (ii) No

Does the traininginderindustrial Training Institutes ensure selaige employment? (i) Yes (ii) No
Whether the skill trainings aligned with the market demeh@) Yes (ii) No

Whether have you received the job in the same skill sector in which you received the?raining
() Yes (ii) No

To what extent do you agree with the time invested in training was aywovdstment?

(Rating Scale -b. 1=useless, 5= Very effective)

19.Do you recommend oth&to join theskill training from the same pla@di) Yes (ii) No

20. Your suggestiofsto improve the effectivenessd outreaclof theskill training.
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9. SCHEME GUIDELINES

ImplementatiorManuat Skill Development in 4districts affected by eft Wing Extremism

Revised Implementation Manual
For
Centrally Sponsored Seme

ASKi | | Devel opment in 47 districts affecHt

Earlier known as

ASKi | | Devel opment in 34 districts affecHt

DIRECTORATE GENERAL OF TRAINING
MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP
November 206
No. DGT-
GOVERNMENT OF INDIA

Ministry of Skill Development and Entrepreneurship

*kkk
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1. Revised Title

The Scheme will be known as
AnSkilol

Devel opment i

n 47

2. Revised costRs. 407.85 crore as pere following table:

di stricts

Sl. | Component Originally Latest Approved by| Variation (+£
approved cosi approved cos| SFC )

1 | Establishment of 20 ITI { 14052.00 14052.00 14052.00 0.00
@ Rs 532.60 lakh per IT
and 68 SDC s @ Rs.5
lakh per SDC

2 | Establishment of 141 s | 7456.40 7456.40 10284.40 2828.00
@Rs. 734.60 lakh per IT
which are vyet to b
started

3 | Establishment of 13 it ij 0.00 9549.80 9549.80
@ Rs. 734.60 lakh p€
ITI

4 | Skill Training of 5340 1512.46 1841.00 1841.00 0.00
youth (34 existing
covered districts)

5 | Monitoring  Unit  at| 106.06 610.00 153.00 -457.00
Central Level

6 | Skill gap survey at 4]0.00 204.00 204.00 0.00
districts of 9 States

7 |One time grant@ Rg0.00 0.00 4700.00 4700.00
100.00 lakh per ITI tq
the IMCs to 47 ITIs
Total 23126.88 24163.40 40784.20 16620.80
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3. Revised Components

(i) Skill training programmes (in long term & short term and instructor training courses) for 5340
youth in existing Government institutes for 34 -pegised districts. This component has been
dropped.

(ii) Creation of Infrastructure for:

a) 47 Industrial Training Institutes (ITI s) in covered 47 districts.

b) 68 Skill Development Centres (SDCs) in 34 districts.

(i) Skill gap survey in all the 47 districts.

(iv) Funding monitoring cell ahe Central lewel.

(v) Funding Institute Management Committee (IMC) in each ITI.

4. Details under each component along witkxpenses.

A. Skill training programmes (in long term & short term and instructor training courses) for
youth in existing Government institutes Mble conducted. It is proposed top train 5340 trainees
(1000 in long term courses, 4000 in short term courses and 340 in instructor training courses)
with 100% central fundingl'his component has been droppethiarevised scheme.

B. Infrastructure will le created by the way of setting up of:

(i) Total 47 ITls. Out of the 47 ITI sheenhanced cost will be provided for 27 ITI s (13 newly
added ITI s + 14 preevised ITI s, construction of which are you to be started). The detailed

break up is given below:

Sl. | Activity Rate Cost for one ITIf Cost of| Cost of 27
(Rs. in Lakls) 27 ITI s|ITI s Rs.

Previous | Revised Previous| Revised @ Rs.| 532.60
734.6 lakh  (Rs.
lakh (Rs.| in Lakhs)
in lakh)

1 | Construction cos| @Rs @Rs 237.60 | 366.60 | 9898.20 | 4752.00
of Building (For| 15840*per | 24440*

area 1500 S( Sq,Mt. per Sq Mt.
Mts.)
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2 | Machinery, @Rs 32 @Rs 32/ 160.00 | 160.00 | 4320.00 | 3200.00

Equipment &| Lakh lakh/trade
Furniture (For § trade
Trades)
3 | Hostel Building| @Rs 158 | @Rs2440* 135.00 | 208.00 | 5616.00 | 2700.00
(for 100 seats/5( 40*  per| per Sq Mt.
Rooms, areg Sq Mt.
required 850 Sq
Mts.)
Sub Total 532.60 | 734.60 | 19834.20| 10652.00
Total for 47 ITI s
30486.20

Say Rs.
304.86 crore

*As per Plinth Area Rate (PAR) of CPWD Delhi schedule of rates with cost index of 104.

(i) Total 68 SDCs @ Rs. 50 lakh per SDC. These SDCs will conduct short term training
programmes mainly for women. It has been envisaged to set up one in each of the identified 34
LWE districts already covered under the scheme. Construction of SDCs are not coveeed in t
additional 13 districts taken up in the revised scheme. The detailed break up is gilien in
existing Manual. Construction of SDC will be supported for which, States have obtained
administrative. ie btal cost of this component will be Rs.34.00 crore.

C. Skill gap survey will be conducted by the Central Monitoring unit in all covered 47 districts.
The ptal estimated cost will be Rs. 2.04 crore.

D. For better industry linkage, Institute Management Committee (IMC) to be formed with the
chairman from indstry to run each ITI, and each IMC will be provided with Rs.1.00 crore with
100% central assistance. Total cost of this component will be Rs.47.00 crore. Guidelines relating
to the scheme 1396 will be followed as revif®adn time to time.

E. For assistig Project Management Unit at the Central letted following staff ona contract

basis will be continued to be engaged:
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SI

Designation

No. of posts

Data Entry Operator (DEO)

2

Multi -Tasking Staff (MTS)

1

TOTAL

3

The ost of monitoring cell halseen estimated as Rs. 1.53 crore

5. Revised Extent and Coverage

Earlier, the scheme was envisaged for the 34 districts of 9 states. The revised scheme covers 47

districts in 10 States up to 31 st March 2019. The State details of the districts coverade

given below:
SI States No. Name of dist. (covered earlier) Districts added in
of the revised
Dist. scheme
1 Andhra Pradesh 1 - Vishakhapatnam
Telangana 1 Khammam
3 Bihar 9 Jamui, Gaya, Aurangabad, Roht{ Muzzafarpur,
Jehanabad, Arwal Banka and
Nawada
4 Chhattisgarh 9 Dantewada, Bastar, Kankg Sukma andg
Surguja, Rajnandgaon, Bijapy Kondagaon
Narayanpur
5 Jharkhand 16 Chatra, West Singhbhum, Palami Girdih, Khunti,
Garhwa, East Singbhum, Bokal Ranchi, Dumka,
Lohardaga, Gumla, Latehg Ramgarh ang
Hazaribagh Simdega
6 Madhya Pradesh 1 Balaghat
7 Maharashtra 2 Gadchiroli K, Gondia
8 Orissa 6 Gajapati, Malkangiri, Rayagad| Koraput
Deogarh, Sambalpur
9 Uttar Pradesh 1 Sonebhadra
10 West Bengal 1 Paschim Midnapur (Lalgarh Area)
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Total a7 (Total 34) (Total 13)

6. Revised Funding Pattern

This is a centrally sponsored Scheme, Central assistance will be 75% and respective State
Government have to contribute 25% of the cost of ITlI s & SDCs. Othes wodér the scheme

will be provided 10% bythe central Government.

7. Condition for implementations

a. States will implement the project.

b. States will provide land for ITlI s and SDCs free of cost.

c. State will provide 25% dhefixed cost of ITI s & SDCs

d. Central govt. will provide furgin two installments of 75% and 25%.

e. These institutes will be run by the States as per their existing system.

f. States will create and fill up required posts for these Institutes & Centers as soon as the
implementation starts.

8. Proposal for releasef funds

The State Governments are required to frame proposals for different components aheaahts

in separate formats as per Appentiend forward the same to the Project Management Unit at
Central Level at DGT Hgrs.

9. Revised Funds Transfer Medism

a. Existing pattern will be followed for installments.

b. Funds will be transferred to the State treasury/ bank account of the society as per prevailing
guidelines.

c. Fund will be provided to the extent of 100% to the IMCs after their formation.

10. Reporting of Physical and Financial Progress

The physical and financial progress of various components of the scheme is to be reported on a
monthly basis to the Project Management UnithatCentral level bythe 5" of next monthon

prescribed revised forats as given in Appenditk.
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Appendix|
Form No. SBLWE- 1A

Format for land details for establishment of New ITI (Revised)

Name of the State:

Name of the District: Block

Sl Details

1 Location details

Village/ Mouza

Development Block

Subdivision (Taluka/Tehsil)

AW NP

Area ofthesite in acres

2 Physical Characteristics

1 Presence of any existing building (Y/N)

Signature of State Director
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STATE: éeé. é .

A. Brief of the cost estimate

Sl ltem Cost (In| Remarks
Lakhs)
1 Construction cost of ITI Building
2 Cost of Machinery, Equipment & Furniture
3 Cost of Hand Tools, instruments
4 Construction cost of Hostel Building
Total

B. Details of @st Estimate
1. Proposed total area of ITI Building (Maximum 1500 SQ Mts-):----- Sq Mts.

i) Trade wise details

Sl Name of Trade Area of | Classroom Total
Workshop Area | No. Totall | Area
1
2
3
4
5
Common Classraun
Total
i) Other area of constructiop:-------- Sqg. Mts
Total Construction cost of ITI Building: Rs-------- Lakh

2. Proposed Cost of Machinery, Equipment & Furniture (for maximum 5 trades and
maximum @ Rs.32 lakh/ trade)

Srl.No. | Name of Tade Cost of Machinery Cost Total Cost (In
& Equipment (ag Furniture Lakhs)
per NCVT norms)
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g Bl W N|

Total

Implementation ManualSkill Development in 35 districts affected bgft Wing Extremism

4. Proposed Area of HostBLlilding (for maximum of 100 seats, area of maximum 850 Sq.

The poposed construction cost of Hostel Building:-Rs- Lakh
Director of eé
Govt. of éeéeéeée

State Capital

Seal
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Appendix-Il

Format forreporting Quarterly progress
Format for reporting progress under the schenm
Left Wing Extremismo

Component: Establishment of new ITI

S | Nam | Present Expected date g Affiliation | Expec| Expend
I. | e of| Status completion status (yet ted/ iture
ITI Civil Tools & | Civil Works | Installa| to  apply/| actual | incurre
& Works | Equipment ITI Hos | tion of | applied/affi | date |d
Distr | (% of | (Choose any on€ Build | tel | Tools | liated) of
ict | comple | No. action/| ing & start
tion) Tender Equip of
Initiated/Supply ment trainin
order g
issued/Delivered
Installed)
1
2

Component: Establishment of new SDC

S | Name | Present Expected date g Actual/ | Expenditur
| | of Status completion Expecte | e incurred
SDC d date
& of start
Distric of
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t training
Civil Tools & Equipment Civil | Installatio
works (%| (Choose any oneNo | Work | n of Tools
of action till date/Tende| s &
completion| Initiated/ Supply orde Equipmen
) iIssues/delivered/Install t
d)
1
2
Component: SKill Training
A. Long term Training2 year 6s duration (Maxi mum 30
S | Nam | Num | Numbe| Trainees Numbe | Num | Expenditure incurred (Rs.)
l. | e of|beroffr of|discontinued |r of | ber of
distr | Train | Traine | after joining| trainees| Train | Stipe | Training | Travell | Tot
ict ers es (if any) underg | ees | nd fee &|ing al
Selec | comple oing select Conting | Allowa
ted so| ted training | ed ency nce
far trainin | Num | Days and
g ber | atten to
ded start
in the
next
batch
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B. Short term Training3-month duration (Maximum 120 trainees/ district)

S | Nam
. |e of
distr

ict

Num
ber of
Train
ers
Selec
ted so

far

Numbe
r of
Traine
es
comple
ted
trainin

g

Trainees

discontinued

after

(if any)

joining

Num

ber

Days
atten
ded

Numbe
r of
trainees
underg
oing

training

Num
ber of
Train
ees
select
ed
and
to
start
in the
next
batch

Expenditure incurred (Rs.)

Stipe | Training | Travell | Tot
nd fee &|ing al
Conting | Allowa
ency nce

C. Instructor Trainingl-year duration (Maximum 10 trainees/ district)

S | Nam
. |e of
distr

ict

Num
ber of
Train
ers
Selec
ted so
far

Numbe
r of
Traine
es
comple
ted
trainin

g

Trainees

discontinued

after

(if any)

joining

Num

ber

Days
atten
ded

Numbe
r of
trainees
underg
oing

training

Num
ber of
Train
ees
select
ed
and
to
start
in the

next

Expenditure incurred (Rs.)

Stipe | Training | Travell | Tot
nd fee &|ing al
Conting | Allowa
ency nce

142




batch

143




